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The Government of Sierra Leone (GoSL) is committed to restoring the rule of law, preventing further conflict and improving safety, 

security and access to affordable and equitable justice for people, particularly the poor, the vulnerable and marginalised groups.  

The Justice Sector Coordination Office (JSCO) is a support mechanism to GoSLõs Justice Sector Reform Strategy which sets out a holis-

tic reform and investment strategy for the ministries, departments and agencies that together make up the justice sector. JSCO is 

tasked with taking forward on a day-to-day basis the Judiciaryõs newly coordinated approach to policy making, planning, budgeting 

and operations.  It has been developed to respond on a permanent basis to the need within Government to take forward a more 

coherent ôsectoralõ approach.  

 

Roles:   

¶ Drive forward the implementation of the reform and investment agenda set out in the Justice Sector Reform Strategy and in 

particular in the Justice Sector Reform and Investment Plan 2008-2010 

¶ Work with the institutions in the sector to facilitate a co-ordinated and coherent approach to resource allocation (both within 

the Governmentõs budgeting process and in relation to donor inputs) 

 

Mandate:  

The development of a long-term, costed, sector wide Justice Sector Reform Strategy for the year 2007 onwards. 

 

Priority Areas: 

¶ Increase accessibility of justice for poor and vulnerable groups 

¶ Update out of date and inappropriate laws and procedures 

¶ Speedier resolution of cases through the courts 

¶ Effective utilisation of available resources 

¶ Improve response by the police to community needs and priorities 

¶ Reduce congestion in prisons 

¶ Better facilities and treatment for juveniles in the criminal justice system 

 

Structure:  
The JSCO implementation structure is linked to the Governmentõs resource allocation process primarily through the sectorõs Technical 

Working Group (TWG) comprising the vote controllers for each institution in the sector. It is this body that will henceforth be the 

prime interface between the justice sector and the Ministry of Finance in budget discussions. The TWG reports to the Justice Sector 

Leadership Group, which under Cabinet provides the political leadership of the sector.  
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The Justice Sector Reform Strategy and Investment Plan provides a coherent and rational approach to policy making, plan-

ning and resource allocation within the justice sector. This strategy provides the way forward for making communities safer, 

for making justice affordable and accessible, for strengthening the rule of law and for improving service delivery from all 

justice sector ministries. 

 

òJustice for Alló is not just a slogan. It is essential for the development of an efficient, effective, impartial and accountable 

justice sector that meets the needs of all communities in Sierra Leone. In putting this strategy in place the GoSL is ensuring 

that justice is at the heart of making poverty history.  

 

A country cannot function effectively, grow its economy, take care of and develop its population, if it is not exercising and 

subject to the rule of law.  

 

The newly established Justice Sector Coordination Office (JSCO), supported by the Justice Sector Development Programme 

(JSDP) through DFID, is located within the Ministry of Justice and is responsible for ensuring a coordinated approach to the 

implementation of this strategic plan.  

 

The ôJustice Sector Survey 2008õ is the second edition of the publication which is intended to serve as information material of 

the justice sector with specific focus on the key institutions in the criminal and civil justice systems that are expected to pro-

vide equitable and affordable justice for the people of Sierra Leone. 

  

I encourage you to read this survey to enable all to have a better understanding of what to expect of a system that is trans-

parent, fair, respects human rights and above all shows commitment to upholding the rule of law for all, regardless of age, 

gender, tribe or status in this society. 

 

 

  

 

 

Sarah-Ann A.A. Lewis (Ms.) 

Coordinator 

Justice Sector Coordination Office (JSCO) 
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Justice for all. 
Regardless of age, gender,  
tribe, religion, status and  
ability to pay.   
  

 
 

  

 i  Foreword 



The aim of the Justice Sector Survey is to assemble as much significant data as possible and make it available to everyone 

interested, from justice professionals to members of the public. The intention is to update and publish this information every 

two years.    

 

The information has been organised as follows: 

¶ Functions, structures, staffing levels and deployment in all relevant institutions 

¶ Location of offices and service centres, such as police stations, courts, prisons, etc. 

¶ Basic data relating to caseload and services provided 

 

It is not claimed that the contents of the publication are comprehensive or exhaustive.  The information is derived mostly 

from available secondary sources and there is, therefore, little or no data in this publication on non-state justice processes. 

It is planned that gaps will be continuously filled and inaccuracies rectified in future editions, and that improvements to the 

content and presentation will be made each following year.  Feedback and suggestions will be very welcome. 

 

New to this edition is information from various government ministries: the Ministry of Justice (including the Office of the 

Administrator & Registrar-General and the Law Officersõ Department), the Ministry of Internal Affairs, Local Government and 

Rural Development, and the Ministry of Social Welfare, Gender and Childrenõs Affairs, as well as information from the Bar 

Association, the Department of Law (University of Sierra Leone, Fourah Bay College) and the newly established Human Rights 

Commission of Sierra Leone.  

 

One major section focuses on the work that is taking place in Moyamba District, which was selected as a pilot district for the 

Justice Sector Development Programme (JSDP) during its initial phase of two years (2005-2007).  The aim of including this 

section is to demonstrate how the justice sector operates in the provinces. Other sections include the details of known NGOs 

working in the justice field, cross-institutional information about child justice, significant research on justice issues in Sierra 

Leone and a brief background to Sierra Leone for those that are not familiar with the country. 

 

The data included in the second edition has been extracted from documents held in the Justice Sector Coordination Office or  

has been provided by partners in the various justice institutions.  All sources of information have been acknowledged, where 

known, and verified where possible.  However, it is recognised that these may not always be the most accurate or  

up-to-date sources and all are invited to ensure that the survey reflects the truest picture of justice services in Sierra Leone. 

 

The Resource Unit, now located at JSCO, exists to bring together all relevant documents on the justice sector in Sierra Leone 

and to make them, and the information they contain, accessible to anyone and everyone interested.  You are welcome to 

visit at any time ð the contact details are on the back of this publication.  

 

JSCO would like to thank its partners in the justice sector who have recorded and contributed the information for this publi-

cation. 

  
 
 

Aim:  
To assemble as much  
significant data as  
possible and make it 
available to everyone  
interested, from justice 
professionals to members 
of the public.  
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The Republic of Sierra Leone is a 

state, based on the principles of  

freedom, democracy and justice.  
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Sierra Leone is divided into three provinces (North, East, South) and the Western Area. Each province is subdivided into dis-

tricts and each district is further subdivided into chiefdoms, which are subdivided into sections. Each district was directly 

ruled from Freetown through a resident ôDistrict Officerõ. However, since the May 2004 elections, the districts are governed 

by District Councils. The chiefdoms are governed by Paramount Chiefs, traditional rulers elected for life by an electoral col-

lege of chiefdom elders. The next District Council elections are slated for fall 2008.  
 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-August 2004) 

The Republic of Sierra Leone is a state based on the principles of freedom, democracy and justice. Its sovereignty belongs to 

the people of Sierra Leone, from whom Government through the constitution derives all its powers, authority and legitimacy. 

The security, peace and welfare of the people of Sierra Leone is the primary purpose and responsibility of Government, and 

to this end it is the duty of the armed forces, the police, public officers and all security agents to protect and safeguard the 

people of Sierra Leone. The participation of the people in the governance of the state on the other hand is ensured in accor-

dance with the provisions of the constitution. 

 

The governance system is divided into three separate arms:  

¶ Legislature 

¶ Executive 

¶ Judiciary 

 

1. Legislature 

The Legislature (Parliament) consists of:  

¶ President 

¶ Speaker 

¶ Members of Parliament 

 

The current Parliament, elected in the September 2007 parliamentary elections, is made up of three political parties: 

¶ All Peoples Congress (APC): 59 seats 

¶ Sierra Leone Peoples Party (SLPP): 43 seats 

¶ Peoples Movement for Democratic Change (PMDC): 10 seats 

 

There are also 12 Traditional Leaders (i.e. Paramount Chiefs) in Parliament, one representing each district in the country.  

 

The Parliament makes laws for the peace, security, order, and good governance of Sierra Leone.  

 

2. Executive 

The Executive, headed by the President who is also the Commander-in-Chief of the Armed Forces, is the supreme administra-

tive body of the country. The Vice President and cabinet ministers assist the President in running the affairs of the state.  

ADMINISTRATIVE STRUCTURE OF SIERRA LEONE 

SIERRA LEONE GOVERNMENT: AN OVERVIEW 
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A new President and cabinet was elected in September 2007. There are 24 ministries, each headed by a minister and deputy  

minister.  There are also three ministers of state for the various regions.  

 

3. Judiciary 

The judicial power of Sierra Leone is vested in the Judiciary of which the Chief Justice is the head.  The Judiciary has jurisdiction in  

all matters: civil and criminal. 

 

The Judiciary consists of the Supreme Court, the Court of Appeal, the High Court, the Magistrates Courts and the Local Courts.  

Although the infrastructure of the Judiciary was badly damaged during the war, Magistrate Courts have resumed sitting nationwide.  

To facilitate the work of the Judiciary, Justices of the Peace have been appointed and trained across the country.  
 

(Source: Sierra Leone Encyclopedia 2007, Sierra Leone Information System, DACO 2007) 
 

 

The Office of the Attorney-General and Ministry of Justice serves as the primary legal adviser to the Government of Sierra Leone. 

The Ministry represents a vital part of the legal structure of the state. The following diagram outlines the structure of the Ministry: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Attorney-General and Minister of Justice 

The Attorney-General (AG) and Minister of Justice (MJ) is the head and supervises all departments that fall under the Ministry, includ-

ing the Law Officersõ Department (LOD). The department is responsible for forming departmental policy for the discharge of the vari-

ous functions of the AG and MOJ and exercising administrative and professional control over all the divisions of the department, 

both at headquarters and the provinces. The AG and MJ exercises general supervisory control over the office of the Administrator 

and Registrar-General. The department also acts as a liaison between the Judiciary and the executive arm of Government in repost 

of the requirements for the effective function in of the Judiciary. 

 

Current Minister of Justice & Attorney-General: Mr. Abdul Franklyn Serry Kamal 
 

Solicitor-General 

The Solicitor-General (SG) is the principle assistant to the office of the AG and MOJ and is subject to his general or special direction in 

all matters. He is the administrative head and is responsible for the supervision and co-ordination of the work of all divisions. The 

SG is also responsible for the proper coordination of the various administrative functions, as well as for recruitment and training 

programmes, including the arrangement of courses for officers both locally and overseas. In his administrative functions, the SG is 

assisted by a complement of other administrative officials.  

 

Current Solicitor-General: Mr. Tunde Cole 
 

(Source: Ministry of Justice and Office of the Attorney-General: Organisation and Functions, August 1996) 

 
All other facets of the Ministry of Justice are explored in detail throughout the body of the publication. Please refer to the 
Table of Contents. 
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The Office of the Administrator and Registrar-General was established by the Gen-

eral Registration Act, Cap 255 of the Laws of Sierra Leone 1960, which states, òAn 

Ordinance to consolidate and amend the general laws establishing and regulating 

the office of the Administrator and Registrar-Generaló and regulates the activities of 

the office. 

 

It states among other things that òThe Registrar-Generalõs office shall be the general 

registry for and depository of all registers, instruments and records and copies 

thereof as are directed by any Ordinance, now or hereafter in force, to be delivered 

and deposited with the Registrar-General or to be registered at his office.ó 
 

(Source: Interview and document prepared by Deputy Administrator & Registrar-General: Mr. Joseph Fofanah, December 2007) 

 

 

 

The office is divided into four (4) sections: 

 

 

 

 

 

 

 

1. Registration 

This section handles the greater bulk of the registration activities include: 

¶ All instruments: conveyances, leases, mortgages, miscellaneous agreements (Cap 256) 

¶ Businesses for sole proprietorships and partnerships (Registration of Business Act 2007) 

¶ Companies (Cap 249 of the Laws of Sierra Leone 1960, Company Act) 

¶ Friendly societies (Cap 254) 

¶  Marriages: issues blank certificates, registers completed marriage certificates (Cap 95 - Christian Marriage Act and 

 Cap 96 - Mohammedan Marriage Act) and conducts Civil Marriages in the office (Cap 97) 

 

2. Estate 

This section administers the estates of persons who die intestate (Cap 45). There are two legal persons created under this 

Act: 

i. Non-native: A person whose estate lies outside the jurisdiction of the local authority.  He/she could die and leave 

property in the provinces, yet the local authority cannot administer that estate. 

ii. Native: A person who dies intestate leaving property outside the jurisdiction of the local court (i.e. the Western 

Area). 

 

Under this section is the Western Area Gratuities Committee,  which òlooks after the death benefits of all persons who die 

while in active government services and even deceased employees of parastatals and NGOsó. The Committee not only 

determines who the appropriate beneficiaries are, but also how to distribute death benefits among dependants. 

 

The Administrator and Registrar-General is the chairman of the committee and the office is used as the secretariat. The 

Committee is comprised of the following institutions: 

¶ Accountant-Generalõs Department 

¶ Ministry of Labour and Industrial Relations 

¶ NASSIT 

¶ Ministry of Social Welfare, Gender and Childrenõs Affairs 

 

3. Industrial Property 

The office registers and renews trademarks (under Cap 244 of the Laws of Sierra Leone 1960 ð the Trade Mark Act), pat-

ents and industrial designs (under Cap 247 and 246 respectively).  
  
(Source: Interview and document prepared by Deputy Administrator & Registrar-General: Mr. Joseph Fofanah, December 2007) 

Office of the  

Administrator and  

Registrar-General  

1 

Registration 

2 

Estate 

3 

Industrial  

Property 

4 

Accounts 

1 

CONTACT INFORMATION  

Roxy Building 

Walpole Street 

Freetown 

 

Administrator &  

Registrar General:  

Mr. Aiah D. Konoyima 

 

Deputy:  

Mr. Joseph Fofanah 

FUNCTION 



4. Accounts 

All of the services in the registry attract some fees. The accounts section is no longer involved in the collection of fees, which are 

now collected by the National Revenue Authority (NRA). Their staff is located in the office and collect and issue receipts to customers. 

As the NRA officials do not know the fees for each transaction, pay-in-slips are prepared by the clerks concerned showing the 

amount owed.  In effect, this section is headed by a sub-accountant who administers yearly expenditure estimates and trust funds in 

favour of beneficiaries.  
 
(Source: Interview and document prepared by Deputy Administrator & Registrar-General: Mr. Joseph Fofanah, December 2007) 

  

 2  Administrator & Registrar-General 

Staff (as at December 2007): 

Administrator & Registrar-General 1 

Deputy Administrator & Registrar General 1 

Clerks (1, 2 &3 Grade) 25 

Assistant Estate Officer 1 

Assistant Registry Officer 1 

Support Staff (Messenger, Cleaner, Watchman) 10 

Total 39 

HUMAN RESOURCES 

CASELOAD 

Registration (from January 2000 to October 2007): 

Legal instruments 3,894 

Conveyances 15,074 

Voluntary conveyance (deed of gift) 2,280 

Leases 1,262 

Mortgages 907 

Statutory declarations 996 

Misc. instruments 2,063 

Power of attorney 2,845 

Mining leases 212 

Release of mortgage 384 

Adoption 271 

Memorial of judgement 34 

Wills deposited 481 

Wills registered 309 

Total number registered 31,012 

Sole proprietorships & partnerships (from January 2000 to October 2007): 

Businesses registered 9,235 

Businesses incorporated and registered 2,461 

 

Gender Distribution: 

Male: 77% 

Female: 23% 

(Source: Interview and document prepared by Deputy Administrator & Registrar-General: Mr. Joseph Fofanah, December 2007) 

(Source: Interview and document prepared by Deputy Administrator & Registrar-General: Mr. Joseph Fofanah, December 2007) 

(Source: Document entitled òMinistry of Justice: Law Officers' Department/Office of the Administrator and Registrar-General, Nominal 
Roll Staff, Manpower Form HRP2) 
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As a result of the 2007 Presidential and Parliamentary Elections, a new 
Commissioner was appointed in January 2008. The following data  
relates to the activities under the tenure of the previous Commissioner 
who was in post until December 2007.  

The Anti-Corruption Commission (ACC) is established to investigate instances of  

alleged or suspected corruption referred to it by any person or authority or which 

has come to its attention, whether by complaint or otherwise and to take such steps 

as may be necessary for the eradication or suppression of corrupt practices. The 

Commission began operations in August 2000. 

 

Mission: The effective prevention and control of corruption in all its forms and at all 

levels in Sierra Leone. 
 

(Source: Anti-Corruption Act 2000, and the Sierra Leone Information System, DACO January 2005) 
 

The Commission is led by a Commissioner and assisted by a Deputy Commissioner. The President, with the approval of Par-

liament, appoints both positions. In addition, there is a seven member Advisory Committee, appointed by the President for 

the approval of Parliament. The Advisory Committee shall in addition to any other function, advise the Commission on  

appointments and discipline, including termination of staff of the Commission. 

 

From time to time the Commission itself shall appoint other committees that may be required to assist the Commission in the 

performance of its functions. 
 

(Source: Sierra Leone Information System, DACO January 2005) 
 

 

 

 

 

 

 

 

 

 

 

 
 

 
 

 

HUMAN RESOURCES 

FUNCTION 

STRUCTURE 

CONTACT INFORMATION 

Freetown Headquarters 

Cathedral House  

3 Gloucester Street 

Tel: +232 22 223645 

Hotline1: 077985985 

Hotline2: 077986986 

Website: www.anticorruptionsl.org 

 
Bo Office   
37 Kissy Town Road 

Tel: 032320808 

 

Commissioner:  

Mr. Abdul Tejan-Cole  

(as of January 2008) 
 

Deputy Commissioner:  

To be appointed 

(Source: Interview and documentation provided by Mr. Maurice D. Williams and Ms. Yatta Katta, Human Resources, ACC ) 

Staff:  

Department 2006 2007 

Commissionerõs Office 4 5 

Community Relations 9 12 

Prevention 7 15 

NACS 3 - 

Investigations 23 38 

Intelligence 13 - 

Finance 3 3 

Human Resources/Admin 49 39 

Total 111 112 

3 

(Source: Interview and documentation provided by Mr. Maurice D. Williams and Ms. Yatta Katta, Human Resources, ACC ) 

ACC Gender Distribution 

(2007)

26%

74%

Male

Female



 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala Koi, Report Centre Manager, ACC) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala Koi, Report Centre Manager, ACC) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala Koi, Report Centre Manager, ACC) 
 

Reports within Control Strategy: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
(Source: ACC Report Centre, Summary of Complaints by Date Range: 2005, 2006 & 2007, Mr. Keifala Koi, Report Centre Manager, ACC) 

CASELOAD 

Where 2005 2006 2007 

Agriculture 6 - - 

Health 11 - 1 

Education 29 3 1 

Local Government 22 1 1 

Minerals 2 1 - 

Judiciary 15 - 4 

497

3

332

145

2005 2006 2007

Reports by ACC Office

Freetown

Bo

0

100

200

300

400

InvestigationsPreventionIntelligencePro-activeReferral to other

agency

Number of Reports & Where Referred

2005

2006

2007

436

288

133

26 25 6 17 14 1 22 6 5

West North South East

Reports by Geographical Area
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2006
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 4  ACC 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

(Source: ACC Report Centre, Update on Reports 2006, Mr. Keifala Koi, Report Centre Manager, ACC) 
 
 

   

 

 

 

 

 

 

 

 

 

 

 
 
 
  
 
 
 
 

(Source: ACC Report, Investigations 2006 & 2007, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 

(Source: ACC Report, Investigations 2006, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 
 
 

 
(Source: ACC Report, Investigations 2006, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 
 
 

 
(Source: ACC Report, Investigations 2006, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 

Dismissal of High Court Cases (as at May 17, 2006): 

Acquitted and discharged 5 

Withdrawal due to death 2 

Discharged due to ill health 2 

Discharged 6 

Dismissal of Magistrate Court Cases (as at May 17, 2006): 

Acquitted and discharged 3 

1131

536 587
501

98

Y2002 Y2003 Y2004 Y2005 Y2006

Number Reports Received 

& Acted On (2002-06)

3

6

3

2 2

3

5

1

Y2000 Y2001 Y2002 Y2003 Y2004 Y2005 Y2006 Y2007

High Court Convictions (2000-07)

1

2 2

0 0 0

2

Y2000 Y2001 Y2002 Y2003 Y2004 Y2005 Y2006

Magistrate Court Convictions (2000-06)

  

 ACC  5 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: ACC Report, Investigations 2006 & 2007, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 

 

Other Key Facts 

¶ Majority of cases: government ministries (where public servants misappropriate public funds or properties) 

¶ Types of notices, orders or warrants issued: 

Ý Statements 

Ý Power of Commissioner to request information 

Ý Summoning of witnesses 

Ý Bank statements & official financial records 

Ý Search warrants 

Ý Suspect interviews 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

ACC Investigations (2002-2007):   

Ministry/Department Reports Referred 

Ministry of Health 3 

Ministry of Tourism 1 

Ministry of Agriculture 3 

Ministry of Education 18 

Ministry of Local Government 11 

Ministry of Finance 2 

Ministry of Lands 1 

Ministry of Labour 2 

Ministry of Transport & Communications 2 

Ministry of Marine 2 

Ministry of Internal Affairs 1 

Member of Parliament (former) 1 

NACSA 1 

National AIDS Secretariat (NAS) 1 

MAFFS 2 

SL Road Authority 3 

Freetown City Council 1 

Immigration Department 1 

Bank of Sierra Leone 1 

SALPOST 1 

SALWACO, Ministry of Energy & Power 2 

Parastatal 1 

EC/SLRRP 1 

Pathologist Connaught Hospital 1 

(Source: Report on ACC Investigations 2002-2005 & ACC Report, Investigations 2006 & 2007, Mr. Festus Robin-Taylor, Principle Investigating Officer, ACC) 

  

 6  ACC 

Average no. of days to complete an investigation (2006):  

<Performance target: 90 days> 

Less than 90 days 7 cases 

Between 90 & 120 days 6 cases 

Between 90 & 120 days 5 cases 

Greater than 200 days 8 cases 

(Source: ACC Annual Report 2006) 

ACC Cases (2000-06)

(82% of all cases closed)

594

489
Total # Investigations

Total # Investigations Closed
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The Bar Association is a voluntary association of legal practitioners practicing law in 

Sierra Leone. It is the oldest Bar Association in sub-Saharan Africa.  

 

Motto: 'Fiat Justitia' 

 

Aims:  

¶ Promote the administration of justice and maintain and improve the interests 

and standards of legal practitioners 

¶ Make recommendations with respect to legislation, law reform, rules of court 

and the business and procedure of courts 

¶ Seek to ensure that the benefits of the administration of justice are reasonably and equally available to all members 

of the community 

¶ Arrange and promote continuing professional development 

¶ Promote fair and honourable practice amongst legal practitioners 

¶ Encourage professional, educational, cultural and social relations amongst the members of the Bar Association 
 

(Source: www.slbar.sl) 

FUNCTION CONTACT INFORMATION 

The Secretariat 

11 Lamina Sankoh Street 

Freetown, Sierra Leone 

Tel: +232 33 367997 

Email: info@slbar.org 

Website: www.slbar.sl 

 

President: 

Mr. Crispin FIO Edwards 

7 

The Executive is elected annually by the Bar Association membership. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(Source: Interview & documentation prepared by Mr. Mustapha S. Turay, December 2007) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For a comprehensive list of members and contact details, visit  www.slbar.sl 
 

 

STRUCTURE 

MEMBERSHIP 

Membership Gender Distribution

Total Number: 104 Members 

(2007-2008)

79%

21%

Male

Female

Executive (2007-2008):  

President Crispin FIO Edwards 

Vice-President Amadu Koroma 

Secretary Mustapha S. Turay 

Assistant Secretary Brima Koroma 

Treasurer Adekule King 

Public Relations Officer Sahid Mohamed Sesay 

Organising Secretary N/A 

(Source: Interview & documentation prepared by Mr. Mustapha S. Turay, December 2007) 
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The predecessor to the University of Sierra Leone, Fourah Bay College, was established 

in 1827. It became the University of Sierra Leone in 1960. Its structure has changed 

over the years; in 1964, in 1972 and again in 2005 when the new University of Sierra 

Leone was reconstituted and commenced operations on 1st August 2005. 

 

The University has three campuses: Fourah Bay College (F.B.C.), the College of Medicine 

& Allied Health Sciences (C.O.M.A.H.S) and the Institute of Public Administration &  

Management (I.P.A.M.).  The Faculty of Social Sciences & Law is one of four faculties at 

Fourah Bay College.   
 

(Source: Sierra Leone Information System, DACO Encyclopedia 2007) 

The academic year begins in October and consists of two terms which make up the session: first semester (October-

February) and second semester (March-June). 

 

Until 1991, all graduates of the Faculty of Social Sciences: Department of Law had to leave Sierra Leone to complete their 

professional training. In 1991, the School of Law was founded with the Council of Legal Education to oversee the training of 

graduates for entry into the legal profession. 

 

Types of courses: Introduction to Law, Philosophy of Law, Criminal Law, Contract Law, Sierra Leone Legal Systems, Law 

of Tort, Constitutional Law, Mercantile Law, Company Law, International Trade Law, Public International Law, Land Law,  

Jurisprudence, Law of Evidence and Family Law. 

 

Number of years towards completion: 4  
 

(Source: Sierra Leone Information System, DACO Encyclopedia 2007 &  Interviews with current students of the Department of Law, January 2008) 

 

  

 

 

 

 

 
 

*Mr. Farid Algali, Mr. Juanna, Mr. EC Shears Moses, Mrs. Bashita Michaels, Ms. Vivian Soloman,  

 Mr. Eke Halloway, Mr. Adrian Fisher, Mr. Roland Wright, Mr. David Thompson 
 

(Source: Interviews with current students of the Department of Law, January 2008) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

(Source: Interviews with current students of the Department of Law, January 2008) 

 

HUMAN RESOURCES 

HISTORY 

STRUCTURE 

CONTACT INFORMATION 

Fourah Bay College 

University of Sierra Leone 

Mount Aureol, Freetown 

Tel: +232 22 227340 

 

Head of Department: 

Mr. Eke Halloway 

Staff (as at January 2008): 

Head of Department 1 

Lecturers (practising lawyers who lecture part-time)* 9 

Support Staff 

(Administrative Assistant, Administrative Clerks, Librarian) 

5 

Total 15 

Staff Gender Distribution 

(as at December 2007)

82%

18%

Male

Female

8 
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The Human Rights Commission of Sierra Leone was established in 2007. 

 

Role: 

¶ Investigate or inquire into any allegations of human rights violations 

¶ Promote the respect for human rights through public awareness and education 

programs 

¶ Publish guidelines, manuals and other materials explaining the human rights 

obligations of public officials and others 

¶ Cooperate with institutions including public interest bodies, NGOs and interna-

tional organisations, working in the field of human rights 

¶ Review existing legislation and advise the Government concerning its compliance 

with international obligations 

¶ Monitor draft legislation, policies, programs and administrative practices to ensure human rights compliance 

¶ Advise and support Government in the preparation of reports under international human rights instruments or treaties 

¶ Visit prisons and other places of detention to inspect and report on conditions 

¶ Monitor and document violations of human rights in Sierra Leone 

¶ Publish an annual report on the state of human rights in Sierra Leone 
 

(Source: Interview and documentation prepared by Mrs. Sylvia George-Williams, Director of Education, Communications & Training, HRCSL) Commissioners  

 

 

 

 

 

 

 

 

 

 

 
  
 
 
 
 
 

(Source: Interview and documentation prepared by Mrs. Sylvia George-Williams, Director of Education, Communications & Training, HRCSL) Commissioners (as  

(Source: Interview and documentation prepared by Mrs. Sylvia George-Williams, Director of Education, Communications & Training, HRCSL) 

Commissioners  
08): Commissioners 

(as at April 2008): 
  

 

 

 
 
 

 
(Source: Interview and documentation prepared by Mrs. Sylvia George-Williams, Director of Education, Communications & Training, HRCSL) Commissioners  

9 

CONTACT INFORMATION  

37 Wellington Street 

Freetown 

Tel: +232 76 823955 

Email: hrcsl1@yahoo.com 

Website: Under construction 

 

Contact Persons 

Commissioner: 

Mrs. Jamesina King 

 

Executive Secretary:  

Mr. Abraham John 

FUNCTION 

Commissioners 

Executive Secretary 

Deputy 

Executive Secretary 

Directors 

Officers 

Commissioners (as at April 2008): 

Commissioners 5 

HUMAN RESOURCES 

 

Gender Distribution: 

Male: 60% 

Female: 40% 

Staff (as at April 2008): 

Executive Secretary 1 

Directorate of Complaints, Investigation and Legal Services 

¶ Director 

¶ Complaints Registrar 

¶ Senior Human Rights officer 

¶ Human Rights Officers 

 

1 

1 

1 

9 

Directorate of Education, Communication and Training 

¶ Director 

¶ Human Rights Officer 

¶ Development Officer 

¶ Public Information Officer 

¶ Accounts Officers 

¶ Administrative Assistants 

 

1 

1 

1 

1 

2 

2 

Total 21 

 

Gender Distribution: 

Male: 67% 

Female: 33% 



CASELOAD 

Case management:  

¶ 2007 Caseload: 40 (Freetown) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Most common crimes reported: 

¶ Domestic violence 

¶ Violation of inheritance rights 

 

Average time to resolve a case:  

¶ Depends on type of case; on average 2 months 
 

(Source: Interview and documentation prepared by Mrs. Sylvia George-Williams, Director of Education, Communications & Training, HRCSL) Commissioners  

  

 10   Human Rights Commission  

Types of cases:  

¶ Civil and political rights ¶ Non-payment of gratuity 

¶ Domestic violence ¶ Tenant/landlord right 

¶ Violation of right to live ¶ Persistent threat to life and intimidation 

¶ Due process ¶ Insurance claims 

¶ Right to shelter ¶ Administrative injustice 

¶ Forced sexual relationship ¶ Right to education 

¶ Unlawful detention ¶ Denial of end-of-service benefit 



SUPREME COURT 

 J
u

d
ic

ia
ry 

The 1991 Constitution of Sierra Leone established the Judiciary, consisting of the 

entire body of courts in Sierra Leone and the machinery that governs them, as an 

independent third organ of Government.  The Chief Justice is the head of the Judici-

ary, acting on the advice of the Judicial and Legal Service Commission of which she is 

chairman and is responsible for the òeffective and efficient administration of the 

Judiciary.ó 

 

A three-tiered system of Common Law based on the British system, Customary Law 

and Islamic Law characterises the legal system of Sierra Leone.  The òinferior courtsó 

are comprised of the Magistrates Courts and the Local Courts.  Magistrates Courts exist in each judicial district.  Local 

Courts administer Customary Law in provincial communities outside the Western Area. 
 

(Source: òIn Pursuit of Justiceó, a report on the Judiciary in Sierra Leone, by the Commonwealth Human Rights Initiative and the Sierra Leone Bar Association, 2002) 

 

 

 

 

 

 

 

 

 

 

 

 

 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-January 2004) 
 

 

 

The Supreme Court exercises its functions in four jurisdictions: (1) original (relating to constitutional matters), (2) appeal 

(relating to appeals from lower courts), (3) supervisory (to do with the supervision of the various court divisions), and (4) 

reference (interpretation of court rules and procedures).   
 

Location: Law Courts Building, Siaka Stevens Street, Freetown 
 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-January 2004) 

 

 

 

 

 

 

 

 

 
 
 

(Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007) 

STRUCTURE 

OVERVIEW CONTACT INFORMATION 

Law Courts Building 

Siaka Stevens Street 

Freetown 

 

Acting Chief Justice:  

Honourable Ms. Justice  

Umu H. Tejan-Jalloh 

(as of February 2008) 

FUNCTION 

HUMAN RESOURCES 

1

2

1 1 1 1

6

A/Chief JusticeContract

Judges

Principle

Assistant

Registrar

Bailiffs StenographerSecretaryMessengers

Supreme Court Staff (2007) 

Total: 13

11 

 

Gender Distribution: 

Male: 84% 

Female: 16% 

 

Supreme Court 

 

Court of Appeal 

 

High Court 
 

Magistrates 

Courts 

 

Local Courts 

(in MoIALGRD section) 

 

The Registry 

Chief Justice 



  Case management (2004): 

 
  (Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005) 
 

  Case management (2005): 

 

  (Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007) 
 

  Case management (2006): 

 

  (Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007) 
 

  Case management (2007):

 
  (Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007) 
 

 
 

 

 

 
 
 

  (Source: Interview and documentation provided by Mr. Rose, Supreme Court Registrar, December 2007) 

 Brought 
Forward 

Filed Concluded Pending 

Original 1 1 1 1 

Appeal 9 9 0 9 

Misc. 7 5 4 0 

Total 17 15 5 10 

 Brought 
Forward 
(Civil/

Criminal) 

Filed 
(Civil/

Criminal) 

Concluded Pending Dismissed 

Original 5 5 3 2 3 

Appeal 11/0 11/0 1 0 0 

Misc. 6 6 5 0 0 

Total 22 22 9 2 3 

 Brought 
Forward 

(Civil/

Criminal) 

Filed 

(Civil/

Criminal) 

Concluded Pending Dismissed 

Original 1 1 1 0 0 

Appeal 7/1 7/1 1 Criminal 6 Civil 1 Civil 

Misc. 5 5 5 0 0 

Total 14 14 7 6 1 

 Brought 
Forward 

(Civil/

Criminal) 

Filed 

(Civil/

Criminal) 

Concluded Pending Dismissed 

Original 2 2 2 0 0 

Appeal 7/0 7/0 1 Civil 6 Civil 0 

Misc. 0 0 0 0 0 

Total 9 9 3 6 0 

CASELOAD 

Duration of Trials (2007) No. of Days 
Original 1.5 months 

Appeal 3-4 months 

Misc. 1-5 days 

  

 12   Judiciary 

Justices of Supreme Court (Total: 1 A/Chief Justice + 2 Judges)* 

Honourable Mrs. Justice Umu Tejan-Jalloh: Acting Chief Justice 

Honourable Mr. Justice M.E.T. Thompson (contract) 

Honourable Mrs. Justice Virginia Wright 

 *This demonstrates a decrease in Justices of the Supreme Court from 5 in 2006, to 2 in 2008. 
 (Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007) 



Staff (2005, excluding Chief Justice and judges listed on previous page): 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*This demonstrates an increase in Court of Appeal Judges from 6 in 2006, to 7  in 2008. 
(Source: Interview with Mr. Victor Horton, Assistant Registrar) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005) 

 

Court of Appeal - Average Trial Duration (2004): 

 

 

 

 
 
 

 

Position No. of Staff 

Registrar 1 

Assistant to the Registrar 1 

Principle Assistant to the Registrar 1 

Assistant Registrars Grade 1 & 2 4 

Clerks (Permanent & Temporary) 10 

Tip Staff 1 

Bailiffs 1 

Messengers (Permanent & Temporary) 8 

Other (Watchmen, Drivers) 6 

Total 33 
(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005)  

HUMAN RESOURCES 

Justices of Court of Appeal (Total: 7)* 

Honourable Mr. Justice S.A. Ademosu Honourable Ms. Justice Salamatu Koroma 

Honourable Mr. Justice Nicholas Brown-Marke

(contract) 
Honourable Mr. Justice Eku Roberts (contract) 

Honourable Mr. Justice Patrick O. Hamilton Honourable Mrs. Justice S. Bash-Taqi 

Honourable Mr. Justice Jon Kamanda (seconded to the Special Court of Sierra Leone)  

CASELOAD 

49

34

2
2

1

Registered Upheld Overturned

Court of Appeal Caseload 

(2004)

Criminal

Civil

  Registration to  

Hearing 

Hearing 

  

Hearing to  

Judgement 

Civil 90 days 30 days 60 days 

Criminal 86 days 23 days 16 days 

 

Gender Distribution: 

Male: 65% 

Female: 35% 
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Note: Updated data from the Court of Appeal was unavailable at the time of research. 
 

The Court of Appeal has no original jurisdiction but has appellate jurisdiction over all civil and criminal matters emanating from all 

inferior courts and tribunals.  
 

Location: Roxy Building, Warpole Street, Freetown 
 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-January 2004) 

COURT OF APPEAL 

FUNCTION 

(Source: Justice Sector Development Programme, Baseline Data Survey Final Report, August 2005) 



 

 

 
 

 

 

 

 

 

 

*This demonstrates an increase in High Court Judges from 6 in 2006, to 8  in 2008. 
(Source: Interview and documentation provided by Mr. Victor Horton, Assistant Registrar, December 2007) 

High Court ð Criminal 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: Interview and documentation provided by Mr. Daniel Samai, Registrar, December 2007) 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Average Trial Duration: 7 days* 

*This figure has drastically reduced from 105 days as reported in 2004.  
 

(Source: Interview and documentation provided by Mr. Daniel Samai, Registrar, December 2007) 

 
High Court ð Civil 

 

 

 

 

 

 

 
 

 
(Source: Interview and documentation provided by Mr. DC Davies, O/C Filing Civil Litigation, High Court, December 2007) 

High Court Judges (Total: 8)* 

Honourable Mr. Justice D.B. Edwards Honourable Mr. Justice A.S. Sesay 

Honourable Mr. Justice A.S. Fofanah Honourable Mrs. Justice Adeliza Showers 

Honourable Mr. Justice Allan B. Halloway Honourable Mrs. Justice Claudia Taylor 

Honourable Mrs. Justice Nyawo F. Matturi-Jones Honourable Mrs. Justice N.B. Tunis 

55

75

Y2006 Y2007

High Court (# of Criminal Cases)

Types of Crimes: 

¶ Murder ¶ Fraudulent conversion 

¶ Murder with aggravation ¶ Rape 

¶ Wounding ¶ Violence 

¶ House breaking & larceny ¶ Robbery (with aggravation/violence) 

¶ Misappropriation of public funds ¶ Malicious damage 

¶ Abusing a girl ¶ Treason 

¶ Wounding with intent ¶ Corruption 

Type 2006 2007 

Civil cases (land and property, money due, damages for wrongful dis-

missal, declaration of title, admiralty, landlord and tenant, commercial, 

probate and family) 

1,023 835 

Divorce (dissolution of marriage) 62 54 

Misc. applications (adoption, registration of documents, death) 349 344 

Total 1,434 1,233 

CASELOAD 

  

 14   Judiciary 

The High Court has original jurisdiction over all criminal and civil matters. It also exercises appellate and supervisory jurisdiction 

over all inferior courts and tribunals. 
 

Location:   Freetown - Law Courts Building, Siaka Stevens Street, Freetown  

   Provinces - Resident judges exist in Bo, Kenema, Makeni and Moyamba.  These judges travel to the  

             remaining provinces/areas where there are no residing judges. 
 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-January 2004) 

HIGH COURT 

FUNCTION 

HUMAN RESOURCES 



(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007) 

Magistrates Courts are established in each of the 12 districts in Sierra Leone. They have original jurisdiction to try minor criminal 

and civil cases.  They also have appellate jurisdiction over Local Courts within the judicial district. 
 

Location:  There are 12 working Magistrates that span the provinces and 10 in the Western Area. 
 

(Source: Diocese of Makeni Justice and Peace and Human Rights Commission ð Access to Justice for the Poor Survey Report February-January 2004) 

 

 
 

 

6

10

1
2

19

1

Magistrates

(Western Area)

Magistrates

(Provinces)

Deputy

Assistant

Registrar

Filing ClerksCourt ClerksTypist

Magistrate Court Staff Total: 39

(Freetown, 2007)

Magistrates - Countrywide (Total: 16) 

Principle Magistrates (3):   

Mr. Sam Margai Freetown Ct. No.1 (on leave) 

Mr. Bankole Shyllon (temp) Freetown Ct. No.3 

Mr. A.E. Fanday (temp) Freetown Ct. No.4 

Senior Magistrates (3):   

Mr. C.J. Aye Obi Cole Mile 91 

Mr. A.S. Fidawi Freetown Ct. No.1  

Mr. MF Deen-Tarawally Freetown Ct. No.1A 

Magistrates (10):  

Mr. Joseph Amadu Port Loko 

Mr. Adrian Fisher Bo 

Mr. Alfred T. Ganda Kailahun 

Ms. Manuella A. Harding Makeni 

Mr. Komba Kamada Freetown Ct. No.2/Waterloo 

Mr. Binneh Kamara Freetown Ct. No.5 

Ms. Tonia Mbawa Kenema 

Mr. Albert Moody Kambia 

Mr. Henry H. Sandy Moyamba 

Mr. Mohamed Stevens Bonthe 

Justices of Peace - Western Area (Total: 6) 

Mr. G.T. Coker Freetown Ct. No.8 L.C. 

Mrs. E.A. Connell Freetown Ct. No.8 L.C. 

Mr. Festus Graham Freetown Ct. No.10/Central Police Station (C.P.S.) 

Mr. Kai Mõbayo Freetown Ct. No.10/Central Police Station (C.P.S.) 

Ms. Z. Mends Freetown Ct. No. 9/Central Police Station (C.P.S.) 

Mr. A.B.C. Thompson Freetown Ct. No.8 L.C. 

HUMAN RESOURCES 

 

Gender Distribution: 

Male: 67% 

Female: 33% 

 

Gender Distribution: 

Male: 88% 

Female: 12% 

 

Gender Distribution: 

Male: 84% 

Female: 16% 
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(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007) 

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007) 

MAGISTRATES COURT 

FUNCTION 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

All information, indictments, processes and previous judgements must be registered and filed with the registry of the court where 

the matter is to be initiated.  At present, the Deputy Assistant Registrar heads the Magistrates Court Registry in the main court  

building of Freetown, while the Master and Registrar, assisted by a Deputy Master and Registrar, heads the High Court Registry in 

Freetown.  

 

The registries work closely with the Office of the Under Sheriff in the service and execution of processes and orders of court. Mem-

bers of the staff of the Under Sheriffõs Office include bailiffs and process servers.   

 

(Source: òIn Pursuit of Justiceó, a report on the Judiciary in Sierra Leone, by the Commonwealth Human Rights Initiative and the Sierra Leone Bar Association, 2002) 

 

 

   

 

  

 

 

 

 

 
 

Location:  Law Court Building, Siaka Stevens Street, Freetown 
 

 

597

250

596

500

432

200

Assault Larceny Fraudulent Conversion

Caseload based on 3 most common crimes reported

2005

2007

THE REGISTRY 

FUNCTION 
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(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007) 

Master and Registrar:  Mr. Elwin Bailor 

Master and Registrar (Consultant): Mrs. Julia Sarkodie-Mensah 

Deputy Master and Registrar: Mr. Dauda Yoki 

Deputy Assistant Registrar: Mr. Victor Horton 

Deputy Assistant Registrar: Mrs. Shirley Coker 

2500 5000

3500 4000

2005

2007

Magistrates Court Caseload 

Civil

Criminal

CASELOAD 

(Source: Interview and documentation provided by Mrs. Shirley Coker, DAR, December 2007) 
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The Law Officersõ Department (LOD) represents a vital part of the whole legal  

structure of the state.  

 

Role: 

¶ Provide legal advice and opinions to the Executive 

¶ Prepare the draft of legislations for the consideration of Parliament  

¶ Prosecute cases on behalf of the state 

¶ Represent the Government in civil matters where the Government or any ministry 

or department is a party 
 

(Source: òThe Ministry of Justice and Office of the Attorney-General: Organisations and Functionsó, August 1996, P. Boston, Solicitor -General) 
 

 

 

 

 

 

 

 

 

 

 

The Public Prosecutions Division 

The 1961 Constitution of Sierra Leone envisaged the creation of the post of Director of Public Prosecutions (DPP). Until such 

an appointment, the conduct of criminal prosecutions was entrusted to the Attorney-General who was then a public officer.  

 

The post of DPP, as it exists today, was first established by the 1978 Constitution and in October of that year, the person 

holding that office became the head of the Public Prosecutions Division.  

 

The division services: 

¶ 12 Magistrates Courts (12 judicial districts in the provinces) 

¶ 10 Magistrates Courts (Western Area) 

¶ 6 High Courts (Bo, Kenema, Moyamba, Kono, Makeni, and Port Loko) 

¶ 3 High Courts (Freetown, associated with criminal trial and proceedings) 

 

The Public Prosecutions Division also appears on behalf of the state at the Court of Appeal and the Supreme Court. 

 

Functions of the Public Prosecutions Division include: 

¶ Presentation of criminal cases in the various courts 

¶ Advising the police countrywide on the investigation of crimes and on the sufficiency of evidence to support a criminal 

charge 

¶ Proffering legal advice and opinions to government ministries and departments on criminal matters 

 

The Civil and Commercial Division 

The division is headed by a Principle State Counsel. Functions include: 

¶ General legal advice to all ministries and government departments on civil as distinct from criminal matters 

¶ Legal advice to some statutory corporations, state-owned enterprises and other parastatals on matters arising in the 

course of their operations and the handling of all civil claims against such bodies 

¶ Representing the Government in all civil cases (i.e. cases in which a government department or ministry, e.g. the In-

come Tax Department, is a party) 

¶ Advising ministries and government departments in any matter which is likely to go to court and in all claims against 

Government (e.g. motor vehicle accidents)  Continued on next page 

 

FUNCTION 

STRUCTURE 

CONTACT INFORMATION 

Guma Building 

2nd Floor 

15 Lamina Sankoh Street 

Freetown 

 

Director of Public  

Prosecutions: 

Mr. Ladi Robbin-Mason 
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Public  
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Constitutional & 

International 

 

Parliamentary  

 

Customary  Law  

Justice Sector 

Coordination 

Office 

Law School 

Council of Legal 

Education 

Law Officersõ Department 



The Civil and Commercial Division (Continued from previous page) 
¶ Representation of the Government in all industrial and commercial negotiation involving any ministry, department or agency of 

the Government 

¶ Scrutiny and drawing up of the standard forms of contracts and agreements involving or for the Government of Sierra Leone as 

represented by any ministry, department or agency 

¶ Advising on the legal aspects of disciplinary matters involving the establishment the secretaryõs office and certain professional 

bodies set up by status (e.g. the Medical and Dental Practitioners Decree 1994) 

¶ Any other matters assigned to it at the discretion of the Attorney-General and Minister of Justice or the Solicitor-General 

 

The Constitutional and International Law Division 

The division is headed by a Principle State Counsel. Functions include: 

¶ Examining and advising on all international conventions, treaties and agreements entered into by the Government 

¶ Drawing up the instruments and other necessary documents relating to special or general powers given to the representatives 

of Sierra Leone abroad, as well as the acceptance, accession or adhesion to treaties 

¶ Preparation or examination of various extradition agreements with Commonwealth and other foreign states 

¶ Preparation of briefs, background materials and working papers involving constitutional and international legal problems for the 

use of government delegations, both local and international 

¶ Conducting comparative studies of the various constitutions of other countries, with a view of assisting in constitutional develop-

ment in Sierra Leone 

¶ Drawing up and examining contracts or agreements with foreign governments or other international bodies 

¶ Giving opinions or advice on administrative law, usually emanating from the various commissions established under the Consti-

tution (e.g. the Public Service Commission, the National Electorate Commission) 

¶ Giving advice to the Establishment Secretaryõs Office (disciplinary matter expected) and to Secretaries of Commission or Commit-

tees of Inquiry 

¶ Advising on matters relating to District Councils, Town Councils and other local authorities 

 

The Parliamentary Division 

The division is headed by a First Parliamentary Counsel. Functions include: 

¶ Drafting of government legislation (substantive and subsidiary) and other legal documents such as government notices, warrants 

appointments and directions 

¶ Providing guidance to ministries, government departments and statutory corporations, with regard to the initiative of legislation 

and on the legislation process generally 

¶ Attending on ministers piloting Bills in Parliament in order to assist with bill procedure and the drafting of any amendments at 

the Committee Stage of Bills 

¶ Providing legal advice on statutory interpretation, including the interpretation of the Constitution of Sierra Leone 

¶ Preparing consolidations of amended legislation with their amendments and publishing them as reprint under section 36 of the 

Interpretation Act, 1971 (Act No. 8 of 1971) 

¶ Supervising the publications in the Sierra Leone Gazette of all enactments and government notices issues by public authorities 

¶ Preparing and maintaining an Index to the legislation of Sierra Lone and performing such functions relating to statute law revi-

sion or reform as may be assigned by the Attorney-General and Minister of Justice  

 

The Customary Law Division 

This division was created to assist with the proper application of Customary Law in the administration of justice in the provinces. It  

consists of two Customary Law Officers and two Assistant Customary Law Officers who are professional lawyers, assisted by a com-

plement of paralegal staff (i.e. Local Court Supervisors and Records Officers). There are two offices located in the provinces: (1) 

Northern Province (covers 5 districts, office located in Makeni), and (2) Southern and Eastern Provinces (covers 7 districts, office lo-

cated in Bo). 

 

Each of the offices is headed by a Customary Law Officer (with the rank of a Principle State Counsel). Functions include: 

¶ Advising the Local Courts in matters of law and organisation, the training of personnel and the exercise of the powers of review 

under the Local Courts Act 

¶ Transferring cases from court to another  

 

All local court staff (i.e. court chairmen, clerks, bailiffs and other officers) are required to be trained by the Customary Law Officers. 
 

(Source: òThe Ministry of Justice and Office of the Attorney-General: Organisations and Functionsó, August 1996, P. Boston, Solicitor -General) 
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The Law Reform Commission and the Council for Legal Education also fall under the Law Officersõ Department. These entities are 

treated separately in the 2008 Justice Sector Survey. Please refer to the Table of Contents. 
 

(Source: òThe Ministry of Justice and Office of the Attorney-General: Organisations and Functionsó, August 1996, P. Boston, Solicitor -General) 

 
 

(Source: HR Management Office Manpower Planning, Manpower Form HRP1, Establishment List, Law Officers Department, Republic of Sierra Leone Civil Service 2006/7) 
 

 

Staff (as at December 2007): 

Solicitor-General 1 

Director of Public Prosecutions 1 

Administrative Secretary 1 

Principal State Counsel 2 

Parliamentary Counsel - 

Senior State Counsel 2 

State Counsel 10 

Customary Law Officers - 

Asst. Customary Law Officer - 

Legal Secretary - 

Asst. Legal Secretary - 

Deputy Secretary - 

Administrative Officer 1 

Executive Officer 1 

Confidential Secretary 1 

Secretary Stenographer 2 

Local Courts Supervisor 12 

Records Officer 1 

Support Staff (Clerical Staff, Driver, Messenger, Cleaner, Watchman, Generator Operator) 51 

Total 86 

HUMAN RESOURCES 

 

Gender Distribution: 

Male: 83% 

Female: 17% 
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CASELOAD 

*Prosecuted by State Counsel 
(Source: Interview and documentation provided by Mr. Ladi Robbin-Mason: Prosecutions Division Caseload for the period of January to Decem-
ber 2007, Robbin-Mason) 

CRIMINAL 

210

80

High Court Magistrates Court*

Criminal Caseload 2007 

(Freetown)



Criminal Cases  

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Types of cases:  

¶ Murder, manslaughter, assault, robbery and drug offences 

 

Most common crimes reported:  

¶ Larceny and robbery 

 

Average trial duration: 

¶ Freetown: 10 weeks 

¶ Provinces: 6 weeks 
 

(Source: Interview and documentation provided by Mr. Ladi Robbin-Mason: Prosecutions Division Caseload for the period of January to December 2007, Robbin-Mason) 

 

 

2007 Caseload: 
 

180

302

212

North South East

Criminal Caseload - Provinces

(High Court & Magistrate Courts) (2007)
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(Source: Interview and documentation provided by Mr. Ladi Robbin-Mason: Prosecutions Division Caseload for the period of January to Decem-
ber 2007, Robbin-Mason) 

Goal Result 

1. Expedite drafting of all legislation requested by MDAs 6 Bills passed to Parliament 

2. Reduce number of remand prisoners Bo: 15; Moyamba: 4; Makeni (High Court and Magistrate Court): 

15 (of 34) 

3. Reduce corruption by prosecuting those charged with corruption 8 cases now being prosecuted (8 referred by Anti-Corruption 

Commission) 

4. Mechanise registry operations ¶ Reduced processing time: 80% 

¶ Efficient and proper information storage: 70% 

¶ Improved timely information retrieval: 75% 

5. Defend all Government cases 70% of cases defended by LOD 

CIVIL 

(Source: Interview and documentation provided by Mr. Kanu; Performance Tracking Table (24/07/2007), Implementation Year: 2007, Vote 124 Law Officersõ Department, December 2007, Kanu) 



 

The Law Reform Commission (LRC) is mandated to keep under review the laws of  

Sierra Leone, both statutory and others, with a view to their reform, development, 

consolidation or codification. The Commission is also given a mandate to take other 

initiatives and propose enactment of new laws in appropriate circumstances.  

 

Aim: To simplify and modernise the law for the benefit of the people of Sierra Leone.   
 

(Source: Law Reform Commission Annual Report 2004;Verified by Ms. P Davies, Secretary, Law Reform Commission) 

 

The Law Reform Commission was established under the Law Reform Commission  

Decree 1994 as amended in 1996. The Commission was dormant for a period of time 

but resumed operations in 2003. 

 

The Law Reform Commission is comprised of the following commissioners: 

¶ Chairman 

¶ Judge of Superior Court of Judicature (nominated by the Chief Justice) 

¶ Representative of the Office of the Attorney-General and Minister of Justice 

¶ Representatives of the Sierra Leone Bar Association (x2) 

¶ Director of the Sierra Leone Law School 

¶ Representative of the Faculty of Social Science, Department of Law (University of Sierra Leone, Fourah Bay College) 

 

The day-to-day activities are carried out by a secretariat and draft bills are prepared based on various reports from sub-

committees formed by the secretariat and comprised of experts in various areas. 
 

(Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 
 

Secretariat (as at January 2008): 

 
(Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 
 

Position Number 

Secretary to the Commission 1 

Director of Research/Deputy Secretary 1 

Research Assistants 4 

In-House Draftsperson 1 

Administrative Officer 1 

Accountant 1 

Accounts Clerk 1 

Secretary/Typist 4 

Support Staff 5 

Total 19 

FUNCTION 

STRUCTURE 

HUMAN RESOURCES 
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CONTACT INFORMATION 

3A Wellington Street, Freetown 

Tel: +232 22 220303  

Website: www.lawreformcomsl.org 

 

Chairman: 

Dr. Peter L. Tucker 

Tel: 223066 

   

Secretary: 

Ms. Pamela O. Davies  

Tel: 227168 
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Staff Gender Distribution 

(as at January 2008)

67%

33%

Male

Female



  Draft Bills submitted to the Attorney-General and the Minister of Justice: 

 
  (Source: Law Reform Commission Annual Report 2004; Verified and updated by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 

 
  Draft bills submitted to JSDP in 2007 (as per JSDP sponsored projects): 

¶ Prisons Act (Prison Reform and Prisoners Welfare) 

¶ Law Officers Act 

¶ The Law of Evidence 

¶ Arbitration Act 

 

  Representatives from the Law Reform Commission contributed to the following in 2007:  

¶ The Law on Domestic Violence 

¶ Amendments to the 1991 Constitution of Sierra Leone (Report presented to the President) 
 

  (Source: Interview and documentation provided by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 

 

  2008 Priorities: 

 
  (Source: Interview and documentation provided by Ms. P Davies, Secretary, Law Reform Commission, January 2008) 

2007  

 Persons with Disability Act 

 Offences against the Person Act 

 Offences against Property Act 

 Drugs Abuse Act 

 Citizenship Act (submitted to Parliament) 

 Mines & Minerals Act 

 Local Courts Act 

2004-6   

 Diamond Cutting & Polishing Act 

 Import & Export of Rough Diamonds Act 

 Family Law Act 

 Devolution of Estates Act 

 Muslim Marriage (Amendment) Act 

 Civil Marriage (Amendment) Act 

 Christian Marriage (Amendment) Act 

 Registration of Customary Marriages and Divorces Act 

 Partnership Act 

 Prevention of Cruelty to Children (Amendment) Act 

 Land (Acquisition & Commercial Use) Act 

 Consumer Protection Act 

 Sexual Offences Act 

 Sierra Leone Citizenship (Amendment) Act 

To be concluded   

  Public Health and Sanitation Act 

  Bush Fire and Conservation Act 

 Town and Country Planning Act 

 Courts Act 

 Alternative Dispute Resolution Act 

 Ongoing  

  Referrals from Government 

  òCleaning Upó Committee reports 

LAWS 

  

 22   Law Reform Commission 



 L
a

w
 S

c
h

o
o

l, C
o

u
n

c
il fo

r L
e

g
a

l E
d

u
c
a

tio
n

 
 

In 1991, the School of Law was founded with the Council of Legal Education to over-

see the training of graduates for entry into the legal profession. (Until 1991, all 

graduates of the Faculty of Social Sciences, Department of Law at the University of 

Sierra Leone, Fourah Bay College, had to go elsewhere to complete their professional 

training.)  Since that time, the school has sent hundreds of qualified candidates to the 

Bar. In addition to training lawyers for Sierra Leone, the school also provides profes-

sional training for Africans (i.e. Gambians and Cameroonians) who have no law 

school in their own countries.  
 

(Source: òIn Pursuit of Justiceó, A report on the Judiciary in Sierra Leone, by the Commonwealth Human Rights Initiative 
and the Sierra Leone Bar Association, 2002) 

The Law School term lasts nine months (October ð June). Once students have completed the term and passed the Bar, they 

are required to do a pupillage (private practice: 12 months; Law Officersõ Department: 18 months). Upon completion of the 

pupillage, the individual registers with the General Legal Council, his/her name is put into the permanent registrar, and he/

she can then start practising law. 
  

(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 

 

 
 
 
 
 
 
 
 
 
 
  
 

 
*Please note that staffing numbers and gender distribution have remained status quo since the last survey published in 2006. 
(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 

HUMAN RESOURCES 

FUNCTION 

STRUCTURE 

CONTACT INFORMATION 

11 Lamina Sankoh Street 

Freetown 

Tel: +232 22 229100/220101 

 

International Director: 

Justice J.R. Bankole Thompson Phd 

 

Registrar: 

H.H.I. Davies-Cole Esq. 

 

Librarian: 

Mrs. Olatungie Campbell 

Staff (as at December 2007)*: 

Senior Staff 

(Director, Registrar, Librarian, Secretaries x2, Principle Librarian, Senior Assistant Librarian, 

Assistant Librarian, Finance Officer) 

9 

Lecturers/Tutors (practising lawyers who lecture/tutor part-time) 8 

Junior Staff 

(Messengers, drivers, security, cleaners, etc.) 

22 

Total 39 

(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 

STATISTICS 

(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 
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Staff Gender Distribution 

(as at December 2007)

89%

11%

Male

Female

206

36
1

243

Sierra Leonean Gambian Ghanaian Total Graduates

Total # Graduates 

(Since inception 1991)



(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 

(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 

(Source: Information verified and updated by Mr. H.H.I. Davies-Cole Esq., Registrar, December 2007) 
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Graduate Gender Distribution 

(1991-2007)

26%

74%

Male

Female

16

22
23

2
1 1

0 0
1

18

23

25

Sierra Leonean Gambian Cameroonian Total Graduates

Graduates (2004-2007)

2004-5

2005-6

2006-7

11 7

16 6

19 6
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Graduate Gender Distribution (2004-2007)
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The Ministry was restructured as a result of the 2007 Presidential and 
Parliamentary Elections. Formerly the Ministry of Internal Affairs and 
Local Government were separate Ministries. As a result of the elec-
tions, both ministries were merged into one and named õthe Ministry 
of Internal Affairs, Local Government & Rural Development.õ For the 
purpose of this publication, the Internal Affairs and Local Government 
divisions of the Ministry will be explored in detail.  

INTERNAL AFFAIRS: FUNCTION 

STRUCTURE 

25 

 

The Ministry exists to ensure the safety of the citizens and to support the peaceful 

development within the law of Sierra Leone by formulating, prioritising, monitor-

ing and reviewing policies, and creating the enabling environment for its agencies 

to deliver services relating to: 

¶ Registration of all manner of persons 

¶ Prevention and control of fire 

¶ Control of immigration 

¶ Prevention and detection of crime 

¶ Safe custody of offenders and their reform and rehabilitation 

¶ Collaborate with other government departments in preventing and mitigating the effects of disaster 
 

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry of Internal Affairs 2007-2012, Consultation Draft, March 2007) 

 

 

a.  Administrative Wing 

This wing has broad ministry-wide responsibilities for policy advice and inter-sector collaboration and for the central 

support functions of finance, personnel, stores and records management. A Permanent Secretary (PS) heads the adminis-

trative wing, supported by an Assistant Secretary.  In his capacity as vote controller, the PS wields authority over spend-

ing decisions across the whole Ministry. 

 

A Minister, who is responsible for making all policy decisions, is the political head of the Ministry. The Minister is advised 

on a day-to-day basis by the PS for all operational matters within the Ministry. 

 

b.  Department/Divisions 

To enable the Ministry to perform its mandate, the following divisions and units have been established: 

¶ Sierra Leone Police 

¶ Sierra Leone Prisons 

¶ Immigration Department 

¶ National Fire Force 

¶ National Registration Secretariat 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Prisons  

Directorate 

Police  

Directorate 

Fire &  

Emergency 

Planning  

Immigration & 

Registration 

Directorate 

Director General 

Minister 

Deputy Minister 

Internal Audit 

Heads of: 

Police 

Prisons 

Immigration 

Fire 

Registration 

Common Services Directorate 

(Research, public information, statistics, finance, records, HR, accommodation, equipment) 

Prisons  

Dept. 

Sierra Leone 

Police 
Fire  

Force 

Immig. Dept. 

Regn. Sect. 

CONTACT INFORMATION 

Youyi Building 

Sixth Floor 

Freetown 

Tel: +232 22 227275 

 

Minister: 

Mr. Dauda Kamara 

 

Deputy Ministers: 

Mr. Ibrahim Kalokoh 

Mr. Raymond Kabia 

 

Permanent Secretary: 

Mr. Victor Kamara 

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry of Internal Affairs 2007-2012, Consultation Draft, March 2007) 



The Local Government Division has responsibility for governing the Chiefdom Police and the Local Courts. The division supervises, 

monitors and coordinates the activities of the Local Government nationwide. The division is responsible for administering the three 

provincial and twelve district offices that oversee the functions and activities of the 149 Chiefdom Councils, 12 District Councils and 

the 4 Town Councils.  The Ministry also supervises the Freetown City Council, the Sherbro Urban District Council, the Rural Area 

Council, the 4 Rural District Councils and the Institution of Tribal Administration in the Western Area. 
 

 
 
 
 

 

The Chiefdom Police is established by an Act of Parliament (Section 3 of the Chiefdom Police Act ð Cap 284 of the Laws of Sierra 

Leone). The Chiefdom Police Force is employed by the Chiefdom Councils through the recommendations of District Watch Committees 

(Section 4, 5, 6 of the Chiefdom Police Act). 
 

FUNCTION 

LOCAL GOVERNMENT DIVISION: OVERVIEW 

Relationship with the police and the security sector 

Of all the agencies that fall under the Ministry, the Sierra Leone Police (SLP) is the one whose work citizens experience most fre-

quently in their daily lives. It is also the agency in which the lines of accountability are most complex, owing to its dual role in sup-

porting both the security sector and the justice sector of the Government. 

 

The Ministry strives to provide effective oversight and accountability of civil policing (i.e. those aspects of policing which contribute 

to the justice sector), while not obstructing the important role of the SLP in protecting the security of the state, where the scope for 

public scrutiny is much more limited. 

 

 

 

Security policing 

Security Sector 

Institutions 

Ministry of 

Internal Affairs 

Civil policing 

MOU 

Sierra Leone Police 

Security Sector Justice Sector 

  

 26  MoIALGRD 

CHIEFDOM POLICE 

Comprised of: 

¶ District Commissioners 

¶ Superior police officer commanding the police district 

¶ One representative from each chiefdom in the district appointed by 

the Chiefdom Committee 

 

Duties: 

¶ Make recommendations to the Chiefdom Committees concerned, for 

the selection, promotion, transfer and dismissal of chiefdom police 

within the district 

¶ Hear cases involving breaches of discipline, reduction in rank, fines 

above one pound or dissimilar 

¶ Supervise Chiefdom Police forces within the district and to arrange 

for their training, uniform and equipment 

¶ Advise Tribal Authorities on matters relating to the conduct and use 

of the Chiefdom Police Force 

¶ Recommend for the approval of the Governor, the numbers and 

ranks of each Chiefdom Police Force in the district 

¶ Arrange for the periodic inspection of the Chiefdom Police Force 

and of any records which such forces may by this or any other 

ordinance be required to keep 

Duties: 

¶ Detection of crime 

¶ Apprehension of offenders 

¶ Maintenance of law and order 

¶ Serving of processes and summons from the Local Courts 

¶ Enforcement of all lawful bylaws and orders made by the Chiefdom 

Council(s) 

¶ Due enforcement of laws and regulations as provided for the Chief-

dom Police Act or any other ordinance 

¶ Intelligence gathering 

¶ Provide security of eh Paramount Chiefs, Local Court Officer a other 

local authorities 

¶ Assist in the collection of chiefdom revenue 

¶ Perform any other duties assigned by the District officers or supe-

rior Police Officers 

¶ Powers of arrest: 

Ý An officer may execute any warrant lawfully issued by a Native 

Court for the apprehension of any person charged with an of-

fence before that court or any other Native Court 

Ý Any criminal or civil summons lawfully issued by a Native Court 

may be served by a Chiefdom Police within the area in which his 

Force is established during the hours of daylight 

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry of Internal Affairs 2007-2012, Consultation Draft, March 2007) 

(Source: Government of Sierra Leone, Long Term Strategic Plan for the Ministry of Internal Affairs 2007-2012, Consultation Draft, March 2007) 

District Watch Committees  Chiefdom Police Force 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 



Officers are interviewed and appointed by the Chiefdom Committee and Chiefdom Police Inspector and accountable to the Chiefdom 

Council. Chiefdom Police serve processes and summons from Local Courts and also keep law and order in the Local Courts. 

 

Chiefdom Lock-up 

In every chiefdom in which a Chiefdom Police Force has been established there is a chiefdom lock-up. The lock-up is in the charge of 

a member of the Chiefdom Police Force and shall be subject to the supervision of the Watch Committee. Every chiefdom lock-up is 

subject to the inspection by the District Commissioner, by any police officer or by any prison officer who shall have the power to 

demand the production of any records, warrants and other documents kept under provision of the ordinance. The lock-up cannot 

remand any prisoners for more than 24 hours except upon a warrant lawfully issued by the President or Vice-President of the native 

court. The warrant is valid for a period of 14 days and may only be renewed for a further period of one week. If at that time the case 

against the prisoner has not been heard, the prisoner shall be released. 

Each Chiefdom Police Force is made up of the following: Chiefdom Police Inspector, Assistant Chiefdom Police Inspector, Sergeant 

Major, Sergeant, Corporal and Private. 

Total number of chiefdoms by district: (Note: There are 12 districts in Sierra Leone.) 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

Number of chiefdoms that have chiefdom police (district): 149 (Note: All chiefdoms have Chiefdom Police.) 
 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 

Number of officers and rank per chiefdom/class of chiefdom: Class A: 12-13 personnel/Class B 12 personnel/Class C 8-10 

personnel (Classified according to the number of Local Tax Payers in the Chiefdom: A: 10,000 and above, B: 5,000 to 9,999, and C: below 5,000.) 
 

 

Categories/Ranks of Chiefdom Officers per district: 

GEOGRAPHICAL LOCATION 

STRUCTURE 

  District Number of Chiefdoms 

1 Bo 15 

2 Bonthe 11 

3 Moyamba 14 

4 Pujehun 12 

5 Kailahun 13 

6 Kenema 16 

7 Kono 14 

8 Bombali 13 

9 Kambia 7 

10 Koinadugu 11 

11 Port Loko 11 

12 Tonkolili 11 

  TOTAL 149 

  

 MoIALGRD  27 

HUMAN RESOURCES 

  District CPI ACPI Sgt 

Major 

Sergeant Corporal Privates Total 

in Post 

1 Bo 1 1 3 12 17 77 111 

2 Bonthe 1 1 5 13 21 92 133 

3 Moyamba 1 1 6 8 20 82 118 

4 Pujehun 1 1 7 13 20 86 128 

5 Kailahun 1 1 2 5 9 39 57 

6 Kenema 1 1 1 7 12 54 76 

7 Kono 1 1 4 8 15 64 93 

8 Bombali 1 1 1 6 12 53 74 

9 Kambia 1 1 5 10 20 84 121 

10 Koinadugu 1 1 2 4 13 54 75 

11 Port Loko 1 1 4 10 18 78 112 

12 Tonkolili 1 1 2 6 14 65 89 

  TOTAL 12 12 42 102 191 828 1197 

 

Gender Distribution:  

It is claimed that all 

the 149 chiefdoms 

have male and  

female Chiefdom 

Police  

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 



FUNCTION 

The Local Courts are responsible for adjudicating matters at the Chiefdom level in accordance with the Local Courts Act No. 20 of 

1963. The Chiefdom Committee and the Provincial Secretaryõs Office are responsible for electing and hiring staff. They are account-

able to the Chiefdom Council, District Officer and Customary Law Officers. 
 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 
 

The Local Courts fall under the Local Government arm of the Ministry of Internal Affairs, Local Government and Rural Development. 
 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 
 
 

Location of Local Courts (chiefdom/district/province):  

¶ Local Courts are located in all of the Chiefdoms and Districts in the Provinces 

¶ Each Local Court sits in the Chiefdomõs court barry 

 
 
 
 
 
 

 
(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 
 
 

Local Court Staff Nationwide (as at December 2007): 

 

 

 

 

 

 

 
 

 

 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 

 

Staff in each Local Court (as at December 2007): 

 

 
 
 
 
 
 
 
 

 
 
 
 
 

(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 

LOCAL COURTS 

GEOGRAPHICAL LOCATION 

HUMAN RESOURCES 

Location No. of Local Courts 

Eastern region 76 

Northern region 122 

Southern region 90 

TOTAL (Nationwide) 288 

Position Number 

Court Chairmen 288 

Court Clerks 288 

Courtiers 864 

Bailiffs 288 

Chiefdom Police 864 

Total 2592 

Position Number 

Court Chairmen 1 

Court Clerks 1 

Courtiers 3 

Bailiffs 1 

Chiefdom Police 2 or more 

Total 8 or more 
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STRUCTURE 



CASELOAD 

BASELINE SURVEYS 

The Local Courts in each chiefdom handle two categories of cases: criminal and civil.  

  
Note: Information pertaining to the number of cases, most common crimes reported and average trial duration was not available at the time of 
research.  
 
(Source: Interview and information provided by Mr. Kamara, Mr. Lebbie - Ministry of Local Government, December 2007) 
 
 
 
 
 

Number of Cases Recorded in Local Courts  

In 2007, JSDP commissioned a survey on records analysis within the Local Courts. The survey was conducted in four geographical 

areas: Pujehun (South), Kailahun (East), Tonkolili (Central) and Koinadugu (North) and in 30 Chiefdoms. It analysed the general char-

acteristics of Local Court Clerks, membership information, cases adjudicated and description/assessment of record cards. 

 

Findings: 

¶ Most cases involved males (farmers, traders and cattle rearers) 

¶ Most matters were first reported to family elders before proceeding to the Local Courts 

¶ Inefficient and ineffective record management practice was reported in majority of the Chiefdoms 

¶ Issues identified included: 

Ý Records were incomplete, untidy, illegible disorderly and undated 

Ý When transferred, most of the court clerks do not handover their records to their incoming counterparts 

 

Recommendations: 

¶ Training of court clerks in record management, adjudication and administration (i.e. creation, storage, filing and retrieval of 

court records) 

¶ Training for Local Court officials in basic law, regulation, basic human rights and justice principles 
 

(Source: Local Courts Records Analysis Survey in Sierra Leone, Braima Koroma, October 2007) 

 

Satisfaction Levels of Local Court Users 

In 2007, JSDP also commissioned a user perception survey of the Local Courts countrywide.  Monitors were trained in Moyamba Dis-

trict and Western Area for regular monitoring of local courts and data collection to assess the knowledge and perception of end us-

ers.  

 

Findings: 

¶ Overall rating of Local Courts in communities and chiefdoms: fair (38%), good (33%) and poor (23%) 

¶ Overall user satisfaction level: approx. 70% (Kailahun and Koinadugu showing highest satisfaction levels) 

¶ Most common cases: debt/loan, public order offences, marital problems, abusive language and land dispute 

¶ Female respondents were more satisfied with outcomes of court decisions and 57% expressed willingness to go to the local 

courts in future 

¶ A majority agreed that fines levied are within the reach of the poor and based on the nature of the offences (Koinadugu respon-

dents agreed more so than all the surveyed districts) 

¶ On court conduct, respondents opinions were divided between those agreeing that it is free from intimidation as it was with 

users understanding of the court processes and procedures 

¶ 70% opposed the notion that Local Court cases are tried speedily 

¶ An overwhelming majority agreed that the judgements are based on investigations and witness testimonies 

¶ 80% of the respondents agreed that there are barriers (distance cost and other factors) to access the Local Courts 

¶ 61% were in agreement that womenõs rights are protected 

¶ 56% of respondents agreeing that juvenile issues are treated with care and caution 

¶ Only 26.8 % agreed that the Local Court Act binds the local court processes and procedures 

¶ 50% stated that Local Court officials attitude were reported as favourable 

 

The information collected throughout the survey helped guide the amendment of the Local Court Act 1963. 
 

(Source: Local Courts User Perception Survey, Braima Koroma, October 2007) 
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The Ministry of Social Welfare, Gender and Childrenõs Affairs is responsible for ensur-

ing the provision of services to the socially marginalized, disadvantaged and the less 

privileged, particularly children (whether in homes or òstreetó children and those af-

fected by the war or in conflict with the law), women, the aged, the physically disabled 

and all who need welfare attention. 

 

The Ministry strives to promote and advocate for the needs and rights of these groups, 

mainly in the area of resource mobilisation and allocation without gender discrimina-

tion and to ascertain policies and any necessary law reforms that enhance the effec-

tive work of the Ministry. 

 

The current dispensation of the decentralization drive has occasioned a slight change 

in this mission statement. The Ministryõs role shall be focused on the responsibility of 

coordination, monitoring and evaluation, policy formulation and development, alongside mentoring the new District Councils 

to assume their roles in the delivery of services in the not too distant future. This means that the Ministry still has to per-

form its traditional role at the local level until such time that the District Councils are strong enough to take charge of their 

new roles. This is expected to last for not less than three fiscal years. 

 

Goals and Objectives: 

¶ Assess, evaluate and address the welfare situation generally in the country in so far as it affects vulnerable groups 

¶ Register, trace, reunify and reintegrate unaccompanied children and children associated with the fighting forces with 

their families and communities 

¶ Ensure the rights of children in accordance with Governmentõs current policies based on the United Nations Convention 

on the Rights (CRC) and the African Charter on the Rights and Welfare of the Child (ACRWC) 

¶ Assist and reconcile feuding families and with special reference to the protection and welfare of their children 

¶ Monitor and coordinate the activities of all voluntary/community-based organizations and non-governmental organisa-

tions in this sector for effective welfare services to the people 

¶ Promote consensus on the conceptual framework that guides the identification of gender disparity in society and ana-

lyse the causes on the basis of current national policy on gender mainstreaming 

¶ Raise awareness and recognition of gender disparity in all sectors of society using electronics and print media, as well 

as interpersonal communication channels 

¶ Train development planners and policy makers to use gender analysis tools to develop and orientate pictorial projects, 

programmes and policies in the public sectors 

¶ Establish a resource base for the collection, analysis and dissemination of information and statistical data on gender 

specific indicators for various ages and socio-economic categories, with a view to impact on policy formulation and pro-

gramming in related ministries 

¶ Advocate for the allocation of adequate technical, financial and organisational resources within the line ministries in 

order to re-orientate human development policies and programmes of managers, educators, health workers other and 

decision makers, in so far as they affect the closing of the gender gap 

¶ Mobilise additional resources through UN agencies, embassies and foreign government establishments (i.e. British 

Council and the Commonwealth Secretariat), NGOs, the private sector and other civic groups to support programmes on 

gender, women, children, the disabled and the aged 

¶ Advocate for the integration of women into the development process at all levels through programmes and policies 

¶ Work closely in collaboration with all ministries, establishments and with all national advocacy and welfare groups (i.e. 

the Womenõs Forum, the Network of Women Ministers and Parliamentarians, the 50/50 Group, Sierra Leone Union of 

Disability Issues (SLUDI), Friendship Society of the Elderly and the Retired and the Forum for African Women Educational-

ists (FAWE)) 

¶ Facilitate the work of the Child Protection Committee (CPC), National Commission for War Affected Children (NACWAC), 

the Childrenõs Forum Network (CFN) and the Womenõs Helpline 

¶ Formulate policies as guidelines to meet these objectives 

 
Please note that the above information was submitted by the former Minister in June 2007. 
 

(Source: Sierra Leone Information System, DACO Encyclopedia 2007) 

FUNCTION CONTACT INFORMATION 

Locations: Western Area, Regional 

and District offices 

Freetown Address: New England 

Tel: +232 22 235061/235058 

 

Minister:  

Hon. Musu Kandeh  

(as appointed in 2007) 
 
Deputy Minister: 

Jenneh Kandeh 

(as appointed in 2007) 

30 
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Since April 1998 Social Welfare, Gender and Childrenõs Affairs has been one ministry.   

 

A Minister, assisted since June 2002 by a Deputy Minister, heads the Ministry. The Permanent Secretary is the administrative head of 

the entire ministry, which has two divisions, namely the Social Welfare Division and the Gender and Childrenõs Affairs Division, with 

several sections/units.  

 

The Chief Social Development Officer is the professional head and is assisted by two Deputy Chief Social Development Officers. The 

Social Welfare Division implements social programmes either directly or indirectly through welfare oriented government and non-

governmental agencies. 

 

Six operational sections exist: 
 

 

 

 

 

 

 

An audio visual unit supports these sections.  Welfare institutions namely the Remand Home,  the Approved School, the Training 

Institute for the Blind and the National Training Centre deliver service to clients as mandated by the Government.  

Each region is headed by a Principal Social Development Officer and assisted by Social Development Officers, Social Development 

Assistants and Social Workers in each section with the exception of the institutions that are directly under the Chief Social Develop-

ment Officer as Professional Head, with the day-to-day functions assigned to officers on location. 

 

The Gender and Childrenõs Affairs Division has three main sections: (1) Gender Mainstreaming, (2) the Department for the Advance-

ment of Women, and (3) Childrenõs Affairs. Supporting units include: HIV AIDS, Sexual and Gender Based Violence and the Information 

and Documentation Centre.  
 

(Source: Sierra Leone Information System, DACO Encyclopedia 2007) 
 

Probation Officers: 

¶ Chief Social Development Officer (professional head and in charge of all child protection activities, including the Probation Units) 

¶ Western Area: Probation Officer + 5 officers 

¶ 12 other districts: 1 Probation Officer 

 

Social Workers: 

¶ Principle Social Officers and Social Development Officers: 31 (14 of which are based in the FSU units and some have a dual role 

  of serving as Probation Officers in their districts) 

¶ No staff ð volunteers only in Eastern and Northern regions 

 

 

 

 

 

 
(Source: MSWGCA/JSDP, National Child Justice Strategy for Sierra Leone, July 2006) 

 
 

1 

Planning 

2 

Child Welfare 

Secretariat 

3 

Probation 
4 

Family Case 

Work 

5 

Disability Issues 

6 

Community Based 

Organisations 

STRUCTURE 

HUMAN RESOURCES 

Remand Homes (as at June 2006):  

Position Number 

Freetown 6 

Bo 10 



 

   

 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: MSWGCA/JSDP, National Child Justice Strategy for Sierra Leone, July 2006) 
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Approved School (as at June 2006):   

Position Number 

Officer in Charge 1 

Matron 1 

Cook 1 

Labourer 2 

Soil Man 1 

Clerk 2 

Agriculture/weaving instructors 2 

Store Clerk 1 

Carpenter 1 

Probation Officer 1 

Plumber 1 

Duty Officers 2 

Watchman (Day and Night) 3 

Total 19 
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Key national and international organisations involved in justice delivery and human rights promotion in Sierra Leone. 
 

FUNCTION 

NATIONAL NGOs 

33 

Action for Child Protection  

Address: 1 Old Railway Compound, Cline Town, Freetown 

  

Action for Community Task Sierra Leone (ACT SL) 

Address: 8 Mende Street, Pujehun 

Telephone: +232 76 924362     

Contact: Mrs. Sadiatu Kemokai 

Email: act200505@yahoo.com  

 

Action Plus  

Address: Circular Road, Freetown 

Telephone: +232 33 411435                                                          

Contact: Mr. Samuel Sinah 

Email: plus_action@yahoo.co.uk 

 

Agenda for Community Resources Mobilization and 

Development Agency 

Address: 28 Koroma Street, Kenema 

  

Ben Hirsch Child Centre 

Address: Kenema 

Telephone: +232 22 240000 

Contact: Mr. Michael Kendor, Programme Manager 

Email: bhwid2003@yahoo.com  

  

Campaign Against Violent Events (CAVE)                                          

Address: 7 Walpole Street, Freetown 

Telephone: +232 22 228601     

Contact: Rev. George Buannie 

  

Campaign for Collective Development (CCD) 

Address: 25 Fofanah Street, Njagboima Section, Bo 

  

Campaign for Good Governance 

Address: 11 Old Railway Line, Tengbeh Town, Freetown 

Telephone: +232 22 235623/+232 76 620700 

Contact: Ms. Valnorah Edwin, Head of Programme                                        

Email: valnora@yahoo.com 

Website: www.slcgg.org 

  

Center for Coordination of Youth Activities (CCYA) 

Address: 55 Campbell Street, Freetown 

Telephone: +232 22 241938     

Contact: Mr. Ngolo Katta/Mr. Jabati Wai 

Email: ccyayouthvoice22@yahoo.co.uk 

  

Centre for Democracy and Human Rights (CDHR) 

Address: Station Road, Makeni    

Contact: Mr. Gibril M. Bah, Director 

Email: gibrilmbah@hotmail.com  

  

Centre for Human Rights and Democratic Reforms 

(CHRDR) 

Address: 4 Mabom Street, Magburaka, Tonkolili 

Telephone: +232 22 233172     

  

Center for Human Rights and Peace Education 

Address: 13 B-line Sewa Road, Bo      

Telephone: +232 22 320682/+232 76 634465   

Contact: Mr. John Koroma 

Email: chrpe_humanright@yahoo.co.uk 

  

Civil Society Movement 

Address: Goderich Street, Freetown 

  

Council of Churches in Sierra Leone 

Address: 4A King Harman Road, Freetown 

Telephone: +232 22 240568/240554    

Contact: Mr. Kemoore Salia 

Email: ccsl@sierratel.sl 

  

Coalition for Civil Society & Human Right Activists 

Address: 45 Fort Street, Freetown 

Telephone: +232 22 220595/+232 76 623428   

Contact: Mr. Charles Mambu, Chairman/Philip P. Lansana, 

Project Officer 

Email: slcivilsocietycoalition2002@yahoo.com 

  

Direct Democracy Association (DDA) ð Sierra Leone 

Address: 16 Circular Road, Freetown 

Contact: Mr. Alusine Deen 

 

Democracy and Development Association (DADA SL) 

Address: 27B Kukuna Road, Kambia 

Contact: Mr. Foday D.M. Sesay 

  

ENCISS (Enhancing Interaction and Interface  

between Civil Society and States) 

Address: 1 Old Railway Line, Brookfields, Freetown 

Telephone: +232 22 241754 

Contact: Ms. Jeanette Eno, Programme Director 

Email: info@ensciss-sl.org 

Website: www.enciss-sl.org 

        

Evangelical Fellowship of Sierra Leone 

Address: 34 Circular Road, Freetown 

Telephone: +232 22 226854     

Contact: Mr. Aiah Foday Kabenjie/Ms. Baindu Massagnoi 

Email: efsl2003@sierratel.sl  

  

 



Feed the Children Ministries Program Initiatives 

Address: 46 Circular Road, Kenema 

  

Forum of Conscience (FOC)     

Address: 89 Fort Street, Freetown 

Telephone: +232 22 225665/+232 76 606135   

Contact: Mr. John Caulker, Director 

Email:  info@f-o-c.org  

Website: www.f-o-c.org 

  

Forum for Democratic Initiatives (FORDI) 

Address: 12 Ecowas Street, Freetown 

Telephone: +232 22 221089     

Contact: Mr. Charlie Hughes 

  

Grassroots Empowerment for Self Reliance (GEMS) 

Address: 7 Percival Street, Freetown 

Telephone: +232 22 226224     

      

Green Scenery 

Address: 15 Mary Street, Freetown 

Telephone: +232 33 337145      

Contact: Mr. Joseph Rahall 

E-mail: gscenery@yahoo.co.uk 

  

Hope Sierra Leone 

Address: 1 Wesley Street, Kenema 

        

Humanist Watch Sierra Leone 

Address: 17 Nicol Street, Kenema 

        

Independent Youth Forum (IYF) 

Address: Main Motor Road, Congo Cross, Freetown 

Contact: Mr. John Paul Bai 

 

Justice, Peace & Human Rights Commission 

Address: 1 Flower Corner, Makeni 

Contact: Mr. Chernor M.B. Jalloh 

Email: benedict682002@yahoo.com 

   

Kailahun District Development Foundation (KADDF) 

Address: Old Agric Building, Tower Hill, Freetown 

Telephone: +232 22 229661      

  

Lawyers Center for Human Rights (LAWCLA)   

Address: 15D Old Railway Line, Brookfields, Freetown 

Telephone: +232 22 240440/+232 76 725066 

Contact: Mr. Melron Nicol-Wilson 

Website: www.lawcla.org 

 

LAWYERS (Legal Access Through Women Yearning for 

Equity Rights and Social Justice) 

Address: 32 Bathurst Street, Freetown 

Contact: Mrs. Jamesina King/Melinda Davies 

  

Manifesto ô99 

Address: 56 Campbell Street, Freetown 

Telephone: +232 22 227848      

 

Movement for the Restoration of Democracy 

Address: 1 Wesley Street, Kenema 

 

My Brothers Keeper 

Address: Ansumana Street, Kulanda Town Section, Bo   

Contact: Mr. Sylvester Massaquoi 

 

National Forum for Human Rights 

Address: 29 Big Waterloo Street, Freetown 

Telephone: +232 22 220396/+232 33 663343   

Contact: Mr. Alfred Carew, Executive Director 

Email: nfhrsierraleone@hotmail.com 

 

Network for Community Development and Human 

Rights  

Address: 13 Fort Street 

Telephone: +232 33 856367/+232 76 889959                                                 

Contact: Mr. Julius Kamara 

Email: nchr20@yahoo.com 

  

Network Movement for Justice and Development 

(NMJD) 

Address: 29 Main Motor Road, Brookfields, Freetown 

Telephone: +232 22 229937/+232 76 645314 

Contact: Mr. Abu Brima 

  

Organization for Social Welfare and HIV/AIDS 

Address: 73 Pademba Road, Freetown 

Telephone: +232 22 221817     

     

Pan African Movement for Human Rights and  

Democracy (PAMHADD) 

Address: Pultney Street, Freetown 

Telephone: +232 76 610273/+232 30 203495 

  

Peopleõs Right Education and Empowerment  

Movement (PREEN) 

Address: Room E21 Bayconfield, Brookfields, Freetown 

  

Prison Watch 

Address: Front Street, Freetown 

Telephone: +232 22 227910/+232 33 725738 

Contact: Mr. Ahmed Bunaai 

  

Sierra Leone Adult Education Association (SLADEA)             

Address: 90 Sanders Street, Freetown 

Telephone: +232 22 228109                                                        

 

Sierra Leone Court Monitoring Programme (SLCMP) 

Address: 43 Big Waterloo Street, Freetown 

Telephone: +232 33 445287 

Contact: Mr. Mohamed Suma 

Email: info@slcmp.org  

Website: www.slcmp.org 
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Sierra Leone Human Rights Foundation World (SLHRF) 

Address: Freetown 

Telephone: +232 76 682677 

Contact: Mr. Sandi 

 

Sierra Leone Labor Congress     

Address: Wallace Johnson Street, Freetown 

Contact: Mr. James Mahoi/Mr. F.K. Morray 

  

Sierra Leone Youth Empowerment Organization 

(SLYEO) 

Address: 24 Main Motor Road, Congo Cross, Freetown 

Contact: Mr. Samuel Taylor 

  

Southern Human Rights Forum (SHRF) 

Address: 26 Kissy Town Road, Bo 

  

Timap for Justice 

Address: 56 Campbell Street, Freetown 

Telephone: +232 22 229911 

Contact: Mr. Simeon Koroma/Ms. Nancy Sesay, Directors/

Founding Coordinators 

Email: smkoroma@yahoo.com  

Website: www.timapforjustice.org 

  

United Rural Development Organization (URDO)                                  

Address: 2 Peterson Street, Freetown 

Telephone: +232 22 226240 

  

Womenõs Forum  

Address: 7 Percival Street, Freetown 

 

Womenõs Forum ð Southern Region 

Address: 1 Wesley Street, Kenema 

INTERNATIONAL NGOs 

Amnesty International      

Address: PBM 1021, 16 Pademba Road, Freetown 

Telephone: +232 22 227354 

Fax: +232 22 222053 

Email: aisl@sierratel.sl 

Website: www.amnesty.org 

 

CARE International Sierra Leone     

Address: 35/35a Wilkinson Road, Freetown 

Telephone: +232 22 234227/228/246 

Email: caresl_general@slcare.org 

Website: www.careinternational.org 

 

CARITAS        

Address: 22 Wilkinson Road, Freetown 

Telephone: +232 22 220274 

Fax: +232 22 22 94 86 

Email: dank@sierratel.sl/padikay@aol.com/

dio71ken@sierratel.sl 

Website: www.caritas.org 

  

Child Rescue Centre 

Address: BTVI ð Bo 

Telephone: +232 33 409862/+232 76 648606    

Contact: Mr. Alfred Lewis, Director 

Website: www.childrescuecentre.org 

 

Conciliation Resources 

Address: 17 (off) King Harman Road, Freetown 

Telephone: +232 22 241221/+232 76 478707 

Email: westafrica@c-r.org  

Website: www.c-r.org 

 

Defense for Children International Sierra Leone (DCI)                          

Address: 42 Siaka Stevens Street, Freetown 

Telephone: +232 30 203044/+232 76 624060 

Contact: Mr. Kemokai Abdul 

Email: dcisl@yahoo.com/manaffkemokai@yahoo.co.uk     

Website: www.dci-is.org 

International Rescue Committee (IRC)                                                     

Address: 35 Frazer Street, Off Wilkinson Road, Freetown 

Telephone: +232 22 232230/230682 

Contact: Alan Glasgow, Country Director 

Email: alan.glasgow@theirc.org 

Website: www.theirc.org 

  

National Democratic Institute (NDI)    

Address: Siaka Stevens Street, Freetown 

Telephone: +232 22 225435 

Contact: Honorine Muyoyeta, Country Director 

Email: hmuyoyeta@ndi.org 

Website: www.ndi.org 

  

Save the Children U.K.      

Address: 22G King Harman Road, Brookfields, Freetown 

Telephone: +232 22240732/57 

Email: officesl@savethechildren.org.uk 

Website: www.savethechildren.org.uk 

  

Voluntary Service Overseas (VSO)     

Address: Millicent Drive, Freetown 

Telephone: +232 22 230287 

Contact: Ms. Alice Lahai, Project Manager 

Email: alice.lahai@vsoint.org 

Website: www.vso.org.uk 

  

World Vision Sierra Leone Program    

Address: 39 Freetown Road, Lumley, Freetown 

Telephone: +232 22 230725/233663/230667 

Email: sierra_leone@wvi.org 

Website: www.worldvision.org 

 

YMCA Sierra Leone       

Address: 32 Fort Street, Freetown  

Telephone: +232 22223608  

Contact: Christian Martyn Kamara, National Gen. Secretary  

Email: ymcasl@yahoo.co.uk 

Website: www.ymca-sl.org 
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The office of the Ombudsman is established to give assistance to persons who believe they have suffered injustice as a 

result of maladministration at the hands of public officers employed by government departments or agencies. It is also the 

responsibility of the Ombudsman to notify the Government of any bad law discovered in the course of any investigation and 

make recommendations to change such law.  
 

(Source: JSDP Report on the Justice Sector Mapping, June 2005)  

 

Role: 

¶ Investigate complaints independently, objectively and within our jurisdiction against government department, agencies 

and authorities 

¶ Provide impartial, informal and expeditious service to the public 

¶ Educate the public as to their right and duties in a free, democratic society vis-à-vis the responsibilities and accountabil-

ity of public officers 

¶ Promote an effective and efficient public service that is responsible to the needs of the citizenry 
 
(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  
 

 

Office of the Ombudsman consists of: Ombudsman + Secretariat 

 

Ombudsman: 

¶ First ever Ombudsman appointed in 2000 

¶ Appointed by the President with approval 

¶ Term: 4 years (option for 2nd term of 4 years) 

 

The Ombudsman is a national institution but has office presence only in Freetown. It serves largely the Freetown population.   
 
(Source: JSDP Report on the Justice Sector Mapping, June 2005)  

CONTACT INFORMATION 

Address: TBD 

Tel: +232 76 617343 

 

Ombudsman: 

Justice Edmond Cowan  

(Appointed by the new Government 
in March 2008) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  
 
 

Average time taken to resolve a complaint: 14 days-1 month or more 

 

Recommendations accepted by Ombudsman: 90% 
 

(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  
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FUNCTION 

STRUCTURE 

GEOGRAPHIC LOCATION 

A new Ombudsman was appointed in March 2008, as a result of the 2007 
Presidential and Parliamentary Elections. The Justice Sector Development 
Programme is helping to establish a fully functional office of the Ombuds-
man, which should be fully operational by midð2008.  The former office 
of the Ombudsman was located in the private practice of the former Om-
budsman. The office is currently being relocated. The data below relates 
to the activities of the former office of the Ombudsman. The information 
will be updated in future editions of the survey.  

Caseload (2003):   

Complaints investigated 510 

Complaints still under investigation 52 

Complaints found justified 101 

Complaints found unjustified 149 

Total complaints received nationwide 812 

(607 written/205 oral) 

CASELOAD 



 

 

 

 

 

 

 

 

 

 

 

 

 
*According to the Office of the Ombudsman, maladministration is considered bias, neglect, inattention, delay, incompetence, ineptitude, adversity, turpitude, rudeness  
and arbitrariness. 
(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  

 

 
(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  

 

 
(Source: The Republic of Sierra Leone, Office of the Ombudsman, 2nd Annual Report 2003)  

 

Complaints concerning public utilities:  

¶ National Power Authority ¶ Guma Valley Water Company 

¶ Sierratel ¶ Sierra Leone Roads Authority 

Types of complaints relating to the above public utilities:  

¶ Excessive utility bills ¶ Inadequate street lighting 

¶ Incorrect billing ¶ Illegal telephone calls 

¶ Defective meters ¶ Estimated bills 

¶ Disconnections ¶ Lost luggage 

¶ Unavailability of services  
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Types of complaints:  

¶ Unlawful or unfair dismissal ¶ Delays in obtaining court judgment 

¶ Premature retirement ¶ Maladministration in Magistrate Courts* 

¶ Delays in paying pensions or other terminal benefits ¶ Chieftaincy disputes 

¶ Matters affecting government houses ¶ Professional negligence 

¶ Benefits and payment due from government ¶ Land disputes 

¶ Failure to compensate for compulsory acquisition of land by 

government 

¶ Police brutality 

¶ False imprisonment ¶ Failure by government again to settle debt 

¶ Abuse of the office ¶ Military excesses 

¶ Encroachment of land ¶ Delays in court cases 



Established in 1964, the Sierra Leone Police (SLP) is the primary law enforcement agency 

in Sierra Leone.  

 

Vision: òTo be a friendly organization that Sierra Leone can trust. A Force for Good.ó 

 

Mission:  

¶ Protect life and property 

¶ Prevent crime 

¶ Detect and prosecute offenders 

¶ Maintain public order 

¶ Ensure safety and security 

¶ Enhance access to justice 

¶ Ensure police primacy for internal safety and security 
 

(Source: Sierra Leone Police, Draft Medium-term Strategic Plan for the period 2006-2008, 26th August 2005; verified by SLP Corporate Services,  December 2007) 
 

Sierra Leone Police Command Structure: See Annex III 
 

In addition to the traditional command structure, the SLP has pioneered a community based policing approach and created 

Local Policing Partnership Boards (LPPB). The aim is to give local communities a voice in how they want to be policed. The 

boards are chaired by civilians and include representatives of the significant groups and interests in the locality. There is at 

least one in each of the 26 command units. 
 

(Source: Interview and documentation provided by with Mr. Thomas Lahai, Chief Superintendent, Corporate Services Department; verified by SLP Corporate Services, December 2007) 

Police Stations and Posts (as at November 2007): 

 

 
 

 
WEST 

 
District 

 
Stations 

 
Posts 

 
Officers 

 
Total 

 Central 5 6 470 481 
 C.I.D. - - 80 80 
 CIS - - 30 30 
 Eastern Division 1 2 95 98 
 Goderich 1 6 122 129 
 Ross Road 2 5 306 313 
 Waterloo 2 4 185 1912 
 Lunghi 2 1 144 147 
 Airport 1 - 102 103 
 Grand Total 14 24 1534 1572 

NORTH      
 Kabala 3 4 129 136 
 Kamakwie 2 2 101 105 
 Kambia 5 4 255 264 
 Magburaka 6 1 176 183 
 Makeni 4 1 353 358 
 Masiaka 3 1 78 82 
 Mongo Bendugu 2 5 74 81 
 Port Loko 4 2 174 180 
 Grand Total 29 20 1340 1389 
SOUTH      
 Bo 4 9 435 448 
 Bonthe 2 2 59 63 
 Moyamba 4 6 172 182 
 Pujehun 2 2 129 133 
 Mano River 4 - 148 152 
 Rutile 3 4 87 94 
 Grand Total 19 23 1030 1072 
EAST      
 Kenema 4 7 458 469 
 Daru 4 7 188 199 
 Kailahun 4 1 202 207 
 Motema 3 7 194 204 
 Tankoro 2 6 207 215 
 Tongo 1 6 143 150 
 Grand Total 18 40 1599 1657 

P
o

lic
e 

CONTACT INFORMATION 

Police Headquarters  

15 George Street 

Freetown 

Tel: +232 22 223033 

 

Inspector General:  

Mr. Brima Acha Kamara 

 

 

 

 

Total Number  

Nationwide: 181 

(Stations: 101 

Posts: 80) 

 

38 

FUNCTION 

STRUCTURE 

GEOGRAPHIC LOCATION 

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 



 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Staff (as at December 2007): 

 
Please note that the total number of staff (Operational Strength) has increased by 175 (9,402) from 2006. 
 

(Source: Sierra Leone Police, Presidential Transition Team, Manpower/Human Resources Form 2007) 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
 
 

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 

 

Title 

Location   

Total  

Number of 

Staff in Post 

West East South North 

Inspector General of Police 1 0 0 0 1 

Deputy Inspector General of Police 1 0 0 0 1 

Assistant Inspector General 9 1 1 1 12 

Chief Superintendent 14 6 2 3 26 

Superintendent 41 4 7 9 61 

Assistant Superintendent 90 31 15 32 168 

Inspector 365 70 63 102 600 

Sergeant 1315 413 282 413 2423 

Constable 3393 884 672 787 5736 

Auxiliary 11 0 0 0 11 

Recruits 363 0 0 0 363 

TOTALñOPERATIONAL STRENGTH 5603 1409 1042 1347 9402 

Support Staff (Labourers) 243 18 19 22 302 

GRAND TOTAL 5846 1427 1061 1369 9704 

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 

8

6
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Western Southern Northern Eastern

Number of Divisions per Region
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Crime Comparison (2004-2007): 

 
(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 
 

An overall analysis of the crime trend recorded for the periods 2005-2007 indicate that there is a steady increase in the occurrence 

of certain crimes (e.g. aggravated robbery, burglary & larceny and robbery with violence, etc.), whilst others continue to decline or 

dwindle. It is interesting to note that felonious crimes (e.g. murder, robbery, burglary & larceny, etc), which are of great public con-

cern, have continued to increase during the periods under review.  

 

Less prevalent crimes reported: 

¶ Unlawful possession of diamonds 

¶ Embezzlement  

¶ Rape 

 

Sexual crimes recorded countrywide: 

 
(Source: Sierra Leone Police Yearly Crime Report 2007, SLP Research & Planning Unit) 
 
 

Region Recorded Crimes   

 2004 2005 2006 2007 

West 34,189 38,035 52,403 43,011 

South 4,348 3,999 3,639 4,324 

East 7,544 5,270 8,871 7,476 

North 9,225 8,907 7,889 6,427 

Total 55,306 56,211 72,802 61,238 

Offence  2005 2006 2007 

Unlawful carnal knowledge 463 290 379 

Indecent assault 350 169 118 

Rape 154 112 135 

Child abuse 142 167 63 

Total 1,109 738 695 

 

Figures indicate that  

sexual crimes reported 

have decreased from  

2005-7, demonstrating 

that FSUs are having an 

impact nationwide. 

 

On average, the highest  

crime rates are reported  

in the West and South.  

This could be attributed  

to the prevailing high rate 

of unemployment and  

inadequate police-

community cooperation  

to fight crime.  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

2005

2006

2007

Most Common Crimes Reported

 (2005-7)

Assault

Larceny

Fraudulent Conversion

False Pretences

Threatening Language

H/Breaking & Larceny

Wounding w Intent

 

The types of crimes most  

commonly reported have  

remained relatively the 

same over the last 3 years. 

Note: Only the most common crimes (7 of 31) crimes are represented here.  
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JSDP sponsored a public perception survey nationwide to capture the general attitudes of the public towards the SLP.  The 2007 pub-

lic and police perception survey is the second of such a study conducted on an annual basis, the first conducted in 2006. Together 

they provide a useful overview of the Sierra Leonean public attitudes towards the SLP and their experiences. Additionally, the sur-

veys are used to measure key performance indicators on a range of issues as contained in the SLP Medium-term Strategic Plan (2006

-08).  These key performance indicators relate to satisfaction with overall and specific aspects of SLP service.  

 

Data was collected from the public in the provinces and Freetown, spanning the four geopolitical regions in the country. Respon-

dentsõ demographic and socio-economic analysis revealed a slight gender balance. The age of respondents ranged from 18 years 

and over, with the majority educated to at least primary level. All categories of people were interviewed, including students, teach-

ers, lecturers, civil servants, traders, drivers, community leaders and retirees. 

 

Comparative results from interviews with the public (2006 & 2007): 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Police Perception Survey Results 
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9 8 9 43 30
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Stayed the Same

Donõt Know

 (Source: JSDP, SLP Perception Survey Results 2007) 

 (Source: JSDP, SLP Perception Survey Results 2007) 

 

Results demonstrate  

an improvement in  

the security situation  

in respondents  

communities.  

 

Results indicate a decrease  

in crime rate in respon-

dents communities.  

 

Crimes on the decline: 

break and enter,  

vandalism, traffic offences, 

burglary and larceny, 

physical assault,  

domestic violence. 

 

Crimes on the increase: 

armed robbery and murder 
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 (Source: JSDP, SLP Perception Survey Results 2007) 

 

In 2007, respondents  

concern about crime  

in their communities  

significantly  

decreased from  

70% to 59.6%. 
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Age group responsible for crime (% respondents): 

  

  

  

Year 

Adults (over 

18yrs) 

Adolescents 

(under 18 and 

over 12) 

Both  

Adolescents and 

Adults 

Donõt know 

% % % % 

2007 21.1 9.5 68.4 1.1 

2006 23.0 11.5 45.8 19.8 

Deviations -1.9 -2.0 +22.6 -18.7 

 (Source: JSDP, SLP Perception Survey Results 2007) 

 (Source: JSDP, SLP Perception Survey Results 2007) 
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Results indicate a decline  

in those fearing crime.  

9 34 57

21 38 41
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Property Crime: Fear of becoming a victim

No Fear

Somewhat Fearful

Very Fearful

 (Source: JSDP, SLP Perception Survey Results 2007) 

 

Results indicate a  

decrease in fear.  

19.5

44.3

29

7.3

17.6

48.4

26.4

7.6

2006 2007

Level of Satisfaction of Police Visibility in Locality

Very Satisfied

Satisfied

Dissatisfied

Very Dissatisfied

 (Source: JSDP, SLP Perception Survey Results 2007) 

 

Results indicate an  

increase in level of  

satisfaction. 

  

 42    Police  



 (Source: JSDP, SLP Perception Survey Results 2007) 

Level of Satisfaction with LPPB

9%

17%

25%

49%

Very Unsatisfied

Unsatisfied

Neutral

Very Satisfied

 

Ratings of community-

police relationship were 

better-off  

in 2007. 

 (Source: JSDP, SLP Perception Survey Results 2007) 

11 15 31 29 15

12 12 37 27 13

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

2006

2007

Rating of Community-Police Relationship

Excellent

Very Good

Good

Fair

Poor

Areas of community-police collaboration in ensuring safety and security:  

 

Areas of collaboration 

2006 2007 

% % 

Reporting offences to the police 70.6 94.3 

Providing information for the police 64.4 87.2 

Identification of crime spots 52.5 61.1 

Identification of criminals 44.0 57.7 

Arresting criminals and taking them to police 46.0 57.7 

Reasons for not collaborating with police: 

 

Reasons for not collaborating 

2006 2007 

% % 

Police donõt act on information given to them quickly 70.0 70.1 

Police protect criminals 58.0 33.1 

Police sometimes collaborate with criminals 59.0 39.0 

Police are unfriendly 59.0 26.1 

Others 50.0 34.8 

 

A higher number of  

respondent reported mixed 

feelings about respect  

for police. 
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 (Source: JSDP, SLP Perception Survey Results 2007) 

3.7

32

18.5

45.8

6

38.2

13.6

42.2

2006 2007

Public Respect for Police

Great Respect

Little Respect

Mixed Feelings

Opinion

Knowledge about LPPB

14%

24%

62%

Yes

No

Have heard, unsure of

what it involves



 (Source: JSDP, SLP Perception Survey Results 2007) 
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 (Source: JSDP, SLP Perception Survey Results 2007) 

 (Source: JSDP, SLP Perception Survey Results 2007) 

Reasons for contacting the police  2006 2007 

% % 

Burglaries 29.1 5.0 

Motor vehicles and other accidents 38.4 9.8 

Thefts 87.6 4.0 

Vandalism 22.9 7.6 

Domestic violence 51.8 2.8 

Dispute between neighbours 43.9 10.0 

Missing persons 25.3 11.0 

Lost/found property 38.2 1.4 

Nuisance calls 14.4 4.8 

Trespass 27.4 4.4 

Child welfare matters 29.2 9.6 

Complaint 39.5 12.0 

 

Results were relatively  

the same in 2007. 

 

Results demonstrate that  

corruption/malpractices 

still remain a concern  

for the public.  

7.8 18.8 14.5 5.8 53.3

17.3 43.4 28.3 9.3 1.8

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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Level of Satisfaction or Dissatisfaction with Police

Very Satisfied

Satisfied

Unsatisfied

Very Unsatisfied

No Opinion

 (Source: JSDP, SLP Perception Survey Results 2007) 
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More respondents  

expressed  

an opinion in 2007 and  

were increasingly satisfied  

with the police.   

 

As with 2006, the most  

common reasons cited for 

contacting the police included 

making complaints, reporting 

about missing persons,  

reporting dispute between 

neighbours, motor vehicle and 

other accidents and reporting 

child welfare matters.   

 

Not: Sample sizes for the other 

forms of contact are too small 

for confident generalizations to 

be made.   



 

Reasons for dissatisfaction with police services  

2006 2007 

% % 

Slow to arrive/did not come when sent for/no one available 95.0 41.0 

Behaved unreasonably or unfair 66.5 33.4 

Lack of interest 56.0 26.8 

Offenders not caught/property not recovered 54.4 34.2 

Did not keep person informed/did not come back 45.3 22.2 

Behaved illegally/broke the rules 43.8 29.0 

Manner unfriendly/rude/arrogant 36.1 27.8 

Did nothing/didnõt do enough 35.5 28.8 

Did wrong thing/were incompetent 32.4 20.8 

Used undue force or violence or assaulted someone 32.1 21.6 
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59

77
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2006 2007

2007 Presidential Elections: 

SLP ability to handle security

No

Yes 

 (Source: JSDP, SLP Perception Survey Results 2007) 

The role of the police in elections % Respondents 

Police apolitical     

  Yes 35 

No 65 

Political malpractices     

  Yes 19.2 

  No 80.8 

Police neutrality     

  Very neutral 23.4 

Neutral 39.8 

Not so neutral 15.8 

Not neutral at all 8.2 

Donõt know 12.8 

Police presence in polling stations on election day     

  Yes 66.8 

No 9.4 

Donõt know 23.8 

Effectiveness of police presence on the day of elections     

  Effective 63.2 

Neither effective nor ineffective 9.2 

Not effective 6.8 

Donõt know 20.8 

Police response time to distress calls on the day of elections     

  Quicker than expected 33.2 

Within the time expected 34.2 

Slower than expected 8.8 

Canõt tell 23.8 
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 (Source: JSDP, SLP Perception Survey Results 2007) 



The Sierra Leone Prison Service is an adjunct of the criminal justice system of Sierra 

Leone, which contributes to the maintenance of internal security by maintaining an  

efficient human and safe reformatory system operated within the laws of Sierra Leone.  

 

Role:  

¶ Safe custody of prison inmates 

¶ Welfare of inmates 

¶ Reformation and rehabilitation of prisoners 
 

(Source: Sierra Leone Prisons Service ð Solutions; verified by Staff Officers: Kamara and Turay, December 2007/April 2008) 

 

Prison Service Organisational Chart: See Annex III 

 

The Prison Service is divided into two main groupings: 

1. National Headquarters: The overall command, control, supervisions, planning and monitoring activities are insti-

tuted at the national headquarters level with the Director-General of Prisons at the apex. 

2. Regional Command: Prison establishments are spread throughout Sierra Leone by a regional command structure 

with Regional Commanders at the helm of affairs in each region (4). Every Regional Commander operates from a  

 regional headquarters establishment located at each regional provincial headquarter town. 
 

(Source: Information verified by Staff Officers: Kamara and Turay, December 2007/April 2008) 
 

Total number of prisons (as at April 2008): 

 
 
 
 
 
 
 
 
 
 
 
 

 

Total number of prison staff (as at April 2008): 1048 

Please note: 

¶ The total number of staff has increased by 124 (from 924 in 2006 to 1048 in 2008). 

¶ The number of staff at headquarters was included in the number for the Western region in 2006. In 2008, the 

headquarters staff has been treated separately.   
 
(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 

Region Number of Prisons 

Western Area (Freetown Central) 1 

Southern 4 

Eastern 3 

Northern 6 

Total 14 
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FUNCTION 

STRUCTURE 

GEOGRAPHIC LOCATION 

CONTACT INFORMATION 

Prison Headquarters 

Jomo Kenyatta Road 

New England 

Freetown 

Tel: +232 22 240786/241281 

 

Director: 

Mr. Moses Showers* 

 
Assistant Director: 

Mr. Alhaji Ibrahim Fofanah* 
 

*Both appointed as of April 2008 

HUMAN RESOURCES 

592 198 86 1140

682 97 79 105 85

0 200 400 600 800 1000 1200
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Northern
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Staff  

Gender  

Distribution 

Male: 80% 

Female: 20% 

 
Note: The figures above 

demonstrate a slight 

change from 2006  

(Female: 25%/Male: 75%) 

(Information provided by Staff Officers: Kamara and Turay, December 2007/April 2008) 



Prison Staff ð by position: 

 
(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 

 
Prison Staff ð  deployment (2007): 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

Position Number of Staff 

(2006) 

Number of Staff 

(2008) 

Director of Prisons 1 1 

Deputy Director 1 1 

Assistant Director of Prisons 4 4 

Chief Superintendent of Prisons 7 7 

Superintendent of Prisons 11 14 

Deputy Superintendent of Prisons 16 10 

Assistant Superintendent of Prisons 23 23 

Chief Officer (Class I & II) 94  

Principle Officer 63 63 

Prison Officer (1, 2, 3 Class) 660 660 

Recruit Prisons Officer 10 10 

Other (Daily Wages, Clerk, etc) 34 34 

Total 924 1048 
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Prison Male Female Total Staff 

Western:    

Prison Headquarters 70 16 86 

Freetown Central 156 0 156 

Freetown Central Technical 82 10 92 

Female Central 0 94 94 

Training School Waterloo 70 28 98 

WE Oil Palm Plantation 14 0 14 

NEPC Prison Camp 20 1 21 

Masanki (destroyed) 5 0 5 

Southern:    

Moyamba 26 3 29 

Bo 27 5 32 

Pujehun 13 2 15 

Bonthe 14 2 16 

Northern:    

Makeni 24 6 30 

Port Loko 22 6 28 

Magburaka (Local) 14 3 17 

Magburaka (Central) 4 0 4 

Kabala 9 3 12 

Kambia 17 3 20 

Eastern:    

Kenema 34 6 40 

Kailahun 11 4 15 

Sefadu 20 3 23 

 
Figures demonstrate 

that there has been an 

increase in the total 

number of prison staff. 

 

Plans for 2008:  

status quo 

 
Figures demonstrate 

that a gender  

equilibrium has not 

been achieved in all 

prisons. Furthermore, 

the majority of officers 

are deployed in the 

Western Area. 

(Information provided by Staff Officers: Kamara and Turay, December 2007/April 2008) 



Prison Population ð Capacity vs. Actual: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Note: At date of research, prisons no longer existed in Magburaka (Central), Mafanta, Masanki, Freetown (New England Prison Camp) 
(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 

 

Prison/Staff Ratios (as at 31 December 2007): 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 
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Prison Capacity Actual 

2006 

Actual  

2007 

 Prison Male Female Total 

Freetown Central 324 790 1135  Freetown Central 1092 43 1135 

Makeni 75 107 117  Makeni 114 3 117 

Moyamba 90 82 52  Moyamba 52 0 52 

Port Loko 105 90 89  Port Loko 85 4 89 

Magburaka (Local) 100 35 25  Magburaka (Local) 23 2 25 

Kenema 150 140 172  Kenema 167 5 172 

Bo 80 108 75  Bo 71 4 75 

Kabala 75 32 20  Kabala 18 2 20 

Kambia 60 20 32  Kambia 32 0 32 

Pujehun 38 55 32  Pujehun 43 0 32 

Bonthe 70 37 31  Bonthe 31 0 31 

Kailahun 80 58 75  Kailahun 75 0 75 

Sefadu 95 95 119  Sefadu 117 2 119 

Prison Population by Gender (as at 31 December 2007): 

STATISTICS 

Prison Total Inmates Total Staff Staff/Inmate Ratio 

Western    

Freetown Central 1135 344 3.29:1 

Masanki  0 5 0 

Southern    

Moyamba 52 29 1.79:1 

Bo 75 32 2.34: 1 

Pujehun 32 15 2.13:1 

Bonthe 31 16 1.93:1 

Northern    

Makeni 117 30 3.9: 1 

Port Loko 89 28 3.17:1 

Magburaka (Local) 25 19 1:31:1 

Magburaka (Central) 0 4 0 

Kabala 20 12 1.66:1 

Kambia 32 18 1.77:1 

Eastern    

Kenema 172 43 4:1 

Kailahun 75 14 5.53:1 

Sefadu 119 23 5.17:1 

(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 
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(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 
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CASELOAD 

 

Western Region* Caseload 

2006  

(Jan-June) 

2007 

(Jan-Dec) 

  Men Women Total # 

of cases 

Men Women Total # 

of cases 

Remand 2111 213 2324 2872 285 3157 

Trial (committed from Magistrate Courts) 154 48 202 140 10 150 

Short-term Convicts (< 4 years) 532 58 590 500 21 521 

Long-term Convicts (> 4 years) 70 18 88 162 9 171 

Condemned (sentenced to death) 12 2 14 - 2 - 

Foreign Nationals 56 12 68 28 - 28 

Total 2935 (89%) 351 (11%) 3286 3702 (92%) 327 (8%) 4027 

Caseload by Region 

Total Number of Cases: 9,464   

(Jan-Dec 2007)
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National Gender Distribution of Total Prison Population 

(2006: 2,466 vs. 2007: 2,095)

Convicted

Remand (trial)

Remand (pre-trial)

*Western Area includes: Pademba Road. 
(Source: Information provided by Staff Officers: Kamara and Turay, December 2007/April 2008) 

National 

Regional 

(Source: Information provided byStaff Officers: Kamara and Turay, December 2007/April 2008) 

279431
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317236
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National Caseload (Jan-Dec 2007)

Caseload by Region

Total Number of Cases: 6,954  

(Jan-June 2006)
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Note: 2006 data reflects a 6-month period. 2007 reflects a 12-month period. 
(Source: Information provided by Staff Officers: Kamara and Turay, December 2007/April 2008) 




