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Justice Sector Coordination Office (JSCO)

The Government of Sierra Leone (GoSL) is committed to restoring the rule of law, préstenting further
security and access to affordable and equitable justice for people, particularly the pooig.the vulnerable
The Justice Sector Coordination Office (JSCO) iSSas8ppditsnechamisnito c e Sect or Re
tic reform and investment strategy for the ministries, departments and agencies that tOgether make u
tasked with taking forwartbdnaaylayb asi s t he Judi ci aryds ngwly c
and operations. It has been developed to respond on a permanent basis to the need within Governm
coherent O6sectoral d approach.

Roles:
1 Drive forward the implementation of the reform and investment agenda set out in the Justice Se
particular in the Justice Sector Reform and H0&8&tment Plan 2008
1 Work with the institutions in the sectordnlfaatiédtenal amherent approach to resource allocation (k
the Governmentds budgeting process and in

Mandate:
The development ¢érripogsted, secthrsticeSector ReforfoStnatggar 2007 onwards.

Priority Areas:
1 Increase accessibility of justice for poor and vulnerable groups
Update out of date and inappropriate laws and procedures
Speedier resolution of cases through the courts
Effective utilisation of available resources
Improve response by the police to community needs and priorities
Reduce congestion in prisons
Better facilities and treatment for juveniles in the criminal justice system

= =) = =] = =

Structure:

The JSCO i mpl ementation structure is |lchicaked t
Working Group (TWG) comprising the vote controllers for each institution in the sdmditre It is this body
prime interface between the justice sector and the Ministry of Finance in budget dis@&essions. The TW
Leadership Group, which under Cabinet provides the political leadership of the sector.
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Justice for all.
Regardless of age, gender,

tribe, religion, status and
ability to pay.

The Justice Sector Reform Strategy and Investment Plan provides a coherent and rational apf
ning and resource allocation within the justice sector. This strategy provides the way forward for
for making justice affordable and accessible, for strengthening the rule of law and for improvin
justice sector ministries.

oJustice for AlIl 6 is not just a sl ogad. |t
justice sector that meets the needs of all communities in Sierra Leone. In putting thgs strategy i
that justice is at the heart of making poverty history.

A country cannot function effectively, grow its economy, take care of and develop its populatio
subject to the rule of law.

The newly established Justice Sector Coordination Office (JSCO), supported by the Justice S
(JSDP) through DFID, is located within the Ministry of Justice and is responsible for ensuring ¢
implementation of this strategic plan.

The 6Justice Sector Survey 200806 is tdie sec
the justice sector with specific focus on the key institutions in the criminal and civipjostice systel
vide equitable and affordable justice for the people of Sierra Leone.

| encourage you to read this survey to enable all to have a better understanding of what to expe
parent, fair, respects human rights and above all shows commitment to upholding the rule of la
gender, tribe or status in this society.

e ,__;;.ﬁ;'_.-f:ff o
Sarahinn A.A. Lewis (Ms.)
Coordinator

Justice Sector Coordination Office (JSCO)

i Foreword



Aim:

To assemble as much
significant data as
possible and make it

available to everyone
interested, from justice
professionals to members
of the public.

The aim of the Justice Sector Survey is to assemble as much significant data as possible 224 make i
interested, from justice professionals to meffterstehtimpsibiicipdate and publish this infyrmatin eve
two years.

The information has been organised as follows:

T Functions, structures, staffing levels and deployment in all relevant institutions

T Location of offices and service centres, such as police stations, courts, prisons, etc.
1 Basic data relating to caseload and services provided

It is not claimed that the contents of the publication are comprehensive or exhaustive. T2 nfarmatio
from available secondary sources and there is, therefore, little or nosiata judtiie pubtieates.on 10n

It is planned that gaps will be continuously filled and inaccuracies rectified in futur@editic..2; c.d that
content and presentation will be made each following year. Feedback and suggestions will be very w

New to this edition is information from various government ministries: the Ministry of Justice (including
Administrator & R&estrae r a | and the Law Officersdé Departm
Rural Development, and the Ministry of Soci al
Association, the Department of Law (University of Sierra Leone, Fourah Bay College) and the newly ¢
Commission of Sierra Leone.

One major section focuses on the work that is taking place in Moyamba District, whech was selected ¢
Justice Sector Development Programme (JSDP) during its iFf208iH)hddeecditwofyeaiadReOthis
section is to demonstrate how the justice sector operates in the provinces. Other sections include the
working in the justice figldtiwiossal information about child justice, significant researah on justice issue
Leone and a brief background to Sierra Leone for those that are not familiar with the country.

The data included in the second edition has been extracted from documents held in the Justice Sectc
has been provided by partners in the various justice institutions. All sources of information have beer
known, and verified where possible. However, it is recognised that these may not always be the mos
uptedate sources and all are invited to ensure that the survey reflects the truest picture of justice servi

The Resource Unit, now located at JSCO, exists to bring together all relevant documents on the justic
and to make them, and the information they contain, accessible to anyone and everyone interested.
visit at any titiee contact details are on the back of this publication.

JSCO would like to thank its partners in the justice sector who have recorded and contributed the infc
cation.

Introduction i



The Republic of Sierra Leone |
state, based on the principles ¢

freedom, democracy and justic

ADMINISTRATIVE STRUCTURE OF SIERRA LEONE

Sierra Leone is divided into three provinces (North, East, South) and the Western Area. Each pr
tricts and each district is further subdivided into chiefdoms, which are subdivided into sections. E
ruled from Freetown through a resident O0Di ¢
by District Councils. The chiefdoms are governed by Paramount Chiefs, traditional rulers electec
lege of chiefdom elders. The next District Council elections are slated for fall 2008.

(Source: Diocese of Makeni Justice and Peace and Human FigfaseSsrtanlastare for the Poor Survey Repéitietrd804)

SIERRA LEONE GOVERNMENT: AN OVERVIEW

The Republic of Sierra Leone is a state based on the principles of freedom, democracy and justi
the people of Sierra Leone, from whom Government through the constitution derives all its powe
The security, peace and welfare of the people of Sierra Leone is the primary purpose and respo
to this end it is the duty of the armed forces, the police, public officers and all sedingty agents to
people of Sierra Leone. The participation of the people in the governance of the state on the oth
dance with the provisions of the constitution.

Theayernance system is divided into three separate arms:
1  Legislature

1 Executive

1 Judiciary

The Legislature (Parliament) consists of:
1 President

1 Speaker

1 Members of Parliament

The current Parliament, elected in the September 2007 parliamentary elections, is made up of tt
1 All Peoples Congress (APC): 59 seats

1 Sierra Leone Peoples Party (SLPP): 43 seats

1 Peoples Movement for Demdé&stie@haOgeats

There are also 12 Traditional Leaders (i.e. Paramount Chiefs) in Parliament, one representing e
The Parliament makes laws for the peace, security, order, and good governance of Sierra Leone

The Executive, headed by the President who isw@lbetiod (berAmmaeddrorces, is the supreme admi
tive body of the country. The Vice President and cabinet ministers assist the President in runnin

iii Sierra Leone Justice System



A new President and cabinet was electedTh&emeendéndBiries, each headed by a minister and dep
minister. There are also three ministers of state for the various regions.

The judicial power of Sierra Leone is vested in the Judiciary of whidrhthéudiuelry usist pisstie head.
all matters: civil and criminal.

The Judiciary consists of the Supreme Court, the Court of Appeal, the High Court, the Magistrates Cc
Although the infrastructure of wees hatityasipmaged during the war, Magistrate Courts have resumed si
To facilitate the work of the Judiciary, Justices of the Peace have been appointed and trained across

(Source: Sierra Leone Encyclopedia 2007, Sierra Leone Information System, DACO 2007)

MINISTRY OF JUSTICE

The Office of the Ameeyl and Ministry of Justice serves as the primary legal adviser to.the Governm
The Ministry represents a vital part of the legal structure of the state. The followingMngrgm outlines tl

SoliciteGeneral

Law Of fi
Department

Director of Pub Civil & Constitutional 4 Parliamentary
Prosecutions Commercial International

Justice Secto Law School
Coordination (Council of Leg
Office Education)

Administrator §
Registrar
General

Attornexseneral and Minister of Justice

The AttorB&neral (AG) and Minister of Justice (MJ) is the head and supervises all depactoénts that f
ing the Law Officersd Department (LOD)ewari-The d
ous functions of the AG and MOJ and exercising administrative and professional contrgl over all the ¢
both at headquarters and the provinces. The AG and MJ exercises general supervisotpicontrol over t
and Regisiraneral. The department also acts as a liaison between the Judiciary and the executive arn
of the requirements for the effective function in of the Judiciary.

Current Minister of JusticeGeA¢rnaedbdul Franklyn Serry Kamal

SoliciteGeneral

The Soliggeneral (SG) is the principle assistant to the office of the AG and MOJ andréssoibjiect to his ¢
all matters. He is the administrative head and is responsibleofoiirntbhgsupéthsiworanaf atifdigisions

SG is also responsible for the proper coordination of the various administrative funetions, as well as fi
programmes, including the arrangement of courses for officers both locally and overs8&s. In his admi
assisted by a complement of other administrative officials.

Current Soegaendt. Tunde Cole

(Source: Ministry of Justice and Office of th&ditenaleDrganisation and Functions, August 1996)

All other facets of the Ministry of Justice are explored in detail throughout the body of the publicaton. Please re
Table of Contents.

Sierra Leone Justice System iv



Justice Sector Institutions




FUNCTION CONTACT INFORMATRON
Roxy Building

The Office of the Administrator@adeéRalgisimestablished byRWEU s[RIl

eral Registration Act, CapEEEO

Ordinance to consolidate and amend the general laws ests

the office of the Administrator &hd Registrarl ¢ a n d EEenlSiEig:

the office. Registrar General:
Mr. Aiah D. Konoyima

:

WPV

't states amongGeontehrearl &tsh ionf
registry for and depository of all registers, instruments and gBIEJslViy%
thereof as are directed by any Ordinance, now or hereafterf/IfR[eEl=lslalZe]f=1gE1y
and deposited with the@®Regmstear a | or to be _ _

I
i
:

(Source: Interview and document prepared by Deputy Administr@ené&#égidoseph Fofanah, December 2007)

STRUCTURE

The office is divided into four (4) Sas bf‘ﬁc of the

Administrator and

RegistraBeneral

8] 4
Industrial Accounts
Property
1. Registration

This section handles the greater bulk of the registration activities include:
1 Allinstruments: conveyances, leases, mortgages, miscellaneous agreements (C
Businesses for sole proprietorships and partnerships (Registration of Business A
Companies (Cap 249 of the Laws of Sierra Leone 1960, Company Act)
Friendly societies (Cap 254)

Marriages: issues blank certificates, registers completed maChaigaare Macasese (&
Cap 98lohammedan Marriage Act) and conducts Civil Marriages in the office (Ca

1
Registration

d 79 Jojens

= =4 4 =

2. Estate

This section administers the estates of persons who die intestate (Cap 45). There a

Act:

I.  Nomative: A person whose estate lies outside the jurisdiction of the local authori
property in the provinces, yet the local authority cannot administer that estate.

ii. Native: A person who dies intestate leaving property outside the jurisdiction of t
Area).

Do

"N
&)

Under this section is the Western Are
whil e in active government services a
determines who the appropriate beneficiaries are, but also how to distribute death b

RS

oV
Y 2

The Administrator and@awsalas the chairman of the committee and the office is usg
Committee is comprised of the following institutions:

T Accoui@e ner al 6s Depart ment
1 Ministry of Labour and Industrial Relations

1 NASSIT

T Ministry of Soci al Wel f ar e, Gender g

3. Industrial Property
The office registers and renews trademarks (under Cap 244 of ththé anaoef IFemkaAC
ents and industrial designs (under Cap 247 and 246 respectively).

(Source: Interview and document prepared by Deputy Administr@lené déyistseph Fofanah, December 2007)

- |eJaua



4. Accounts

All of the services in the registry attract some fees. The accounts section is no long iarelved in the
now collected by the National Revenue Authority (NRA). Their staff is located in thegifiioerand collect
As the NRA officials do not know the fees for-eetipsraresactipargrapy the clerks concerned showing th
amount owed. In effect, this section isalceadethby\ahsubdministers yearly expenditure estimates and t
favour of beneficiaries.

(Source: Interview and document prepared by Deputy Administré@enédéyisoseph Fofanah, December 2007)

HUMAN RESOURCES

Staff (as at December 2007):

Administrator & RE&psieaal 1
Deputy Administrator & Registrar General 1 T
Gender Distribution:
Cler.ks (1,2&3 GraQe) 25 Male: 77%
Assistant Estate Officer 1 Female: 23%
Assistant Registry Officer 1
Support Staff (Messenger, Cleaner, Watchman) 10
Total 39
GSource:. Document entitled oMinistry of JuwGeheiatldomal L aw Of fi cers' Department/ Of f

Roll Staff, Manpower Form HRPZ2)

CASELOAD

Registration (from January 2000 to October 2007):

Legal instruments 3,894
Conveyances 15,074
Voluntary conveyance (deed of gift) 2,281)
Leases 1,262
Mortgages 907
Statutory declarations 99¢€
Misc. instruments 2,063
Power of attorney 2,845
Mining leases 212
Release of mortgage 384
Adoption 271
Memorial of judgement 34
Wills deposited 481
Wills registered 30¢
Total number registered 31,012

(Source: Interview and document prepared by Deputy Administr@ené@eyisoseph Fofanah, December 2007)

Sole proprietorships & partnerships (from January 2000 to Octd

Businesses registered 9,235

Businesses incorporated and registered 2,461
(Source: Interview and document prepared by Deputy Administr@ené&#égisaseph Fofanah, December 2007)

2 Administrator & RegigBaneral



As a result of the 2007 Presidential and Parfiamentary Ele Qe RFXSIRINIZOISZNEI 1\
Commissioner was appointed in January 2008. The follow/gg(=S el aEE 6 [FETIETES
relates to the activities under the tenure of the previous Cogezuglle[g-1Ngle]VEIE
3 Gloucester Street

Tel: +232 22 223645

who was in post until December 2007.

FUNCTION

Commission began operations in August 2000.

MissioT.he effective prevention and control of corruption in [@fe]galg S [e]lale]p

Mr. Abdul T&pda
(as of January 2008)

levels in Sierra Leone.

(Source: ABbrruption Act 2000, and the Sierra Leone Information System, DACO January 2005)

STRUCTURE

The Commission is led by a Commissioner and assisted by a Deputy Commissioner,
liament, appoints both positions. In addition, there is a seven member Advisory Com
the approval of Parliament. The Advisory Committee shall in addition to any other fu
appointments and discipline, including termination of staff of the Commission.

From time to time the Commission itself shall appoint other committees that may be

performance of its functions.

(Source: Sierra Leone Information System, DACO January 2005)

HUMAN RESOURCES

Commi ssi one 4
Community Relations 9
Prevention 7
NACS 3
Investigations 23
Intelligence 13
Finance 3
Human Resources/Admi 49
Total 111

(Source: Interview and documentation provided by Mr. Maurice D. Williams and Ms. Yatta Kattd, Human Resources, ACC

Hotlinel: 077985985
Hotline2: 077986986
The Atrruption Commission (ACC) is established to inve QU HICHWA:Tsli{efe]f¢¥]
alleged or suspected corruption referred to it by any perso
has come to its attention, whether by complaint or otherwisjsleX®]jile]
as may be necessary for the eradication or suppression of EYANESAEOViRR{er:T|
Tel: 032320808

Deputy Commissioner:
To be appointed

39
112

ACC Gender Distrib
(2007)

749

H Male

B Femal

(Source: Interview and documentation provided by Mr. Maurice D. Williams and Ms. Yatta Katta, Human Resources, ACC
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CASELOAD

Number of Reports & Where F

40
304
204 H 200
H 200
106 H 200
O

Investigatiordrevention IntelligencePro-activReferral to other
agency

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala KO Report Centre Manager, A

Reports by Geographice

| 200
W 200
m 200

West North South East

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala KO )Report Centre Manager, A

Reports by ACC (

49
33:
14! B Freeto
- N

2005 2006 2007

(Source: ACC Report Centre, Summary of Complaints by Date Range. 2005, 2006 & 2007, Mr. Keifala KOG )Report Centre Manager, A

Reports within Control Strategy:

2005 2006 2007

Agriculture

Health 11 - 1
Education 29 3 1
Local Government 22 1 1
Minerals 2 1 -
Judiciary 15 - 4

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala KO Report Centre Manager, A

4 ACC




Number Reports Re(
& Acted On (2002-

Y2002 Y2003 Y2004 Y2005 Y2006

(Source: ACC Report Centre, Update on Reports 2006, Mr. Keifala Koi, Report Centre Manager, ACC)

High Court Convictions (2C

i

Y2000 Y2001 Y2002 Y2003 Y2004 Y2005 Y2006 Y2007

(Source: ACC Report, Investigations 2006 & 2007, M ddstu&Radipie Investigating Officer, ACC)

Magistrate Court Convictions (2

'_I_Ibbb

Y2000 Y2001 Y2002 Y2003 Y2004 Y2005 Y2006

(Source: ACC Report, Investigations 2006, Mr.-Faglkas Robaiple Investigating Officer, ACC)

Dismissal of High Court Cases (as at May 17, 2006):
Acquitted and discharged

Withdrawal due to death

Discharged due to ill health

Discharged

(Source: ACC Report, Investigations 2006, Mr.-Faglors Robaiple Investigating Officer, ACC)

NN Ol

Dismissal of Magistrate Court Cases (as at May 17, 2006):

Acquitted and discharged 3

(Source: ACC Report, Investigations 2006, Mr.-Faglors Robaiple Investigating Officer, ACC)

ACC 5




ACC Cases (2000
(82% of all cases cl

48 B Total # Investigation

B Total # Investigation

(Source: ACC Report, Investigations 2006 & 2007, M ddstu&Radipie Investigating Officer, ACC)

Other Key Facts

1 Majority of cases: government ministries (where public servants misappropriate public funds or pr
1 Types of notices, orders or warrants issued:

Y Statements

Power of Commissioner to request information

Summoning of witnesses

Bank statements & official financial records

Search warrants

Suspect interviews

ACC Investigations (2002):
Ministry/Department Reports Referred
Ministry of Health ... 3

P R

Average no. of days to complete an investigation (2006):
<Performance target: 90 days>

(Source: ACC Annual Report 2006)

6 ACC




FUNCTION CONTACT INFORMATI
The Secretariat
11 Lamina Sankoh Stregt
Freetown, Sierra Leone
. i Tel: +232 33 367997
Motto:Fiat Justitia’ Email: i@fbar.org

Website: www.slbar.sl

Z

UOIRIN0SSY Jeq

The Bar Association is a voluntary association of legal prad
Sierra Leone. It is the oldest Bar AssaitaatiarAfnicab

Aims:
1 Promote the administration of justice and maintain and FofoNSTPRNE
and standards of legal practitioners Mr. Crispin FIO Edward;

1 Make recommendations with respect to legislation, law
and the business and procedure of courts

1 Seek to ensure that the benefits of the administration of justice are reasonably a
of the community

1 Arrange and promote continuing professional development

1 Promote fair and honourable practice amongst legal practitioners

1 Encourage professional, educational, cultural and social relations amongst the

(Sourcemw.slbar)s/

STRUCTURE

The Executive is elected annually by the Bar Association membership.

Executive (2€W08):

President Crispin FIO Edwards
Viceresident Amadu Koroma
Secretary Mustapha S. Turay
Assistant Secretary Brima Koroma
Treasurer Adekule King

Public Relations Officer Sahid Mohamed Sesay
Organising Secretary N/A

(Source: Interview & documentation prepared by Mr. Mustapha S. Turay, December 2007)

MEMBERSHIP

Membership Gender Distri
Total Number: 104 Mem
(2007-2008)

H Malg
B Fem

(Source: Interview & documentation prepared by Mr. Mustapha S. Turay, December 2007)

For a comprehensive list of members and contact details, visit www.slbar.s/



HISTORY CONTACT INFORMA
Fourah Bay College

The predecessor to the University of Sierra Leone, Fourah BRERIVE VA ST =] =8 K=

in 1827. It became the University of Sierra Leone in 1960. I1ts)\Ylelf[g|&A\FI¢=le] M=)

shad

Management (I.P.A.M.). The Faculty of Social Sciences & Ldw es at
Fourah Bay College.

(Source: Sierra Leone Information System, DACO Encyclopedia 2007)

STRUCTURE

The academic year begins in October and consists of two terms which make up the session: fi
February) and second semaste).(March

Until 1991, all graduates of the Faculty of Social Sciences: Department of Law had to leave Si
professional training. In 1991, the School of Law was founded with the Council of Legal Educa
graduates for entry into the legal profession.

Types of coursesoduction to Law, Philosophy of Law, Criminal Law, Contract Law, Sierra Leor
of Tort, Constitutional Law, Mercantile Law, Company Law, International Trade Law, Public Int
Jurisprudence, Law of Evidence and Family Law.

Number of years towards comgletion:

(Source: Sierra Leone Information System, DACO Encybiogredéav80dm&urrent students of the Department of Law, January 2008)

HUMAN RESOURCES

Staff (as at January 2008):

Head of Department 1
Lecturers (practising lawyers whiore}ture part 9
Support Staff 5
(Administrative Assistant, Administrative Clerks, Librarian)

Total 15

*Mr. Farid Algali, MrMiu&@&hears Moses, Mish&zaAshs. Vivian Soloman,
Mr. Eke Halloway, Mr. Adrian Fisher, Mr. Roland Wright, Mr. David Thompson

(Source: Interviews with current students of the Department of Law, January 2008)

Staff Gender Distribt
(as at December 2(

189

B Male
B Femg

(Source: Interviews with current students of the Department of Law, January 2008)
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FUNCTION CONTACT INFORMATRON
37 Wellington Street

The Human Rights Commission of Sierra Leone was estabjgEEe!
Tel: +232 76 823955

Role: Email: hregdhoo.com

1 Investigate or inquire into any allegations of human rightQWIE S CalelI@ele /s Ve

1 Promote the respect for human rights through public awd

programs Contact Persons
1 Publish guidelines, manuals and other materials explainif&elulylESey [ A
obligations of public officials and others Mrs. Jamesina King

1 Cooperate with institutions including public interest bodig
tional organisations, working in the field of human rights [=XCEVI\RSIEeE e
Review existing legislation and advise the Government qUUBaIEIETIN o1y
with international obligations
Monitor draft legislation, policies, programs and administrative practices to ensure
Advise and support Government in the preparation of reports under international
Visit prisons and other places of detention to inspect and report on conditions
Monitor and document violations of human rights in Sierra Leone

Publish an annual report on the state of human rights in Sierra Leone

=

J uewnH

AN
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-

= =4 =48 A

(Source: Interview and documentation prepared by Mrs-\Bjfliams; dairgetor of Education, Communications-#RT&4nng),

STRUCTURE

Commissioners

Executive Secretal

D syb

Directors

Officers

(Source: Interview and documentation prepared by Mrs-\8jliam& doirgetor of Education, Communications#2T&Yinngy,

HUMAN RESOURCES

Commissioners (as at April 2008):

Commissioners )l Gender Distributifin:
(Source: Interview and documentation prepared by Mrs-\Bjiame dairgetor of Education, Communications-#x Ty M al &5 6 O %
Female: 40% .

Executive Secretary 1

Directorate of Complaints, Investigation and Legal Services
1 Director

1 Complaints Registrar

f Senior Human Rights officer

1 Human Rights Officers Gender Distributig§n:
Directorate of Education, Communication and Training Male: 67%
1 Director

1 Human Rights Officer

1 Development Officer

1 Public Information Officer
1 Accounts Officers

1 Administrative Assistants
Total

UOISSILUWIO

OR PR

Female: 33%

PNNRRR P

N

(Source: Interview and documentation prepared by Mrs-\Bjiams dairgetor of Education, Communications#2T&Yingy,



CASELOAD

Case management:
1 2007 Caseload: 40 (Freetown)

Types of cases:

nidation

Most common crimes reported:
1 Domestic violence
1 Violation of inheritance rights

Average time to resolve a case:
1 Depends on type of case; on average 2 months

(Source: Interview and documentation prepared by Mrs-\8jhams; dairgetor of Education, Communications#RT&in, ny,

10 Human Rights Commission



OVERVIEW CONTACT INFORMATIPN
Law Courts Building

The 1991 Constitution of Sierra Leone established the Judi§SEV RS R 1=
entire body of courts in Sierra Leone and the machinery thai=g=t=1teia
independent third organ of Government. The Chief Justice
ary, acting on the advice of the Judicial and Legal Service @«ilgle N1\ [e1=5
chairman and is responsi bl gl RN ile=]S
Judiciary. 6 Umu H. Fégdioh

(as of February 2008)
A thraeered system of Common Law based on the British sy

and | slamic Law characterises the | eg
are comprised of the Magistrates Courts and the Local Courts. Magistrates Courts e
Courts administer Customary Law in provincial communities outside the Western Arg

(Source: oln Pursuit of Justiced, a report oiheSieraéeodeBarAssdciationy 2002h S

STRUCTURE

Chief Justice

I
I I I I I I
Supreme Cou Court of Apped High Court Magistrates Local Courts The Registry
Courts (in MolALS#I0,

(Source: Diocese of Makeni Justice and Peace and Human FigtasaéSsrtanlastae for the Poor Survey Repddfetiyu2004)

FUNCTION

The Supreme Court exercises its functions in four jurisdictions: (1) original (relatihg tc
(relating to appeals from lower courts), (3) supervisory (to do with the supervision of
reference (interpretation of court rules and procedures).

Locatiom:aw Courts Building, Siaka Stevens Street, Freetown
(Source: Diocese of Makeni Justice and Peace and Human FigtasaSsanlsstie for the Poor Survey Repddfetiy2f04)

HUMAN RESOURCES

Supreme Court Staff (.
Total: 13

Gender Distribution:
Male: 84%

Female: 16%

A/Chief Jus@cmtract Principle Bailiffs StenograpBercretaiylessengers
Judges Assistant
Registrar

(Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007)



Justices of Supreme Court (Total: 1 A/Chief Justice + 2 Judges)*

Honourable Mrs. Justiceldlioh: TA&gding Chief Justice

Honourable Mr. Justice M.Hdarkraartipson
Honourable Mrs. Justice Virginia Wright

*This demonstrates a decrease in Justices of the Supreme Court from 5 in 2006, to 2 in 2008.
(Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007)

CASELOAD

Case management (2004):

Brought Filed Concluded Pending
Forward

Original 1 1
Appeal 0 9
Misc. 7 5 4 0
Total 17 15 5 10

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005)
Case management (2005):
Brought Filed | Concludg Pending| Dismisse

Forward | (Civil/
(Civil/ Criminal

Criminal)
Original 5 5 3 2 3
Appeal 11/Q 11/0 1 0 0
Misc. 6 6 5 0 0
Total 22 22 9 2 3

(Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007)

Case management (2006):

Brought Filed | Concludg Pending| Dismisse
Forward | (Civil/

(Civil/ Criminal

Criminal)
Original 1 1 1 0 0
Appeal 711 711 1 Crimir 6 Civ 1 Civi
Misc. 5 5 5 0 0
Total 14 14 7 6 1

(Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007)
Case management (2007):

Brought Filed | Concludel Pending| Dismissg
Forward| (Civil/

(Civil/ Criminal

Criminal)
Original 2 2 2 0 0
Appeal 710 710 1 Civ 6 Civ 0
Misc. 0 0 0 0 0
Total 9 9 3 6 0
(Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007)

Original 1.5 monihs
Appeal 34 months
Misc. 15 days

(Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007)

12 Judiciary



Note.: Updated data from the Court of Appeal was unavailable at the time of research.
FUNCTION

The Court of Appeal has no original jurisdiction but has appellate jurisdiction over diiociviidnd crimina
inferior courts and tribunals.

LocatioRoxy Building, Warpole Street, Freetown

(Source: Diocese of Makeni Justice and Peace and Human FigtasaéSsranlgstae for the Poor Survey Repddrfetiy2004)

HUMAN RESOURCES
Staff (2005, excluding Chief Justice and judges listed on previous page):

No. of Staff

Registrar

Assistant to the Registrar

Principle Assistant to the Registrar
Assistant Registrars Grade 1 & 2
Clerks (Permanent & Temporary)
Tip Staff

Bailiffs

Messengers (Permanent & Tempol
Other (Watchmen, Drivers)

Total

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005)

Justices of Court of Appeal (Total: 7)*

Honourable Mr. Justice S.A. Adem: Honourable Ms. Justice Salamatu Koroma
Honourable Mr. Justice Niéflalae BI Honourable Mr. Justice FEkariRabsrts
(contract)

Honourable Mr. Justice Patrick O. } Honourable Mrs. Justi€ads. Bash

Honourable Mr. Justice J@gsekamatlito the Special Court of Sierra Leone)

*This demonstrates an increase in Court of Appeal Judges from 6 in 2006, to 7 in 2008.
(Source: Interview with Mr. Victor Horton, Assistant Registrar)

Gender Distributio

DoORrRPrEARR R

Male: 65%
Female: 35%

w

CASELOAD

Court of Appeal Cas
(2004)

B Crimi
M Civil

Registered Upheld Overturned

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005)

Court of Appeadrage Trial Duration (2004):

I I
Hearing Judgement

Civil 90 day 30 day 60 days

Criminal 86 day 23 day 16 day's

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005)
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FUNCTION

The High Court has original jurisdiction over all criminal and civil matters. It also eisgitisas appellate &
over all inferior courts and tribunals.

Location: FreetowslLaw Courts Building, Siaka Stevens Street, Freetown
ProvinceResident judges exist in Bo, Kenema, Makeni and Moyamba. These judges
remaining provinces/areas where there are no residing judges.
(Source: Diocese of Makeni Justice and Peace and Human FigtasaSsanlsstie for the Poor Survey Repddfetiy2004)
HUMAN RESOURCES
Honourable Mr. Justice D.B. Edward Honourable Mr. Justice A.S. Sesay
Honourable Mr. Justice A.S. Fofanal Honourable Mrs. Justice Adeliza Showers
Honourable Mr. Justice Allan B. Hall Honourable Mrs. Justice Claudia Tay or
Honourable Mrs. Justice Nyalwads N Honourable Mrs. Justice N.B. Tunis

*This demonstrates an increase in High Court Judges from 6 in 2006, to 8 in 2008.
(Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007)

CASELOAD
High CouwtCriminal

High Court (# of Criminal (

Y2006 Y2007

(Source: Interview and documentation provided by Mr. Daniel Samai, Registrar, December 2007)

Types of Crimes:

|

Murder f Frauduleahversion
1 Murdarith aggravation 1 Rape
1 Wounding 1 Violence
1 House breaking & larceny 1 Robbery (with aggravation/violence)
1 Misappropriation of public funds 1 Malicious damage
1 Abusing a girl 1 Treason
1 Woundigh intent 1 Corruption

Average Trial Durafiotays*
*This figure has drastically reduced from 105 days as reported in 2004.

(Source: Interview and documentation provided by Mr. Daniel Samai, Registrar, December 2007)

High CouwtCivil
2006 2007
Civil cases (land and property, money due, damage 1,02 835

missal, declaration of title, admiralty, landlord and t
probate and family)

Divorce (dissolution of marriage) 62 54
Misc. applications (adoption, registration of docume 349 344
Total 1,434 1,235

(Source: Interview and documentation provided by Mr. DC Davies, O/C Filing Civil Litigation, High Court, December 2007)
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FUNCTION

Magistrates Courts are established in each of the 12 districts in Sierra Leone. Thegnmaval original juris
and civil cases. They also have appellate jurisdiction over Local Courts within the judicial district.

Location: There are 12 working Magistrates that span the provinces and 10 in the Western Area.

Source: Diocese of Makeni Justice and Peace and Human Rightsessitomigsigee for the Poor Survey Repddiftetiu2en4)

HUMAN RESOURCES

Magistrate Court Staff Tot
(Freetown, 2007)

1¢

MagistrateMagistrates Deputy Filing ClerkSourt Clerks Typist
(Western Aréjovinces)Assistant
Registrar

Gender Distributig
Male: 84%

Female: 16%

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007)

MagistratesCountrywide (Total: 16)

Principle Magistrates (3):
Mr. Sam Margai

Mr. Bankole Shyllon (temp)
Mr. A.E. Fanday (temp)
Senior Magistrates (3):
Mr. C.J. Aye Obi Cole
MrA.S. Fidawi

Mr. MF Desawally
Magistrates (10):

Mr. Joseph Amadu
MrAdrian Fisher

MrAlfred T. Ganda

Ms. Manuella A. Harding
MrKomba Kamada

Mr. Binneh Kamara

Ms. Tonia Mbawa

Mr. Albert Moody
MrHenry H. Sandy

Mr. Mohamed Stevens

Freetown Ct.
Freetown Ct.
Freetown Ct.

Mile 91

Freetown Ct.
Freetown Ct.

Port Loko
Bo
Kailahun
Makeni

Freetown Ct.
Freetown Ct.

Kenema
Kambia
Moyamba
Bonthe

No.1 (on leave)
No.3
No.4

No.1
No.1A

Gender Distributiq

Male: 88%
Female: 12%

No.2/Waterloo
No.5

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007)

Justices of Peadkstern Area (Total: 6)

Mr. G.T. Coker

Mrs. E.A. Connell

Mr. Festus Graham

Mr . Kai Mdbayo
Ms. Z. Mends

Mr. A.B.C. Thompson

Freetown Ct
Freetown Ct
Freetown Ct
Freetown Ct
Freetown Ct
Freetown Ct

.No.8 L.C.
. No.8 L.C.
. No.10/Central Police St4
. No.10/Central Police Stz
. No. 9/Central Police Sta
. No.8 L.C.

Gender Distributig
Male: 67%
Female: 33%

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007)
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CASELOAD

Magistrates Court Cas

M Civil
E Crimin
(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007)
Caseload based on 3 most common crim
W 2005
W 2007
Assault Larceny Fraudulent Conversion

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007)

FUNCTION

All information, indictments, processes and previous judgements must be registered aed filed with the
the matter is to be intiglexkent, the Deputy Assistant Registrar heads the Magistrates Court Registry |

building of Freetown, while the Master and Registrar, assisted by a Deputy Master angliRegistrar, hee
Freetown.

The registries work closely with the Office of the Under Sheriff in the service and exebdion of proces:s
bers of the staff of the Under Sheriffdos Offi

(Source: oln Pursuit of Justiced, a report oiheSierlanéeodeBarAssaciatiory2002h Si erra Leone,

Master and Registrar: Mr. Elwin Bailor
Master and Registrar (Consultant): Mrs. Julia SaiWedisah
Deputy Master and Registrar: Mr. Dauda Yoki
Deputy Assistant Registrar: Mr. Victor Horton
Deputy Assistant Registrar: Mrs. Shirley Coker

Location: Law Court Building, Siaka Stevens Street, Freetown
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FUNCTION CONTACT INFORMATI®DN
_ Guma Building
The Law Officersd Depart me Bt=h%ms:

structure of the state. 15 Lamina Sankoh Stregt
Freetown

Role:

1 Provide legal advice and opinions to the Executive Director of Public

1 Prepare the draft of legislations for the consideration of FYaIgl=1e 0 1i[e|alk

1 Prosecute cases on behalf of the state Mr. Ladi Rébagon

1 Represent the Government in civil matters where the Go
or department is a party

(Source: o0The Ministrg¢enérdbstODcgegannsgalF 6ns eaatd-GaRdia)c At oonsaeyAugu

STRUCTURE

Law Of fice

Public Civil & Constitutional 4 Parliamentary| Customary Lal
Prosecutions Commercial International

Justice Secto Law School
Coordination Council of Leg

} JO M E ]

Office Education

The Public Prosecutions Division
The 1961 Constitution of Sierra Leone envisaged the creation of the post of Director
an appointment, the conduct of criminal prosecutions wassenteustedtowizs Atorrsepu

The post of DPP, as it exists today, was first established by the 1978 Constitution an
holding that office became the head of the Public Prosecutions Division.

The division services:

1 12 Magistrates Courts (12 judicial districts in the provinces)

1 10 Magistrates Courts (Western Area)

1 6 High Courts (Bo, Kenema, Moyamba, Kono, Makeni, and Port Loko)

1 3 High Courts (Freetown, associated with criminal trial and proceedings)

The Public Prosecutions Division also appears on behalf of the state at the Court of

Functions of the Public Prosecutions Division include:
1 Presentation of criminal cases in the various courts
1 Advising the police countrywide on the investigation of crimes and on the sufficien

charge
1 Proffering legal advice and opinions to government ministries and departments on

The Civil and Commercial Division

The division is headed by a Principle State Counsel. Functions include:

1 General legal advice to all ministries and government departments on civil as disti

1 Legal advice to some statutory corparatidesitstpteses and other parastatals on ma
course of their operations and the handling of all civil claims against such bodies

1 Representing the Government in all civil cases (i.e. cases in which a government (
come Tax Department, is a party)

1 Advising ministries and government departments in any matter which is likely to g¢
Government (e.g. motor vehidevadodedish next page

O0S J]o O
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The Civil and Commercial Division (Continued from previous page)

1 Representation of the Government in all industrial and commercial negotiation involving any minist
the Government

1 Scrutiny and drawing up of the standard forms of contracts and agreements involving or for the Go
represented by any ministry, department or agency

1 Advi sing on the | egal aspects of discanpl i nar
bodies set up by status (e.g. the Medical and Dental Practitioners Decree 1994)

1 Any other matters assigned to it at the discreBenafaihendtddimisyer of Justice-Getier&olicitor

The Constitutional and International Law Division

The division is headed by a Principle State Counsel. Functions include:

1 Examining and advising on all international conventions, treaties and agreements entered into by tl

1 Drawing up the instruments and other necessary documents relating to special or general powers |
of Sierra Leone abroad, as well as the acceptance, accession or adhesion to treaties

1 Preparation or examination of various extradition agreements with Commonwealth and other foreic

1 Preparation of briefs, background materials and working papers involving constitutiondlleand interne
use of government delegations, both local and international

1 Conducting comparative studies of the various constitutions of other countries, withvabpew of assis
ment in Sierra Leone

1 Drawing up and examining contracts or agreements with foreign governments or other internations

1 Giving opinions or advice on administrative law, usually emanating from the various commissions ¢
tution (e.g. the Public Service Commission, the National Electorate Commission)

1 Giving advice to the Establishment Secitretary
tees of Inquiry

1 Advising on matters relating to District Councils, Town Councils and other local authorities

The Parliamentary Division

The division is headed by a First Parliamentary Counsel. Functions include:

1 Drafting of government legislation (substantive and subsidiary) and other legal documests such as
appointments and directions

1 Providing guidance to ministries, government departments and statutory corporationsigwith regard
and on the legislation process generally

1 Attending on ministers piloting Bills in Parliament in order to assist with bill proceduratand the draft
the Committee Stage of Bills

1 Providing legal advice on statutory interpretation, including the interpretation of the Constitution of

1 Preparing consolidations of amended legislation with their amendments and publishing them as re|
Interpretation Act, 1971 (Act No. 8 of 1971)

1 Supervising the publications in the Sierra Leone Gazette of all enactments and govesiment notices

1 Preparing and maintaining an Index to the legislation of Sierra Lone and performing guch functions
sion or reform as may be assigned-®Gegrileeahtochklnister of Justice

The Customary Law Division

This division was created to assist with the proper application of Customary Law in ithesadiministration
consists of two Customary Law Officers and two Assistant Customary Law Officers whomare professic
plement of paralegal staff (i.e. Local Court Supervisors and Records Officers). ThesdBre two offices |
Northern Province (covers 5 districts, office located in Makeni), and (2) Southern aokicEdgtern Proving
cated in Bo).

Each of the offices is headed by a Customary Law Officer (with the rank of a Principle State Counsel)

T Advising the Local Courts in matters of law and organisation, the training of personnehand the exe
under the Local Courts Act

1 Transferring cases from court to another

All local court staff (i.e. court chairmen, clerks, bailiffs and other officers) are requaddfticdrs trained by

(Source: o0The Ministrg¢enérdlbstOcgaandgaDf bénseaatd-Gehdia)c At oosaeyAugust 1996, P. |:

18 Law Of ficersd Depart ment




The Law Reform Commi ssion and the Couneil for
treated separately in the 2008 Justice Sector Survey. Please refer to the Table of Contents.
( Source: oO0The Ministrg¢enérdlbst OcgaansabDfifoénseaatd-Gadiac At bnsaeyAugust 1996, P. F

HUMAN RESOURCES

Staff (as at December 2007):

SolicitGeneral
Director of Public Prosecutions
Administrative Secretary
Principal State Counsel
Parliamentary Counsel -
Senior State Counsel 2
State Counsel 10
Customary Law Officers
Asst. Customary Law Officer T
Legal Secretary Gender Distribution
Asst. Legal Secretary HEL: S
Female: 17%
Deputy Secretary
Administrative Officer
Executive Officer
Confidential Secretary
Secretary Stenographer
Local Courts Supervisor

N PR

Records Officer 1
Support Staff (Clerical Staff, Driver, Messenger, Cleaner, Watt 51 Generator Operator)
Total 86

(Source: HR Management Office Manpower Planning, Manpower Form HRP1, Establishment List, Law Offfsens [DepadGevil, Feepiohbli2ar6/7)

CASELOAD

Criminal Caseload !
(Freetown)

High Court Magistrates Court*

*Prosecuted by State Counsel
(Source: Interview and documentation provided by MiMaadnRBhisecutions Division Caseload for the peritw/[Dédamiary
ber 2007, Roblblason)




Criminal Caseload - Provinc
(High Court & Magistrate Courts

North South East

(Source: Interview and documentation provided by MiVaadhRBbdsecutions Division Caseload for the periaw/[Dédamzary
ber 2007, RobMason)

Types of cases:
1 Murder, manslaughter, assault, robbery and drug offences

Most common crimes reported:
1 Larceny and robbery

Average trial duration:
1 Freetown: 10 weeks
1 Provinces: 6 weeks

(Source: Interview and documentation provided by MiMaadnRBhtsecutions Division Caseload for the peritw/[oédambany2007, RbtAzon)

2007 Caseload:
1. Expedite drafting of all legislation requested t 6 Bills passed to Parliament

2. Reduce number of remand prisoners Bo: IBloyamba: 4; Makeni (High Court and Magistrate Court)
15 (of 34)

3. Reduce corruption by prosecuting those char 8 cases now being prosecuted (8-@deuptidoy Anti
Commission)

4. Mechanise registry operations 1 Reduced processing time: 80%
1 Efficient and proper information storage: 70%
1 Improved timely information retrieval: 75%

5. Defend all Government cases 70% of cases defended by LOD

(Source: Interview and documentation provided by Mr. Kanu; Performance Tracking Table (24/07/2007), IMplereentdtidndyeat: 3007 OFf f | cer s 6 Depar t me
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FUNCTION CONTACT INFORMATI®N I—

o _ 3A Wellington Street, Frgetown
The Law Reform Commission (LRC) is mandated to keep U eyl b loklok]

Sierra Leone, both statutory and others, with a view to their RV 1 IR A VT =l i6]8
consolidation or codification. The Commission is also given
initiatives and propose enactment of new laws in appropriat@e{sisirzTes

. o , . Dr. Peter L. Tucker
AimTo simplify and modernise the law for the benefit of the R

(Source: Law Reform Commission Annual Report 2004, Verified by Ms. P Davies, Secretary, Law Refd
Secretary:
STRUCTURE Ms. Pamela O. Davies

L i Tel: 227168
The Law Reform Commission was established under the La

Decree 1994 as amended in 1996. The Commission was dormant for a period
but resumed operations in 2003.

The Law Reform Commission is comprised of the following commissioners:
Chairman

Judge of Superior Court of Judicature (hominated by the Chief Justice)
Representative of the Office of3bagkitbanelyMinister of Justice
Representatives of the Sierra Leone Bar Association (x2)

Director of the Sierra Leone Law School

Representative of the Faculty of Social Science, Department of Law (University of §

= =4 =48 a8 A

D WIojay me

The d#day activities are carried out by a secretariat and draft bills are prepared baseq
committees formed by the secretariat and comprised of experts in various areas.

(Source: Law Reform Commission Annual Report 2004, Verified and updated by Ms. P Davies, SecretannuamZBesgprm Commission, Ja

HUMAN RESOURCES
Secretariat (as at January 2008):

Secretary to the Commission
Director of Research/Deputy Secretary
Research Assistants
InHouse Draftsperson
Administrative Officer
Accountant
Accounts Clerk
Secretary/Typist
Support Staff
Total
(Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretarylawv2Besprm Commission, Ja

UOISSIWLUO

=

Staff Gender Distribt
(as atJanuary 200

B Male
B Femg

(Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretarynuaw2Besyrm Commission, Ja



LAWS
Draft Bills submitted to th&éiemaleand the Minister of Justice:
207 | |
Persons with Disability Act
Offences against the Person Act
Offences against Property Act
Drugs Abuse Act
Citizenship Act (submitted to Parliament)
Mines & Minerals Act
Local Courts Act
(2006 |
Diamond Cutting & Polishing Act
Import & Export of Rough Diamonds Act
Family Law Act
Devolution of Estates Act
Muslim Marriage (Amendment) Act
Civil Marriage (Amendment) Act
Christian Marriage (Amendment) Act
Registration of Customary Marriages and Divorces Act
Partnership Act
Prevention of Cruelty to Children (Amendment) Act
Land (Acquisition & Commercial Use) Act
Consumer Protection Act
Sexual Offences Act
Sierra Leone Citizenship (Amendment) Act
(Source: Law Reform Commission Annual Report 2004, Verified and updated by Ms. P Davies, Secretaryaayw06rm Commission, Ja

Draft bills submitted to JSDP in 2007 (as per JSDP sponsored projects):
1 Prisons Act (Prison Reform and Prisoners Welfare)

1 Law Officers Act

1 The Law of Evidence

1 Arbitration Act

Representatives from the Law Reform Commission contributed to the following in 2007:
1 The Law on Domestic Violence
1 Amendments to the 1991 Constitution of Sierra Leone (Report presented to the President)

(Source: Interview and documentation provided by Ms. P Davies, Secretary, Law Reform Commission, January 2008)

2008 Priorities:
Public Health and Sanitation Act
Bush Fire and Conservation Act
Town and Country Planning Act
Courts Act
Alternative Dispute Resolution Act
Referrals from Government
0Cleaning Up6 Committee reports

(Source: Interview and documentation provided by Ms. P Davies, Secretary, Law Reform Commission, January 2008)
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FUNCTION CONTACT INFORMATI®N

In 1991, the School of Law was founded with the Council of Gl ESEULCURSIEL
see the training of graduates for entry into the legal profes kil

graduates of the Faculty of Social Sciences, Department o Tel: +232 22 229100/22101
Sierra Leone, Fourah Bay College, had to go elsewhere to _ :
training.) Since that time, the school has sent hundreds of ACIEIICERIECTEE,
Bar. In addition to training lawyers for Sierra Leone, the scltlauSRUaS=EULCIL
sional training for Africans (i.e. Gambians and Cameroonia

school in their own countries. Registrar:
H.H.l. Dadet Esq.

MeT

©
(72}
o
=}
o
>
o

(Source: oln Pursuit of Justiceod, A report o
and the Sierra Leone Bar Association, 2002) . :

Librarian:
STRUCTURE Mrs. Olatungie Campbe

The Law School term lasts nine @duttey.(Ootmdbstudents have completed the term an
are required to do a pupillage (privat
pupillage, the individual registers with the General Legal Council, his/her name is put
she can then start practising law.

(Source: Information verified and updated by Mr. KCEI¢ EstyjeRegistrar, December 2007)

00yoS

E

HUMAN RESOURCES
Staff (as at December 2007)*:

Senior Staff 9

(Director, Registrar, Librarian, Secretaries x2, Principle Librarian, Assistant Librarian
Assistant Librarian, Finance Officer)

Lecturers/Tutors (practising lawyers whatieetlre/tutor part 8

Junior Staff 22

(Messengers, drivers, security, cleaners, etc.)

Total 59

*Please note that staffing numbers and gender distribution have remained status quo since the last st
(Source: Information verified and updated by Mr. KCHlé EstyieRegistrar, December 2007)

Staff Gender DistribL
(as atDecember 2(

B Male
B Femg

(Source: Information verified and updated by Mr. KCHI¢ EstyjeRegistrar, December 2007)

1eonp3 [eba 4oy |1IouUno)

STATISTICS
Total # Graduate
(Since inception 1
20
3¢
|
Sierra Leonean Gambian Ghanaian Total Graduates

(Source: Information verified and updated by Mr. KCHl¢ BsieRegistrar, December 2007)

cle]



Graduate Gender Distrik
(1991-2007)

B Male
B Femg
(Source: Information verified and updated by Mr. KCHlé EstieRegistrar, December 2007)
Graduates (2004-2
m2004-5
B 20056
W 2006-7
Sierra Leonean Gambian Cameroonian Total Graduates
(Source: Information verified and updated by Mr. KCHlé EstyieRegistrar, December 2007)
Graduate Gender Distribution (200
2006-7
2005-6 | Male
W Female
2004-5
0 5 ) 55 20 25

(Source: Information verified and updated by Mr. KCHl¢ BstyjeRegistrar, December 2007)
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The Ministry was restructured as a result of the 2007 Pre QeI RIS OI S 8| 1N ;U z
Parliamentary Elections. Formerly the Ministry of Internal RgOVWiR=81Ils[{gle

Local Government were separate Ministries. As a result Gl
t 7 ons, bot h ministries we QEE=ONL "ﬁ 3
of I nternal Affairs, L 0 ¢ a RE\REYRYY, /PN
purpose of this publication, the Internal Affairs and Local
divisions of the Ministry will be explored in detall. Minister:

Mr. Dauda Kamara

N v

INTERNAL AFFAIRS: FUNCTION ety s

Mr. Ibrahim Kalokoh

The Ministry exists to ensure the safety of the citizens an Mr. Raymond Kabia

development within the law of Sierra Leone by formulati
ing and reviewing policies, and creating the enabling en
to deliver services relating to:

1 Registration of all manner of persons

Prevention and control of fire

Control of immigration

Prevention and detection of crime

Safe custody of offenders and their reform and rehabilitation
Collaborate with other government departments in preventing and mitigating the

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry ofA088n&bkaltatRooph#rch 2007)

STRUCTURE

a. Administrative Wing
This wing has broadwrdeisagponsibilities for policy acsectoandliatesration and for thé
support functions of finance, personnel, stores and records management. A Perma
trative wing, supported by an AssistiamisSeapetzity.as vote controller, the PS wields «
ing decisions across the whole Ministry.

Permanent Secretary:
Mr. Victor Kamara

wdojanag |19
7 JUBWUIDA0D) [ICT ‘suiejly [euudiu] JO AnSit

U
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A Minister, who is responsible for making all policy decisions, is the political headd
on a diday basis by the PS for all operational matters within the Ministry.

b. Department/Divisions
To enable the Ministry to perform its mandate, the following divisions and units hav
1 Sierra Leone Police

Sierra Leone Prisons
Immigration Department
National Fire Force

National Registration Secretariat

=A =4 =4 =

Minister

Heads of:
Police
Prisons
Immigration
Fire
Registration

Deputy Minister

Director General ;
Internal Audit

Prisons Police Fire & Immigration &
Directorate Directorate Emergency Registration

Planning Directorate
Prisons Immig. Dept?
Dept. Regn. Sect,
] ] ]

Common Services Directorate

(Research, public information, statistics, finance, records, HR, accommodatig

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry ofA662n@bAsaltatRo0pkddrch 2007)
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Relationship with the police and the security sector

Of all the agencies that fall under the Ministry, the Sierra Leone Police (SLP) is the bihe whose work ¢
guently in their daily lives. It is also the agency in which the lines of accountability@remsogt-complex,
porting both the security sector and the justice sector of the Government.

The Ministry strives to provide effective oversight and accountability of civil policing(itebtitese aspect
to the justice sector), while not obstructing the important role of the SLP in protecérepgeefeecurity of i

public scrutiny is much more limited.
Security Sector Justice Sector

Security Seci MOU Ministry of
Institutions Internal Affairg

Sierra Leone Police

Security policing Civil policing

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry ofA082n&bffaltatRovphd#rch 2007)

LOCAL GOVERNMENT DIVISION: OVERVIEW

The Local Government Division has responsibility for governing the Chiefddiv dtuhiceipelites|.ocal C
monitors and coordinates the activities of the Local Government nationwide. The divisiogeis responsik
provincial and twelve district offices that oversee the functions and activities of theubid® &tdefdom Col
the 4 Town Cotiheilslinistry also supervises the Freetown City Council, the Sherbro Urban District Co
Council, the 4 Rural District Councils and the Institution of Tribal Administration in the Western Area.

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry ofA082n@bAlallatRo0phdrch 2007)

FUNCTION
The Chiefdom Police is established by an Act of Parliament (Secti@ap aBthefGinecidovs BoSoerract

Leone). The Chiefdom Police Force is employed by the Chiefdom Councils through the escommenda
(Section 4, 5, 6 of the Chiefdom Police Act).

District Watch Committees Chiefdom Police Force

Comprised of: Duties:

{ District Commissioners  Detection of crime

' Superior police officer commanding the police 1 Apprehension of offenders

1 One representative from each chiefdom in the { Maintenance of law and order

the Chiefdom Committee ' Serving of processes and summons from the Local Courts
{1 Enforcement of all lawful bylaws and orders miade by the C
Duties: Council(s)

1 Make recommendations to the Chiefdom Comi 1 Due enforcement of laws and regulations as provided for tl
the selection, promotion, transfer and dismisseé dom Police Act or any other ordinance

within the district 1 Intelligence gathering
f Hear cases involving breaches of discipline, re § Provide security of eh Paramount Chiefs, Local Court Offic
above one pound or dissimilar local authorities
1 Supervise Chiefdom Police forces within the di § Assist in the collection of chiefdom revenue
for their training, uniform and equipment 1 Perform any other duties assigned by the District officers o
1 Advise Tribal Authorities on matters relating to  rior Police Officers
of the Chiefdom Police Force 1 Powers of arrest:
1 Recommend for the approval of the Governor, v An officer may execute any warrant lawfully issued by a
ranks of each Chiefdom Police Force in the dis Court for the apprehension of any person charged with
1 Arrange for the periodic inspection of the Chiel fence before that court or any other Native Court
and of any records which such forces may by t v Any criminal or civil summons lawfully issued by a Native
ordinance be required to keep may be served by a Chiefdom Police within rhe area in v

Force is established during the hours of daylight

(Source: Interview and information provided by Mr. Kamar#/iMstilyetibi@cal Government, December 2007)
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Officers are interviewed and appointed by the Chiefdom Committee and Chiefdom Polia@ Inspector a
Coun@hiefdom Police serve processes and summons from Local Courts and also keep law and orde

Chiefdom Lagk

In every chiefdom in which a Chiefdom Police Force has been estalgisheel kheiz iis thelaleftigm lock

a member of the Chiefdom Police Force and shall be subject to the supervision of thep/igtch Commit
subject to the inspection by the District Commissioner, by any police officer or by argrtprison officer w
demand the production of any records, warrants and other documents kept underppcawisan of the ord
remand any prisoners for more than 24 hours except upon a warrant lawfuRyesglesd ol ttesriatesident
court. The warrant is valid for a period of 14 days and may only be renewed for a furthecpseod of one
against the prisoner has not been heard, the prisoner shall be released.

(Source: Interview and information provided by Mr. KamardfiMstilyebbiecal Government, December 2007)

STRUCTURE

Each Chiefdom Police Force is made up of the following: Chiefdom Police Inspector, akgsistant Chiefc
Major, Sergeant, Corporal and Private.

GEOGRAPHICAL LOCATION
Total number of chiefdom¢NmtediStrect are 12 districts in Sierra Leone.)

|| District | Number of Chiefdoms |

1 Bo 15
2 Bonthe 11
3  Moyamba 14
4  Pujehun 12
5 Kailahun 13
6 Kenema 16
7 Kono 14
8 Bombali 13
9 Kambia 7

10 Koinadugu 11
11 Port Loko 11
12 Tonkolili 11

TOTAL 149

Number of chiefdoms that have chiefdom police (district): 149 (Note: All chiefdoms have Chiefdom Pc
(Source: Interview and information provided by Mr. Kamar#/iblstlyetblecal Government, December 2007)

HUMAN RESOURCES

Number of officers and rank per chiefdom/class @lesefbBdersonnel/Class B 12 persethel/Class C |

person ﬂﬁksiﬁed according to the number of Local Tax Payers in the Chiefdom: A: 10,000 and above, B: 580009 9,999, and C: below

Categories/Ranks of Chiefdom Officers per district:

District | CPlI | ACPI | Sgt Sergeant| Corporal | Privates | Total
Major in Pos

1 1 111
2 Bonthe 1 1 5 133
3  Moyambe 1 1 6 8 20 82 118
4 Pujehun 1 1 7 13 20 86 ivi:l Gender Distributi
5 Kailahun 1 1 2 5 9 39 57 RN EERigE
6 Kenema 1 1 1 7 12 54 /(@ the 149 chiefdo
7 Kono 1 1 4 8 15 64 93 have male and
8 Bombali 1 1 1 6 12 53 74 BREINEIEE®IE ofo)
9 Kambia 1 1 5 10 20 84 121 Police
10 Koinadug 1 1 2 4 13 54 75
11 Port Loka 1 1 4 10 18 78 112
12 Tonkolili 1 1 2 6 14 65 89
TOTAL 12 12 42 102 191 828 1197

(Source: Interview and information provided by Mr. KamardfiMstilebbiecal Government, December 2007)
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LOCAL COURTS

FUNCTION

The Local Courts are responsible for adjudicating matters at the Chiefdom level in aBabrdance with th
1963. The Chiefdom Committee and the [atoevi nci
able to the Chiefdom Council, District Officer and Customary Law Officers.

(Source: Interview and information provided by Mr. Kamar&iMsthedbiecal Government, December 2007)

STRUCTURE
The Local Courts fall under the Local Government arm of the Ministry of Internal Affairent.ocal Govertr

(Source: Interview and information provided by Mr. Kamar#iMsthetibi@cal Government, December 2007)

GEOGRAPHICAL LOCATION

Location of Local Courts (chiefdom/district/province):
1 Local Courts are located in all of the Chiefdoms and Districts in the Provinces
T Each Local Court sits in the Chiefdomds cour

No_ of Local Co
‘Easternregon 76
Northernregion . 122

(Source: Interview and information provided by Mr. Kamar#/itstilyetibi@cal Government, December 2007)

HUMAN RESOURCES
Local Court Staff Nationwide (as at December 2007):

CourttClerks . 288
Courtiers ... 864

(Source: Interview and information provided by Mr. Kamar#/iMstilyetibi@cal Government, December 2007)

Staff in each Local Court (as at December 2007):

Court Chairmen 1

Chiefdom Police . 2ormore
fotal . 8ormor

(Source: Interview and information provided by Mr. Kamar#/iMstilyetibi@cal Government, December 2007)
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CASELOAD
The Local Courts in each chiefdom handle twwicategamnesadiicases:

Note: Information pertaining to the number of cases, most common crimes reported andcaémerdgetaal duration
research

(Source: Interview and information provided by Mr. KamarafiMstilyebbiecal Government, December 2007)

BASELINE SURVEYS

Number of Cases Recorded in Local Courts

In 2007, JSDP commissioned a survey on records analysis within the Local Courts. Thé survey was c
areas: Pujehun (South), Kailahun (East), Tonkolili (Central) and Koinadugu (North) afehar-30 Chiefdo
acteristics of Local Court Clerks, membership information, cases adjudicated and description/assesstr

Findings:
1 Most cases involved males (farmers, traders and cattle rearers)
1 Most matters were first reported to family elders before proceeding to the Local Courts
1 Inefficient and ineffective record management practice was reported in majority of the Chiefdoms
1 Issues identified included:
Y Records were incomplete, untidy, illegible disorderly and undated
Y When transferred, most of the court clerks do not handover their records to their incoming count

Recommendations:

1 Training of court clerks in record management, adjudication and administration (i.eofcreation, stora
court records)

1 Training for Local Court officials in basic law, regulation, basic human rights and justice principles

(Source: Local Courts Records Analysis Survey in Sierra Leone, Braima Koroma, October 2007)

Satisfaction Levels of Local Court Users

In 2007, JSDP also commissioned a user perception survey of the Local Courts countryigide. Monito
trict and Western Area for regular monitoring of local courts and data collection to assdss the knowlec
ers.

Findings:

1 Overall rating of Local Courts in communities and chiefdoms: fair (38%), good (33%) and poor (23

1 Overall user satisfaction level: approx. 70% (Kailahun and Koinadugu showing highest satisfaction

1 Most common cases: debt/loan, public order offences, marital problems, abusive language and lar

1 Female respondents were more satisfied with outcomes of court decisions and 57% expressed wil
courts in future

1 A majority agreed that fines levied are within the reach of the poor and based on the nature of the
dents agreed more so than all the surveyed districts)

1 On court conduct, respondents opinions were divided between those agreeing that it is free from in

users understanding of the court processes and procedures

70% opposed the notion that Local Court cases are tried speedily

An overwhelming majority agreed that the judgements are based on investigations and witness tes

80% of the respondents agreed that there are barriers (distance cost and other factors) to access t

61% were in agreement that womends rights ar

56% of respondents agreeing that juvenile issues are treated with care and caution

Only 26.8 % agreed that the Local Court Act binds the local court processes and procedures

50% stated that Local Court officials attitude were reported as favourable

= =4 -8 -8 A -8 -4

The information collected throughout the survey helped guide the amendment of the Local Court Act

(Source: Local Courts User Perception Survey, Braima Koroma, October 2007)
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FUNCTION CONTACT INFORMATI

The Ministry of Social Wel fauaiuSaiESCUrE:
ing the provision of services to the socially marginalized, diflirisiMEsilss]
privileged, particul arly c HECSIMECUSIHNLL ( h e r
fected by the war or in conflict with the law), women, the ag Tel: +232 22 235061/23%

and all who need welfare attention.

Minister:

The Ministry strives to promote and advocate for the needs [ AR
mainly in the area of resource mobilisation and allocation WiGaRE242LE RS,
tion and to ascertain policies and any necessary law refor o -
tive work of the Ministry. Deputy Minister:
Jenneh Kandeh
The current dispensation of the decentralization drive has JGERELLLUCAURAUCIN -
i n this mission statement. C V y 0s
coordination, monitoring and evaluation, policy formulation and development, alongside mentor
to assume their roles in the delivery of services in the not too distant future. This means that tt
form its traditional role at the local level until such time that the District Councils drei strong eno
new roles. This is expected to last for not less than three fiscal years.

Goals and Objectives:

1 Assess, evaluate and address the welfare situation generally in the country in so far as it affe

1 Register, trace, reunify and reintegrate unaccompanied children and children associated w
their families and communities

1 Ensure the rights of children in accordan
on the Rights (CRC) and the African Charter on the Rights and Welfare of the Child (ACRWC(

1 Assist and reconcile feuding families and with special reference to the protection and welfare

1 Monitor and coordinate the activities of all vdlasttydogamzatidysgavemonental organisa-
tions in this sector for effective welfare services to the people

1 Promote consensus on the conceptual framework that guides the identification of gender di
lyse the causes on the basis of current national policy on gender mainstreaming

1 Raise awareness and recognition of gender disparity in all sectors of society using electroni
as interpersonal communication channels

1 Train development planners and policy makers to use gender analysis tools to develop and
programmes and policies in the public sectors

1 Establish a resource base for the collection, analysis and dissemination of information and
specific indicators for various agesramiicaai®gories, with a view to impact on policy formulat
gramming in related ministries

1 Advocate for the allocation of adequate technical, financial and organisational resources w
order toogentate human development policies and programmes of managers, educators, he
decision makers, in so far as they affect the closing of the gender gap

1 Mobilise additional resources through UN agencies, embassies and foreign government e
Council and the Commonwealth Secretariat), NGOs, the private sector and other civic grouy
gender, women, children, the disabled and the aged

1 Advocate for the integration of women into the development process at all levels through pro

1 Work closely in collaboration with all ministries, establishments and with all national advocac
the Womends For um, the Network of Women |
Disability Issues (SLUDI), Friendship Society of the Elderly and the Retired and the Forum fc
ists (FAWE))

1 Facilitate the work of the Child Protection Committee (CPC), National Commission for War
the Childrends Forum Network (CFN) and th

1 Formulate policies as guidelines to meet these objectives

Please note that the above information was submitted by the former Minister in June 2007.

(Source: Sierra Leone Information System, DACO Encyclopedia 2007)



STRUCTURE
Since April 1998 Social Welfare, Gender and C
A Minister, assisted since June 2002 by a Deputy Minister, heads the Ministry. The Peeshahent Secre

the entire ministry, which has two di wnwghi ons,
several sections/units.

The Chief Social Development Officer is the professional head and is assisted by two.Feputy Chief S
Social Welfare Division implements social programmes either directly or indirectly through welfare ori
governmental agencies.

Six operational sections exist:

1 2 3 4 5 6
Planning Child Welfare Probation Family Case Disability Issuel Community Base

Secretariat Work Organisations

An audio visual unit supports these sections. Welfare institutions namely the Remand glome, the
Institute for the Blind and the Nationati@liaerisgr@eette clients as mandated by the Government.

Each region is headed by a Principal Social Development Officer and assisted by Socral Developmen
Assistants and Social Workers in each section with the exception of the institutionsDiatae directly ul
ment Officer as Professional Headgdajtliuihetidag assigned to officers on location.

Di vimeé-on ha

The Gender and Chil d i rs
nds Af f amabns . Su

r
ment of Women, and (3
and Documentation Centre.

ends Aff a
) Childre

(Source: Sierra Leone Information System, DACO Encyclopedia 2007)

HUMAN RESOURCES

Probation Officers:

1 Chief Social Development Officer (professional head and in charge of all child protéhtg)n activities
1 Western Area: Probation Officer + 5 officers

1 12 other districts: 1 Probation Officer

Social Workers:

1 Principle Social Officers and Social Development Officers: 31 (14 of which are basedein the FSU L
of serving as Probation Officers in their districts)

1 No st@folunteers only in Eastern and Northern regions

Remand Homes (as at June 2006):

Freetown 6
Bo 10

(Source: MSWGCA/JSDP, National Child Justice Strateqgy for Sierra Leone, July 2006)
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Approved School (as at June 2006):

Officer in Charge

Matron

Cook

Labourer

Soil Man

Clerk

Agriculture/weaving instructors
Store Clerk

Carpenter

Probation Officer

Plumber

Duty Officers

Watchman (Day and Night)
Total

(Source: MSWGCA/JSDP, National Child Justice Strategy for Sierra Leone, July 2006)
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FUNCTION

Key national and international organisations involved in justice delivery and human rig

Action for Child Protection Centre for Human Rights and Democratid
Address: 1 Old Railway Compound, Cline Td@hR,FD&town

Address: 4 Mabom Street, Magburaka, T
Action for Community Task Sierra Leone (ATEIShHhon232 2233172
AddressMende Street, Pujehun

Telephor232 76 924362 Center for Human Rights and Peace Edu

Contact: Mrs. Sadiatu Kemokai Address: diBeBSewa Road, Bo

Email: act2@d&dt®o.com Telephori232 22368223276 634465
Contact: Mr. John Koroma

Action Plus Email: chrpe_huneaaingiat.co.uk

Address: Circular Road, Freetown

Telephoti232 3811435 Civil Society Movement

Contact: Mr. Samuel Sinah Address: Goderich Street, Freetown

Email: plus_aotaimno.co.uk

Council of Churches in Sierra Leone
Agenda for Community Resources Mobilizatalteess: 4A King Harman Road, Freeto
Development Agency Telephot232 2240568/240554
Address: 28 Koroma Street, Kenema Contact: Mr. Kemoore Salia

Email: ecserratel.sl
Ben Hirsch Child Centre

Address: Kenema Coalition for Civil Society & Human Right
Telephonz32 2200 Address: 45 Fort Street, Freetown
Contact: Mr. Michael Kendor, Programme Maakgon232 222059513276 623428
Email: bhwid@@d®o.com Contact: Mr. Charles Mambu, Chairman/}

Project Officer

Campaign Against Violent Events (CAVE) Email: slcivilsocietycoaijian@0@®m

Address: 7 Walpole Street, Freetown

Telephon232 2228601 Direct Democracy Associatioh$2DA)Leo

Contact: Rev. George Buannie Addreds$ Circular, Foadtown
ContaktrAlusine Deen

Campaign for Collective Development (CCD)

Address: 25 Fofanah Street, Njagboima Secbem®&wacy and Development Associatio
Address: 27B Kukuna Road, Kambia

Campaign for Good Governance Contact: Mr. Foday D.M. Sesay
Addredst Old Railway Line, Tengbeh Town, Freetown

Telephoti232 22356233276 620700 ENCISS (Enhancing Interaction and Inte
Contact: Ms. Valnorah Edwin, Head of Progtaehween Civil Society and States)

Email: valegahoo.com Address: 1 Old Railway Line, Brookfields
Website: www.slcgg.org Telephon232 2241754

Contact: Ms. Jeanette Eno, Programme [}
Center for Coordination of Youth Activities (BIéA) imknsciskorg
Address: 55 Campbell Street, Freetown Website: www-glnmigs
Telephon232 2241938
Contact: Mr. Ngolo Katta/Mr. Jabati Wai Evangelical Fellowship of Sierra Leone

Email: ccyayoutlarpateR2co.uk Address: 34 Circular Road, Freetown
Telephon232 2226854

Centre for Democracy and Human Rights (CDbtiRgct: Mr. Aiah Foday Kabenjie/Ms. B4

Address: Station Road, Makeni Email: efsla@ggratel.sl

Contact: Mr. Gibril M. Bah, Director
Email: gibrilmbatmail.com

suonesiueb IO [eluawuIsaN0)-UoN
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Feed the Children Ministries Program InitiatvesMa ni f est o 0699

Address: 46 Circular Road, Kenema Address: 56 Campbell Street, Freetown
Telephon232 2227848

Forum of Conscience (FOC)

Address: 89 Fort Street, Freetown Movement for the Restoration of Democracy
Telephor232 2256653276 606135 AddredsWesley Street, Kenema

Contact: Mr. John Caulker, Director

Email: @foc.org My Brothers Keeper

Website: wavavdrg Addregsmisumana Street, Kulanda Town Section, Bo

Contact:tvester Massaquoi
Forum for Democratic Initiatives (FORDI)

Addred® Ecowas Street, Freetown National Forum for Human Rights
Telephon232 2221089 Addre2® Big Waterloo Street, Freetown
Contact: Mr. Charlie Hughes Telephon232 2220393233 663343

Contact: Mr. Alfred Carew, Executive Director
Grassroots Empowerment for Self Reliance (GEBEWh@)!: nfhrsierralleotmeail.com
Address: 7 Percival Street, Freetown

Telephon232 226224 Network for Community Development and Human
Rights

Green Scenery Address: 13 Fort Street

Address: 15 Mary Street, Freetown Telephon232383 8563673276 889959

Telephon2333 337145 Contact: Mr. Julius Kamara

Contact: Mr. Joseph Rahall Email: ncgszhoo.com

Email: gscemgahoo.co.uk
Network Movement for Justice and Development

Hope Sierra Leone (NMJD)

Address: 1 Wesley Street, Kenema Addre29 Main Motor Road, Brookfields, Freetown
Telephor232 222993723276 645314

Humanist Watch Sierra Leone Contact: Mr. Abu Brima

Address: 17 Nicol Street, Kenema

Organization for Social Welfare and HIV/AIDS
Independent Youth Forum (IYF) Address: 73 Pademba Road, Freetown
Address: Main Motor Road, Congo Cross, Freel@phot232 2221817
Contact: Mr. John Paul Bai

Pan African Movement for Human Rights and
Justice, Peace & Human Rights Commission Democracy (PAMHADD)
Address: 1 Flower Corner, Makeni Address: Pultney Street, Freetown
Contact: Mr. Chernor M.B. Jalloh Telephon23276 6102733280 203495
Email: benedict@8afdad.com

Peopl eds Right Educati on
Kailahun District Development Foundation (KAM@Fgment (PREEN)
Address: Old Agric Building, Tower Hill, Freetovwdress: Room E21 Bayconfield, Brookfields, Freetow
Telephon232 229661

Prison Watch
Lawyers Center for Human Rights (LAWCLA) Address: Front Street, Freetown
Address: 15D Old Railway Line, Brookfields, Fréetephoti232 2279403233 725738

Telephon232 2Z24044(032/6 725066 Contact: Mr. Ahmed Bunaai
Contact: Mr. Melrdrildbool
Websitewvw.lawcla.org Sierra Leone Adult Education Association (SLADEA)

Address: 90 Sanders Street, Freetown
LAWYERSdal Access Through Women Yearnirigefephon232 2228109
Equity Rights and Social Justice)
Address: 32 Bathurst Street, Freetown Sierra Leone Court Monitoring Programme (SLCMP)
Contact: Mrs. Jamesina King/Melinda Davies Addreg® Big Waterloo Street, Freetown
Telephotiz32 33 445287
Contact: Mr. Mohamed Suma
Email: i@&lcmp.org
Website: www.slcmp.org
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Sierra Leone Human Rights Foundation World T8hB|Rfr Justice

Address: Freetown
Telephot23276 682677
Contact: Mr. Sandi

Sierra Leone Labor Congress

Address: Wallace Johnson Street, Freetown

Contact: Mr. James Mahoi/Mr. F.K. Morray

Address: 56 Campbell Street, Freetown

Telephotiz32 2229911

Contact: Mr. Simeon Koroma/Ms. Nancy Sesay, Direc
Founding Coordinators

Email: smkayatzoo.com
Websiteww.timapforjustice.org

United Rural Development Organization (URDO)

Sierra Leone Youth Empowerment OrganizatioAddress: 2 Peterson Street, Freetown

(SLYEO)

Telephotig32 2226240

Addregst Main Motor Road, Congo Cross, Freetown

Contact: Mr. Samuel Taylor

Southern Human Rights Forum (SHRF)
Address: 26 Kissy Town Road, Bo

Amnesty International

Womends Forum
Address: 7 Percival Street, Freetown

Wo me n 0 &Sowkhern Region
Address: 1 Wesley Street, Kenema

International Rescue Committee (IRC)

Address: PBM 1021, 16 Pademba Road, Freetdddre&S Frazer Street, Off WilkiassetdRoad

Telephon232 227354
Faxt232 22 222053
Emadisésierratel.sl
Website: www.amnesty.org

CARE International Sierra Leone
Addres6/35a Wilkinson Road, Freetown
Telephohn232 2234227/228/246

Email: caresl|_geslemk.org

Website: www.careinternational.org

CARITAS

Address: 22 Wilkinson Road, Freetown
Telephon232 22 220274

Fax: +232 22 22 94 86

Email: daslerratel.sl/padialycom/
dio71lkenierratel.sl

Website: www.caritas.org

Child Rescue Centre

Address: BBYI

Telephon232383 4098623276 648606
Contact: Mr. Alfred Lewis, Director
Websiteww.childrescuecentre.org

Conciliation Resources

Addreds (off) King Harman Road, Freetown

Telephon232 2241221/+232 76 478707
Email: westafcicarg
Website: wwarg

Telephotiz32 223223B0682
Contagtan Glas@ountry Director
Email: alan.glasigeic.org
Websiteww.theirc.org

National Democratic Institute (NDI)
Address: Siaka Stevens Street, Freetown
Telephon232 2225435

Contakionorine Muyoyeta, Country Director
Email: hmuyeyeliaorg

Websiteww.ndi.org

Save the Children U.K.

Addre22G King HarmeBr &udildissetown
Telephon232 22240732/57

Email: off@salethechildren.org.uk
Website: www.savethechildren.org.uk

Voluntary Service Overseas (VSO)
Address: Millicent Drive, Freetown
Telephon232 2230287

Contact: Ms. Alice Lahai, Project Manager
Email: alicedafsaint.org
Websiteww.vso.org.uk

World Vision Sierra Leone Program

Address: 39 Freetown Road, Lumley, Freetown
Telephon232 22307233663/230667

Email: sierra_@ewieorg

Website: www.worldvision.org

Defense for Children International Sierra LeoneY(ldCA Sierra Leone
Address: 42 Siaka Stevens Street, Freetown Address: 32 Fort Street, Freetown

Telephon232 30 20B2BR 76 624060
Contact: Mr. Kemokai Abdul

Email: dagiglhoo.com/manaff@seot@ico.uk
Website: wws.odig

Telephone: +232 22223608
Contact: Christian Martyn Kamara, National Gen. Sect
Email: ynawgahoo.co.uk

Website: wwwsjioica
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A new Ombudsman was appointed in March 2008, as a resUitOtine o0 =eIzi-yl
Presidential and Parliamentary Elections. The Justice Sectal ,12
Programme is helping to establish a fully functional office ongi: 27776617343
man, which should be fully operation8209&nid he former off}
of the Ombudsman was located in the private practice of th@uONIe=CiEI3k

budsman. The office is currently being relocated. The data QeVuTe/AIes]ls Nele)\F1y
to the activities of the former office of the Ombudsman. TheRaIgrianail)ail=Ni=l/4A€
will be updated in future editions of the survey. in March 2008)

FUNCTION

The office of the Ombudsman is established to give assistance to persons who believe they hay
result of maladministration at the hands of public officers employed by government departments
responsibility of the Ombudsman to notify the Government of any bad law discovered in the cou
make recommendations to change such law.

(Source: JSDP Report on the Justice Sector Mapping, June 2005)

Role:

1 Investigate complaints independently, objectively and within our jurisdiction against governme
and authorities

1 Provide impartial, informal and expeditious service to the public

T Educate the public as to their right and duties in a freayietne cesfiasitidityeasand accountabil
ity of public officers

1 Promote an effective and efficient public service that is responsible to the needs of the citizer

(Source: The Republic of Sierra Leone, Office of the OArudsiRapost 2003)
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STRUCTURE

Office of the Ombudsman consists of: Ombudsman + Secretariat

Ombudsman:

1 First ever Ombudsman appointed in 2000
1 Appointed by the President with approval
1 Term: 4 years (optitherfard? 4 years)

GEOGRAPHIC LOCATION

The Ombudsman is a national institution but has office presence only in Freetown. It serves larc

(Source: JSDP Report on the Justice Sector Mapping, June 2005)

CASELOAD

Complaints investigated 510
Complaints still under investigation 52
Complaints found justified 101
Complaints found unjustified 149
Total complaints received nationwide 812

(607 written/205 oral)
(Source: The Republic of Sierra Leone, Office of the OAmu@siRepo? 2003)

Average time taken to resolve a corhptaonthler dayse

Recommendations accepted by Ombudsman: 90%

(Source: The Republic of Sierra Leone, Office of the OfmrudsiRapost 2003)




Types of complaints:

9 Unlawful or unfair dismissal 1 Delays in obtaining court judgment
1 Premature retirement {1 Maladministration in Magistrate Courts*
1 Delays in paying pensions or other termini § Chieftaincy disputes
1 Matters affecting government houses 1 Professional negligence
1 Benefits and payment due from governme { Land disputes
9 Failure to compensate for compulsory acqg 1 Police brutality
government
1 False imprisonment {1 Failure by government again to settle deb
1 Abuse of the office 1 Military excesses
1 Encroachment of land 1 Delays in court cases

*According to the Office of the Ombudsman, maladministration is considered bias, neglect, inattentiore/iiteldy, awb@rmitienepjtide, rudeness
and arbitrariness.
(Source: The Republic of Sierra Leone, Office of the OfmudsRapost 2003)

Complaints concerning public utilities:

7 National Power Authority 1 Guma Valley Water Company

9 Sierratel 9 Sierra Leone Roads Authority
(Source: The Republic of Sierra Leone, Office of the OfmudsRapost 2003)

Types of complaints relating to the above public utilities:

1 Excessive utility bills 1 Inadequate street lighting
1 Incorrect billing 1 lllegal telephone calls

1 Defective meters 1 Estimated bills

9 Disconnections 9 Lost luggage

1 Unavailability of services
(Source: The Republic of Sierra Leone, Office of the @pmbu@siRepo?t 2003)
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FUNCTION CONTACT INFORMA

Established in 1964, the Sierra Leone Police (SLP) is the prin it iibrat aalES
in Sierra Leone. 15 George Street

Freetown

VisomTo be a friendly organi zaRErErEIEs

Mission: Inspector General:

Protect life and property Mr. Brima Acha Kama
Prevent crime

Detect and prosecute offenders

Maintain public order

Ensure safety and security

Enhance access to justice

Ensure police primacy for internal safety and security

(Source: Sierra Leone Police, DraiiebfeSitrategic Plan for the pericB0BB)@6August 2005, verified by SLP Corporate Services, December 2007)
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STRUCTURE

Sierra Leone Police Comméafek Struturd/

In addition to the traditional command structure, the SLP has pioneered a community based po
Local Policing Partnership Boards (LPPB). The aim is to give local communities a voice in how
boards are chaired by civilians and include representatives of the significant groupatand interes
least one in each of the 26 command units.

(Source: Interview and documentation provided by with Mr. Thomas Lahai, Chief Superintendent, Corpoeafie&éywEes DeppdragnServices, December 2007)

GEOGRAPHIC LOCATION
Police Stations and Posts (as at November 2007):

WEST
6 4/0 481
= 80 80

Central 5

C.I.D. =

CIS w - - 30 30
Eastern DIvIs| 1 2 b 98
Goderich 1 6 122 129
Ross Road 2 5 306 313
Waterloo 2 4 185 1912
Lunghi 2 1 144 14/
Alrport , 1 - 102 103
Grand Total 14 24 1534 1572
Kabala 3 4 129
Kamakwie 2 2 101

Kambia 5 4 255
Magburaka 6 1 176

Makeni 4 1 353 Total Number
Mongo Bendt 2 5 (4 (Stations: 101
Port Loko 4 2 174 Posts: 80)
Grand I otal 29 20 1340 3

Bo 4 9 435

Bonthe 2 2 59

Moyamba 4 6 12

Pujehun 2 2 129

Mano River 4 - 148

Rutile : 3 4 8/

Grand Iotal 19 23 1030 10/2
Kenema 4 4 458 469
Daru 4 / 188 194
Kaillahun 4 1 202 20/
Motema & 4 194 204
Tankoro 2 (6] 207/ 215
ongo : 1 6 143 150
Grand Total 18 40 1599 1657

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)




Number of Divisions per F
(2007)

Western Southern Northern Eastern

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)

HUMAN RESOURCES
Staff (as at December 2007):

Location
Number of
Staff in Pod

Inspector General of Police 0 0 0 1
Deputy Inspector General of P« 0 0 0 1
Assistant Inspector General 9 1 1 1 12
Chief Superintendent 14 6 2 3 26
Superintendent 41 4 7 9 61
Assistant Superintendent 90 31 15 32 168
Inspector 365 70 63 102 600
Sergeant 131¢ 413 282 413 2423
Constable 339:¢ 884 672 787 5736
Auxiliary 11 0 0 0 11
Recruits 363 0 0 0 363
TOTALOPERATIONAL STREW 5603 1409 1042 1347 9402
Support Staff (Labourers) 243 18 19 22 302
GRAND TOTAL 5846 1427 1061 1369 9704

Please note that the total number of staff (Operational Strength) has increased by 175 (9,402) from 2006.

(Source: Sierra Leone Police, Presidential Transition Team, Manpower/Human Resources Form 2007)

CASELOAD

Crime Trend (2001-:

2001 2002 2003 2004 2005 2006 2007

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)
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Crime Comparise20(@004

Recorded Crimes

- 2004 2005 2006 2007 O arEnE, 1 Mg
crime rates are repor

West 34,18 38,03 52,40 43,011 +rr1] Itgﬁ(;ﬁl%sg gr;?tmi
SOUth 4,34: 3,99s 3,633 4,32‘1 to the prevalhng h|gh
East 7,54 5,27( 8,87: 7,476 of unemployment a
North 9,221 8,90" 7,88 6,427 C()',m'ﬁﬂff; tfoggggﬁ

Total 55,30¢€ 56,211 72,802 61,23¢ to fight crime.

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)

Most Common Crimes Re
(2005-7)

The types of crimes
B Assault commonly reported h

remained relatively t
same over the last 3y

W Larceny

B Fraudulent Con|
B False Pretence
B Threatening La
@ H/Breaking & L
B Wounding w Int]

200

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Note: Only the most common crimes (7 of 31) crimes are represented here.

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)

An overall analysis of the crime trend recordedZ00Thiadlieateltha0dtere is a steady incesase in the occ
of certain crimes (e.g. aggravated robbery, burglary & larceny and robbery with violelieepetc.), whilst
dwindle. It is interesting to note that felonious crimes (e.g. murder, robbery, burglgryl& Eooeny, etc), v
cern, have continued to increase during the periods under review.

Less prevalent crimes reported:

1 Unlawful possession of diamonds
1 Embezzlement

1 Rape

Sexual crimes recorded countrywide:

2005 2006 2007

Unlawful carnal knowled

Figures indicate tha
sexual crimes report

Indecent assault 350 169 118 have decreased fro
Rape 154 112 135 20057, demonstrating
Child abuse 142 167 63 that FSUs are having

impact nationwide.

Total 1,109 738 695

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit)
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Police Perception Survey Results

JSDP sponsored a public perception survey nationwide to capture the general atteéui#s/gbube public |
lic and police perception survey is the second of such a study conducted on an annatébasis, the first
they provide a useful overview of the Sierra Leonean public attitudes towards the SL® and their expe
veys are used to measure key performance indicators on a range of issuterasStoatedgie ®&anti2CeLP |
08). These key performance indicators relate to satisfaction with overall and specific aspects of SLP

Data was collected from the public in the provinces and Freetown, spanning the fourayeopolitical regic
dent s0 de-werompmiagndiysicrevealedia skgbt gander balance. The age of respondents rar
and over, with the majority educated to at least primary level. All categories of people teste interviewe
ers, lecturers, civil servants, traders, drivers, community leaders and retirees.

Comparative results from interviews with the public (2006 & 2007):

Security Situation of Comr

Results demonstrat
200 B Very Unsafe an improvement in
| Fairly Unsafe the security situatio
B Neither Safe nor, in respondents
B Fairly Safe communities.
200 B Very Safe

0% 20% 40% 60% 80% 100%

(Source: JSDP, SLP Perception Survey Results 2007)

Crime Status in Comm o
Results indicate a dec

in crime rate in respg

dents communities
200 Crimes on the decli
B Increased break and enter,
vandalism, traffic offe
B Decreased
B Staved the burglar_y and larcen
yed physical assault,
200 MDonot domestic violence.
Crimes on the increa

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% armed robbery and m

(Source: JSDP, SLP Perception Survey Results 2007)

Concerns about Crime (Ne¢

70
60
50)
40)
30)
20
10

2006 2007

In 2007, respondent
concern about crim
B Not at all Cone in their communitied
B Somewhat Co significantly

W Very Concerne decreased from
70% to 59.6%.

(Source: JSDP, SLP Perception Survey Results 2007)
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Age group responsible for crime (% respondents):

Adults (ove
18yrs)
Year
2007 21.1 9.5 68.4 1.1
2006 23.0 11.5 45.8 19.8
Deviations -1.9 2.0 +22.6 -18.7

(Source: JSDP, SLP Perception Survey Results 2007)

Personal Safety: Fear of becoming a victi

Results indicate a de(

in those fearing crim

B No Fear
B Somewhat F
B Very Fearful

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

(Source: JSDP, SLP Perception Survey Results 2007)

Property Crime: Fear of becoming

B No Fear Results indicate a

decrease in fear.

B Somewhat F
B Very Fearful

200

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

(Source: JSDP, SLP Perception Survey Results 2007)

Level of Satisfaction of Police Visibility ir

Results indicate an
B Very Satisfi increase in level of
Bl Satisfied

M Dissatisfied
B Very Dissat

satisfaction.

2006 2007

(Source: JSDP, SLP Perception Survey Results 2007)
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Knowledge about | Level of Satisfaction with

9%

B Yes

B Very Unsat
B Unsatisfied
W Neutral

H Very Satisfi

H No

B Have heard, un
what it involves

(Source: JSDP, SLP Perception Survey Results 2007)

Rating of Community-Police Relzs

Ratings of communit
200 B Excelle police relationship wé

B Very G betterpoff
B Good in 2007.
W Fair

200 B Poor

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

(Source: JSDP, SLP Perception Survey Results 2007)
Areas of commupdifce collaboration in ensuring safety and security:

2006 2007
Areas of collaboration % %

Reporting offences to the police 70.6 94.3
Providing information for the police 64.4 87.2
Identification of crime spots 52.5 61.1
Identification of criminals 44.0 57.7
Arresting criminals and taking them to police 46.0 57.7

Reasons for not collaborating with police:

2006 2007
Reasons for not collaborating % %

Police donot act on i n 70.0 701 jiven to them qui
Police protect criminals 58.0 33.1
Police sometimes collaborate with criminals 59.0 39.0
Police are unfriendly 59.0 26.1
Others 50.0 34.8

Public Respect for F

A higher number of]
respondent reported

B Great Res feelings about respe
W Little Resp for police.

B Mixed Feg

@ Opinion

2006 2007

(Source: JSDP, SLP Perception Survey Results 2007)
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Reasons for contacting the police 2006 2007
% %

Burglaries 29.1 5.0 As with 2006, the r
. . common reasons Ci
Motor vehicles and other accidents 38.4 9.8 contacting the police
Thefts 87.6 4.0 making complaints, rq
Vandalism 22.9 7.6 about missing pers
Domestic violence 51.8 2.8 reporting dispute bet
- - neighbours, motor ve
Dispute between neighbours 43.9 10.0 other accidents and r
Missing persons 25.3 11.0 child welfare matte
Lost/found propert 38.2 1.4 .
NUi p" perty 14.4 48 Not: Sample sizes for
uisance calls . : forms of contact are fq
Trespass 27.4 4.4 for confident generaliz
Child welfare matters 29.2 9.6
Complaint 39.5 12.0
(Source: JSDP, SLP Perception Survey Results 2007)
Personal Experience of Police Misconduct: Undu
Results were relativg
the same in 2007.
B Yes
B No
BDonod
200
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
(Source: JSDP, SLP Perception Survey Results 2007)
Personal Experience of Police Misconduct: Corruptic
Results demonstrate
corruption/malpractid
B Yes still remain a conce
= No for the public.
BDonod
200
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
(Source: JSDP, SLP Perception Survey Results 2007)
Level of Satisfaction or Dissatisfaction w
More respondents
W Very Satisfi prressed
B Satisfied an opinion in 2007 a
B Unsatisfied were |Qﬁr§]a3|ng;l!y satis
B Very Unsat Wi € police.
200 B No Opinion
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

(Source: JSDP, SLP Perception Survey Results 2007)
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2006 2007
Reasons for dissatisfaction with police ser % %

Slow to arrive/did not come when sent for/no o 95.0 41.0
Behaved unreasonably or unfair 66.5 33.4
Lack of interest 56.0 26.8
Offenders not caught/property not recovered 54.4 34.2
Did not keep person informed/did not come ba 45.3 22.2
Behaved illegally/broke the rules 43.8 29.0
Manner unfriendly/rude/arrogant 36.1 27.8
Did nothing/didndt do 35.5 28.8
Did wrong thing/were incompetent 32.4 20.8
Used undue force or violence or assaulted son 32.1 21.6

(Source: JSDP, SLP Perception Survey Results 2007)

2007 Presidential Elect
SLP ability to handle se

B No
HYe

2006 2007

(Source: JSDP, SLP Perception Survey Results 2007)

The role of the police in elections % Responde

Police apolitical

Yes 35
No 65
Political malpractices
Yes 19.2
No 80.&
Police neutrality
Very neutral 23.4
Neutral 39.&
Not so neutral 15.€
Not neutral at all 8.2
Dond6t know 12.€
Police presence in polling stations on election da
Yes 66.&
No 9.4
Dondt know 23.&
Effectiveness of police presence on the day of el
Effective 63.2
Neither effective nor ine 9.2
Not effective 6.8
Dondt know 20.&
Police response time to distress calls on the day
Quicker than expected 33.2
Within the time expecte 34.2
Slower than expected 8.8
Candot tell 23.¢

(Source: JSDP, SLP Perception Survey Results 2007)
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FUNCTION CONTACT INFORMAT

The Sierra Leone Prison Service is an adjunct of the criminal ESUNgEECCPEREES
Leone, which contributes to the maintenance of internal secufSSUENCIERERET

efficient human and safe reformatory system operated within [ARcLEUl
Freetown

Role: Tel: +232 22 240786/24

1 Safe custody of prison inmates : :
1 Welfare of inmates Director: )
1 Reformation and rehabilitation of prisoners Mr. Moses Showers

(Source: Sierra Leone Prisond Selviicens, verified by Staff Officers: Kamara and Turay, December 2007/A4

Assistant Director:
Mr. Alhaji Ibrahim Fofa

*Both appointed as of A

STRUCTURE
Prison Service Organisat®erlAzivet.///

S uoslid

The Prison Service is divided into two main groupings:

1. National HeadquarfEng overall command, control, supervisions, planning and monitoring act
tuted at the national headquarters level@athettzd afiferesons at the apex.

2. Regional Comm&nidon establishments are spread throughout Sierra Leone by a regional cot
with Regional Commanders at the helm of affairs in each region (4). Every Regional Comme
regional headquarters establishment located at each regional provincial headquarter town.

(Source: Information verified by Staff Officers: Kamara and Turay, December 2007/April 2008)

GEOGRAPHIC LOCATION

(D
S
S
O
(D

Total number of prisons (as at April 2008):

Western Area (Freetown Central) 1
Southern 4
Eastern 3
Northern 6
Total 14

(Information provided by Staff Officers: Kamara and Turay, December 2007/April 2008)

HUMAN RESOURCES

Total number of prison staff (as at April 2008): 1048

Number of Staff
per region (2006 & 2 Staff

Gender
Distribution
Male: 80%
B \\estern Female: 20%

2008

B Southern

Note: The figures
B Eastern demonstrate a sl

change from 20
(Female: 25%/Mal

2006

0 200 400 600 800 1000 1200

Please note:

1 The total number of staff has increased by 124 (from 924 in 2006 to 1048 in 2008).

1 The number of staff at headquarters was included in the number for the Western region in 2006. In 2008, the
headquarters staff has been treated separately.

(Source: Information proviBeaftgfficers: Kamara and Turay, December 2007/April 2008)




Prison S¥dfy position:

Position Number of Staff Number of Staff
(2006) (2008)

Director of Prisons 1 1

Deputy Director 1 1

Assistant Director of Prisons 4 4

Chief Superintendent of Prisc 7 7 Figures demonstrs
Superintendent of Prisons 11 14 that there _hashbee
Deputy Superintendent of Pri 16 10 n::]nifgsgf'gritsgntgt
Assistant Superintendent of 23 23

Chief Officer (Class | & II) 94 Plans for 2008:
Principle Officer 63 63 status quo
Prison Officer (1, 2, 3 Class) 660 660

Recruit Prisons Officer 10 10

Other (Daily Wages, Clerk, e 34 34

Total 924 1048

(Source: Information proviBéafit@fficers: Kamara and Turay, December 2007/April 2008)

Prison Sdadfeployment (2007):

Toal s

Western:

Prison Headquarters 70 16 86

Freetown Central 156 0 156

Freetown Central Technical 82 10 92

Female Central 0 94 94

Training School Waterloo 70 28 98

WE Qil Palm Plantation 14 0 14

NEPC Prison Camp 20 1 21 Figures demonstrg
Masanki (destroyed) 5 0 5 that a gender
Southern: equilibrium has_n
Moyarmba 2% 3 20 el
Bo 27 5 32

Pujehun 13 2 15

Bonthe 14 2 16 Western Area.
Northern:

Makeni 24 6 30

Port Loko 22 6 28

Magburaka (Local) 14 3 17

Magburaka (Central) 4 0 4

Kabala 9 3 12

Kambia 17 3 20

Eastern:

Kenema 34 6 40

Kailahun 11 4 15

Sefadu 20 3 23

(Information provided by Staff Officers. Kamara and Turay, December 2007/April 2008)
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Prison Popufa@iapacity vs. Actual: Prison Population by Gender (as at 31 December 200"

Prison Capacit| Actual| Actual Prison Male | Femal§ Total
2006 | 2007

Freetown Cen 324 790 1135 Freetown Cer 109: 43 1135
Makeni 75 107 117 Makeni 114 3 117
Moyamba 90 82 52 Moyamba 52 0 52
Port Loko 105 90 89 Port Loko 85 4 89
Magburaka (Lt 100 35 25 Magburaka (L 23 2 25
Kenema 150 140 172 Kenema 167 5 172
Bo 80 108 75 Bo 71 4 75
Kabala 75 32 20 Kabala 18 2 20
Kambia 60 20 32 Kambia 32 0 32
Pujehun 38 55 32 Pujehun 43 0 32
Bonthe 70 37 31 Bonthe 31 0 31
Kailahun 80 58 75 Kailahun 75 0 75
Sefadu 95 95 119 Sefadu 117 2 119

Note. At aate of research, prisons no longer existed in Magburaka (Central), Mafanta, #agBanki, Freetown (New England |
(Source: Information proviSeafo@fficers: Kamara and Turay, December 2007/April 2008)

Prison/Staff Ratios (as at 31 December 2007):

Total Inmate] Total Staff | Staff/iInmate Rat

Western

Freetown Central 113¢ 344 3.29:1
Masanki 0 5 0
Southern

Moyamba 52 29 1.79:1
Bo 75 32 2.34:1
Pujehun 32 15 2.13:1
Bonthe 31 16 1.93:1
Northern

Makeni 117 30 3.9: 1L
Port Loko 89 28 3.17:1
Magburaka (Local) 25 19 1:31:1
Magburaka (Central) 0 4 0
Kabala 20 12 1.66:1
Kambia 32 18 1.77:1
Eastern

Kenema 172 43 4:1
Kailahun 75 14 5.53:1
Sefadu 119 23 5.17:1
(Source: Information proviéafi@fficers: Kamara and Turay, December 2007/April 2008)

STATISTICS

Total Prison Populati
(2006: 2,466 vs. 2007: ;

B Remand (prg
B Remand (trig
B Convicted

0 500 1000 1500 2000 2500

(Source: Information proviBeaftfficers: Kamara and Turay, December 2007/April 2008)
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National Gender Distribution of Total Prison F
(2006: 2,466 vs. 2007: 2,095)

B Convicted
B Remand (trig
B Remand (prg

0 200 400 600 800 1000 1200

(Source: Information proviSeafo@fficers: Kamara and Turay, December 2007/April 2008)

CASELOAD
National

National Caseload (Jan-De

Remand (pre-trial) Remand (trial) Convicted

(Source: Information proviéafit@fficers: Kamara and Turay, December 2007/April 2008)

Regional
Caseload by Regior Caseload by Regior
Total Number of Cases: Total Number of Cases:
(Jan-June 2006) (Jan-Dec 2007)

179 189
B Westerr| 419 B Wester|
169 469 B Norther 179 B Northe
B Souther B Southe
B Eastern B Easter
219 249

Note.: 2006 data reflectmartih period. 2007 reflectsnaiip period.
(Source: Information providédfbpfficers: Kamara and Turay, December 2007/April 2008)

2006 2007
Western Region* Caseloa (JarJune) (JarDec)

Men Women| Total # Men Women| Total #
of case of case}

Remand 211! 213 2324 287: 285 3157
Trial (committed from Magist| 154 48 202 140 10 150
Shoterm Convicts (< 4 years 532 58 590 500 21 521
Lonterm Convicts (> 4 years) 70 18 88 162 9 171
Condemned (sentenced to dt 12 2 14 - 2 -

Foreign Nationals 56 12 68 28 - 28
Total 2935 (89¥ 351 (11% 3286 3702 (92% 327 (8% 4027

*Western Area includes: Pademba Road.
(Source: Information providdfbpfficers: Kamara and Turay, December 2007/April 2008)
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